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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AURORA' S POST GRADUATE COLLEGE( MBA)

Name of the head of the Institution M Madhavi
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

040- 27030787

Mobile no.

9100033333

Registered Email

princi pal . apgcr @nmai | . com

Alternate Email

madhavi prani 12@nai | . com

Address #12-125, 1-10, Ganesh Nagar,
Ramant hapur

City/Town Hyder abad

State/UT Tel angana

Pincode 500013




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

P. Hi ma Jagat hi

Phone no/Alternate Phone no.

04027030787

Mobile no.

9100000217

Registered Email

hi ma_j agati @ahoo. co.in

Alternate Email

hi maj agati @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://apgcr.ac.in/pdf/ssr_apgcr-

nba. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://apgcr.ac.in/acaden cs-acadeni c-

cal ender. ht i

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.06 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 09- Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conducted Adm nistrative

08- May- 2019

28



http://apgcr.ac.in/pdf/ssr_apgcr-mba.pdf
http://apgcr.ac.in/pdf/ssr_apgcr-mba.pdf
http://apgcr.ac.in/academics-academic-calender.html
http://apgcr.ac.in/academics-academic-calender.html

Audit & Acadeni ¢ Audit 3

Feedback from Parents 26- Apr - 2019 128
10

As a Participating 12- Mar - 2019 151

Institution of Unnat 3

Bharat Abhi yan a survey

was conducted on the

adopted vill ages.

Feedback from Al umi 16- Feb-2019 280
1

Feedback from Students 28- Dec-2018 300
5

Participation in N RF 10- Dec- 2018 10
7

Conducted G een Audit 05- Nov- 2018 400
4

Entered into academ c 07- Aug- 2018 250

partnership with Il M 1

Bangal ore

Feedback from Al umi 04- Aug- 2018 340
1

Conduct ed Administrative 15-Jun- 2018 25

Audit & Acadeni ¢ Audit 3

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI LL NI LL NI LL 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 12
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3392_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3392_Minutes.pdf

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 350000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Student Acadeni ¢ Manual is designed before the cormencenent of each senester and
upl oaded in the ERP Systemof the Institution. Conducted 15 certificate/training
prograns and 26 val ue added courses to inpart transferable life skills for the
students.

Di stinct teaching nmethodol ogy is practiced consisting of conventional teaching
whi ch includes lectures, tutorials and renedial classes, interactive teaching

| earni ng nethod includes G oup discussion, Debate, Student Sem nars, Case

Studi es, Role Plays, Quizzes, etc., experiential |earning includes industrial
visits, business surveys, mini projects and major projects and suppl enentary
teaching is provided through nentoring, counseling and orientation on discipline
and etiquette. As a part of evaluation refornms Bl ended Bl oomi s Taxanony is
adopted to evaluate the learning levels of the students to help themattain the
speci fi ed program outconmes and course out cones.

Est abl i shed Center of Excellence in association with Henotic Technol ogies to
provi de courses on recent trends in the areas of Managenent and Conputer
Applications. The Institution has established Intellectual Property Rights (IPR)
Cell to create awareness and encourage research anong the faculty and students.
An Incubation Cell was also established with an objective of pronpting specia
know edge in the field of entrepreneurship devel opnent anong the students.
Fundi ng received from MHRD for being a participating institution of Unnat Bharat
Abhiyan. As a part of it a survey was conducted in the adopted villages to
identify the shortage on the availability of basic amenities faced by the
villagers. The institution has organi zed 32 extension activities to provide

assi stance to the needy.

Conducted Adm ni strative and Academ c audit at both departmental and
institutional level. Geen Audit was conducted in the canmpus for environnental
conservation and sustainability to create an at nosphere where students can |earn
in a healthy environnment. The Institution uses Managenent |nformation System

- G bbon open source software for better functioning of the Institution

The Institution has organi zed 60 hours of Canpus Recruitment Training Program
with nodules in Verbal Ability, Arithnetic ability, Reasoning, Aptitude and
personality devel opnent as a part of pre placenent training sessions to neet the
manpower requirenents of the Industry. The Institution has al so organi zed 34
guest |ectures to enhance creativity, analytical, technical, interpersonal skills
and enpl oyability skills anong the students.

No Files Upl oaded !!!




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To encourage the faculty nenbers to
regi ster for NPTEL courses and towards
research contri butions.

Faculty of the institution excels in
teaching as well as research. The
following are the achi evenments of the
faculty during the acadenic year
2018-19. Dr. M Madhavi,
Director selected as NAAC Peer Team
menber . Dr. M Madhavi ,
Director selected as a nenber in Board
of Studies in C.K T. College of Arts,
Conmer ce and Sci ence, Minbai

20 Faculty nenbers had conpl eted NPTEL
Certification Courses - Facul ty
menbers have regi stered for PhD during
this year. 6 books were

publ i shed by the faculty - Sone
of the faculties have qualified UGC Net
Exami nat i on.

To enter into new MOUs during the
current acadenic year.

To inmpart the students with job
specific training and to pronote
entrepreneuri al awareness and skills
armng the students the Institution has
Entered into a MOU with
Bharatiya Yuva Shakti Trust, CIl wing
on 20th July 2018 to foster the skill
of entrepreneurshi p anong the students.
Entered into an MOU with
Green Stakes Recycling Solution LLP on
22nd January 2019. Ent ered
into agreement with Arnmstrong Tyres Pty
Ltd. on 1st February 2019.
Entered into an agreenent with SIFT
Mar ket Research Organi zation on 5th
February 2019.

To organi ze guest |ectures and
wor kshops for the students

: Guest |ecture on
and Career Readi ness’, was organi zed on
4t h Decenber 2018. Guest

| ecture on the ‘Inportance of self

awar eness and val ue systens’ was

organi zed on 2nd May 2019. - A
Two day wor kshop was organi zed on
“Inplications of Goods and Service Tax
System , in collaboration with NICT on
13th and 14th Novenber 2018.

A Workshop on ‘M cro Anal ysis of

Fi nanci al Statenments was organi zed on
12t h March 2019.

“Skill Gap

To Col | ect feedback fromthe
st akehol der s

Col | ected feedback fromall
the st akehol ders, students, faculty,
parents al umi and enpl oyers.

Reports were anal yzed through
IQAC qual i ty managenent nenbers and




necessary inprovenents were suggest ed.

To introduce nore certificate/training
pr ogr ans

: Successfully conducted 15
certificate/training prograns for the
students during the academn c year
2018- 19. As a part of
Curricul um Enrichment 26 val ue added
courses to inpart transferable life
skills were offered to the students
during the acadenic year 2018-19.

Preparation of Academ c Manual s,
i ncluding | ecture sessions,
for the forth com ng senesters

| TL nodul es

Academi ¢ Manual s are desi gned

di stributed to the students and

upl oaded the sane in the ERP system of
the Institution.

To organi ze M ni Convocation- Sanaroh
for the passed out students for the
academ ¢ year 2018-19

: M ni Convocati on — Sanaroh
has been successfully organized on 2nd
Novenmber 2018. The
nmeritorious students were awarded gol d
nmedal s for their outstandi ng academ c
performance and given nerit
certificates for being toppers of the
col | ege.

To organi ze I nduction Programfor the
new y admitted students.

One week Orientation program consisting
of lectures by distinguished
personalities, cultural events and
formal get-together conducted for the
newl y joined students from 24th to 30th
August 2018 to nmake the students fee

at ease in their new environs. Finally,
I nduction day Al aap -2018 was organi zed
on 31st August 2018.

To provide best infrastructure
facilities for the students to cater
their academ c, admnistrative and
recreational needs.

Cl ass roonms, smart class
roonms, semnar halls are equipped with
LED proj ectors. Li brary is
automated with DELNET and Nati ona
Digital Library nenbership facility is
provi ded. The entire canpus
is provided with WFi facility.

Lear ni ng Managenent System
Ednodo is introduced to offer
assi gnnments, case studies, quizzes
etc., through online platform

To have a check on al
necessary for NAAC Peer Team Visit

t he preparations

. NAAC Peer Team Visit to the
Institution conpleted successfully as

schedul ed on 9th and 10th COctober 2018. |[per the schedul e. The
Institution has shown renarkabl e
resilience by getting accredited by
NAAC with A" Grade in its 1st Cycle.
View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3392_Quality.xls

Board of Governors

02- Dec- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 09- Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S The use of information technol ogy

i n educational managenent has rapidly
increased due to its efficiency and
effectiveness. Aurora’ s PG Col | ege
(MBA) uses G bbon - Open source
software as MS. G bbon as a Managenent
Informati on system hel ps in conversion
of data into managenent i nformation
whi | e maki ng deci sions within the
institution. MS of the Institution
gathers and nmaintains the data rel ated
to students data, |earning, assessnent.
The present M S used by the institution
G bbon consists of a set of core
nodul es whi ch provi de vari ous
facilitates for better functioning of
the Institution. This core
functionality can be extended through
the use of additional nodul es. Mdule
1: Admin This nodule is used by the
Institute to manage conpl ete dat abase
usi ng various sub nodul es which include
col l ege admi n, system adm n, user adm n
and tinetable admn. College Admn It
mai ntains the data related to
Institution System Admin This hel ps the
institute in Control system settings,
nmodul es and system updat es User

Admi nThrough this the institution

mai ntains the data relating to student
enrol ment and data. Tinetable admn
This will input timetable data of the
Departnments where the faculty and
students can know about the daily tine
table of class work. Mdule 2: Learn
This nodule is useful for the




institution to plan acadeni c sessions
and share themw th students and
parents. The session plans which are
incorporated into units are

automati cally nmade avail abl e through
Departnments. Through this nodule the
Institution provides the students with
sub nodul es |i ke Functioning of

Depart nents, Resources avail abl e,

| ecture notes in the form PPTs,
availability of Library resources which
i nclude text books, journals etc.
Modul e 3: People Al the activities
related to stakehol ders of the
institution including students, staff
and parents are nmade avail able by the
institute through this nodule. This

i ncl udes CGuest Lectures organized,

Pl acenent data, MOUs entered, Extension
activities conducted etc. Mdul e 4:
Assess This nodul e conprises of the
data related to assessnent of students
and faculty. This nodul e of Assess is
used by the institute to analyze the
performance results of the students.
This is done through the students’
assessnent of Internal and External

Eval uati on Marks, Assignnment Marks, |TL
mar ks, Project Sem nar marks Rubrics
are made available in MS. The
students’ attendance track will be
provided fromtine to tinme. The

anal ysi s of feedback given by the
students for assessing faculty is also
generated through this software. The
track of faculty and non teaching staff
is also maintained through this nodul e.
Here the data related to attendance,
payrolls and | eaves status of the
teaching and non teaching staff nenbers
wi || be provided.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute is affiliated to Osmania University which offers courses senester

wise with CBCS pattern. The Institute follows and inplenents the curriculumin

line with the Al manac of the University. CurriculumPlanning The Institute is

havi ng Col | ege Level Acadenmic Committee and Departnment Level Academic Conmittee
whi ch plans and nonitors effective inplenentation of the curriculum The

pl anning is done well in advance of the comencenent of the senester through e
Preparation of Academic calendar in tune with University Al manac. e+ Taking
Subj ect preferences, work load allocation is done by considering faculty




profile and their subject options. ¢ Appropriate Teaching Learning Process
(TLP) is designed by integrating various nethods |ike conventional teaching,
Interactive Teaching Learning (I1TL), Experiential Learning and Suppl enentary
Teachi ng Learni ng Met hods. ¢ Subject w se Course files, Session Plans including
Modul es, sub nodules and I TL activity schedul es are devi sed, consisting of
sessions for all nethods of TLP. ¢ Preparing schedul es for conducting interna
exam nations as per the University Al manac. ¢ Scheduling tine table including
| ecture sessions, (ITL) nodules for each subject. ¢ Designing tutorials for
weak students in certain subjects by giving individual attention to inprove the
students in the respective subject. ¢ Designing Renedial classes to reinforce
| earni ng and practice, applying new know edge by the students. < Designing
conpr ehensi ve student academ ¢ manual in the form of student hand book for each
semester programwi se. ¢ Getting approval of the Academnmi c manuals from Acadenic
comrittees and distributing the same to all the students. ¢ Acadenic Manual s
are uploaded in ERP systemof the Institute for easy accessibility of the
faculty and students. Curriculum | npl enentati on Head of the Departnents (HoD s)
conduct neetings to di scuss about Acadenic cal endar, Tine table, confirmation
of Academ c Manual s and i nplenentation of curriculumthrough pre designed TLP
which is inplenented in the followi ng way: ¢ Lecture sessions are conducted as
per the tinme table every day. ¢ Progress of the lecture sessions is nonitored
t hrough student attendance registers, teaching dairies. « Mnitoring deviations
if any in curriculumplan inplenmentation by collecting weekly status reports
for each course and program < For inplenentation of |ITL Activities, each class
of 60 students is divided into 20 | earning groups consisting 3 nenbers in each
group. ITL inplenmentation is nonitored through course w se eval uation sheets to
regi ster the students’ performance on various predeterm ned paraneters. o
Tutorials are arranged to weak students in certain specific subjects to inprove
them e+ Mnitoring the inpact of remedial classes through regular review and
practice exercises to identify the new know edge gai ned by the weak students. e
Moni toring the progress of the curriculum plan through regul ar neetings by HoDs
and the status reports are collected fromthe faculty for every course. e
Monthly reports are submtted by the Departnment Academic Conmittee to the
Col I ege Acadenmic Committee. ¢ Deviations fromthe tinmely inplenentation are
checked through verification of status reports and if required additional hours
of instruction will be scheduled to ensure the Curriculuminplenmentation on
tinme.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | 01/ 08/ 2018 18 No Yes
Certificate
program on

SPSS

Ni | 01/ 08/ 2019 16 No Yes

Certificate

program on
r- | anguage

Trai ni ng Ni | 07/ 08/ 2018 18 No Yes
program f or
Googl e
Anal ytics
Ni | 08/ 08/ 2018 16 Yes No
Certificate

program on




Di gital
Mar ket i ng
Bri dge Ni | 05/ 09/ 2018 16 No Yes

course on
Economi cs

Bri dge Ni | 05/ 09/ 2018 16 No Yes
course on
Accounti ng
Princi pl es

Trai ni ng Ni | 22/ 10/ 2018 14 No Yes
program on
Conpet ency
Devel opnent

Wor kshop Ni | 05/ 11/ 2018 16 Yes No
on M&-Ofice

Trai ni ng Ni | 05/11/2018 18 No Yes
program on
MATLAB

Wor kshop Ni | 05/11/2018 16 Yes No
on Entrepren

euri al

Skills

Trai ni ng Ni | 28/ 01/ 2019 18 No Yes
on Wb
I nterfaces

Ni | 04/ 02/ 2019 16 No Yes
Certificate
Program on
GST

Wor kshop Ni | 11/ 02/ 2019 18 No Yes
on Tally

Ni | 01/ 03/ 2019 14 Yes No
Certificate
program on
Pr oj ect
Managenent

Wor kshop Ni | 14/ 03/ 2019 18 No Yes
on Network
Security
tool s best
practices

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MCA Nill 23/ 07/ 2018
VBA Nill 23/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VBA Managenent 23/ 07/ 2018
MCA Conput er Sci ence 23/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
464

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent 02/ 07/ 2018 32
Conmmuni cation Skills 09/ 07/ 2018 40
Stress Managenent 09/ 07/ 2018 34

Pr obl em Sol vi ng 01/ 08/ 2018 37
Wirk Life Bal ance 17/ 09/ 2018 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Fi nance 393
VBA Mar ket i ng 81
VBA Human Resour ce 87
MCA Conput er Sci ence 42

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

students, faculty, alumi

Quality in higher education is essenti al
especially in case of institutions offering Managenent education. Quality
assurance is a continuous and relentless process to achi eve acadenic
excellence. Institution follows a fornal
curriculum The feedback on curricul um obtai ned fromthe stakehol ders Iike
and enpl oyers regularly.
Students which focuses on aspects of attaining ful
courses with relevant practical exanples, |aboratory sessions, enhancenent of

for the success of any Institution

f eedback nechanismto enrich the

i ncl udes: Feedback from
potential in delivering the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3392_Value_added_courses_1579768976.xlsx

exposure.

to I nternal

Commi tt ee.

course contents.
on crediting the coll ege.
subj ect know edge,

skills.
skills,
for increased | evel

| nstitutional
sensitization,

stress through Yoga.
i nt er per sonal
Car eer bui |l di ng,

t eachi ng met hods through visual
speci al i zat i on,
nore industri al
course and availability of updated rel evant
suggested that course coordi nators have to constantly assess the course

obj ectives and rel evance of the syllabus and suitability of the syllabus to the
gave certain constructive opinions
They expressed that they |earned a good extent of
communi cation skills and confidence |evels with the
interactive teaching learning activities conducted during their course and
reconmended to focus on nore skil
activities and nore internship prograns can be taken up for better industrial
Feedback taken from the Enpl oyers Enployers in their feedback felt
that students are good in subject know edge,
They made a speci al

ext ensi on of
visits.

Qual ity Assurance Cell
the Board of Governors for their suggestions and recommendati ons.
suggestions given by the Board of Governors in this regard is received by the
Col | ege Academ c Conmittee and forwarded to the Depart nent

excel | ence whi ch incl udes:

expected by the stakehol ders.
speakers from | SFS, Dukes India teametc. -
to explain the students about the stress disorders in people and relieving
« To enhance creativity,
skills anbng the students Yi
interview skills,

Feedback taken from Al ummi

di spl ays,

devel opment ,

GQuest

or gani

it.

provi di ng additional
library timngs after coll ege hours,
Feedback from Faculty enphasi zes on the syllabus of the
reference materials.

and whi ch further

anal ytical,

enpl oyability skills set

| evel

mar ket i ng,

zed Yuva Fest. -«

t echni cal

inputs in

arrangi ng

It is

in ITL

conmmuni cation skills and technical
note on team buil ding quality,
| eadership qualities and good attitude of students.

i nt er per sonal

Enpl oyers expected
of planning and organi zing skills and creativeness towards
nmeet i ng the workpl ace chal | enges anong the students to enhance their
contribution towards the organi zati on. The consol i dated feedback obtained from
the stakeholders is received by the College Academic Committee and is subnitted

pl aced the report before

The

Academ c
These suggestions are inplenmented in the curriculumfor achieving
» Organi zed prograns on gender
eco-friendly skills and personality devel opnent skills. e
Certificate and training programs on CRT, GST, Digital
orientation programon Data Analytics and R -1 anguage were conducted as
Lectures were conducted by inviting
Menbers of Datta Yoga are invited

SPSS, and

and
Sem nars on

enpl oyability skills were organi zed by
inviting industry resource persons and wel |l -placed al umi
resource persons as a part of

also invited as

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA NIl 300 415 300
MCA Nil 60 74 51
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the

available in the

institution institution
teaching only UG [teaching only PG
courses courses

teaching both UG
and PG courses




2018 Nill 693 Nill 51 51

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
51 51 17 15 1 22

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? At the commencement of every academic year, the college conducts a week long Induction programme by
inviting experts to create awareness about the courses offered and their prospects for newly admitted students.
Students are made aware of their goals and objectives, code of conduct, classroom attendance, examination
evaluation system and the amenities available in the institution. Students come from different backgrounds,
streams with distinct levels of knowledge and understanding. In order to determine the learning difficulties of the
students a diagnostic test will be conducted within three weeks of completion of admissions. This test consists of
English Language test, arithmetic and reasoning. There is a mechanism to handle advanced and slow learners in
different ways. Through the performance evaluation in the test, students are identified as following: ? Students
scoring greater than 70 are recognized as advanced learners and are provided with more learning opportunities
like access to various institutional repositories, book banks, and registration to online courses like NPTEL. They
are encouraged to participate in workshops, seminars, conferences within and out of the institution to showcase
their talents . Competitive Examination Guidance, NET/SET Guidance and INFLIBNET membership is also
provided to the advanced learners. The institution is having a good record of securing University Ranks and the
advanced learners are motivated towards achieving this. Top performers will be awarded with Gold medals, merit
certificates on various occasions in recognition of their performance. ? Students scoring between 69 to 45 are
categorized as average learners and will be motivated to enhance their skills by continuous mentoring and
guidance by the faculty. They are motivated to improve subject knowledge, communication and presentation
skills. By continuous monitoring a major percentage of these students improve upon and will get the benefits of
the advanced learners. ? Students scoring below 45 are categorized as slow learners. The major reasons for
slow learning may be related to non-commerce background and medium of instruction. Special Guidance is
given to slow learners are encouraged to come and do hands-on work at their own pace to facilitate self learning.
Personal Counselling, Remedial classes and mentoring sessions are designed to bring the slow learners on par
with the other students. Faculty makes extra effort to impart the subject knowledge to the slow learners and
make them understand the concepts. The performance of slow learners will be also be monitored through
continuous evaluation system. ? Students securing below 45 of marks in the internal assessment tests will be
identified and given counselling to overcome their difficulties. They will be provided with additional inputs like
reading material, question banks, question paper solving, assignments, extra lectures, Book bank facility,
Departmental library resources to enhance their abilities. ? Different time slots are allotted for all the group of
students for mentoring and various activities for advancement. It supports students and helps them feel
connected, engaged and ultimately improves student outcomes. Faculty does one to one interaction with
students in the class which encourages them to ask questions freely for better learning experience.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
693 51 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

51 51 Nill Nill 9



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3392_ict_tools_1579772212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3392_e_resource_1579772220.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 N. Radhi ka Associ at e Best paper
Pr of essor
2019 N. Radhi ka Associ at e Best paper
Pr of essor
2018 Dr. M Madhavi Pri nci pal Naned in Top 10
wonen | eaders in
Educat i onal
Institutions
2018 Dr. M Madhavi Pri nci pal Awar ded

Copyrights for
student Academni c
Manual

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBA 672 1/1 29/ 11/ 2018 18/ 05/ 2019

VBA 672 3/2 29/ 11/ 2018 18/ 05/ 2019

VBA 672 2/ 1 24/ 04/ 2019 07/ 09/ 2019

VBA 672 4/ 2 24/ 04/ 2019 07/ 09/ 2019

MCA 862 1/1 17/ 11/ 2018 31/ 05/ 2019

MCA 862 3/2 15/ 12/ 2018 31/ 05/ 2019

MCA 862 2/ 1 27/ 04/ 2019 03/ 09/ 2019

MCA 862 4/ 2 04/ 05/ 2019 03/ 09/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? At the commencenent of every academ ¢ year, students are nade aware of the
continuous internal evaluation mechanism Exam nation cell nonitors the
mechani smt hr oughout the year. ? The university has brought out a major

eval uation reform by introduci ng Choi ce based credit system A unique
continuous internal evaluation systemis adopted by institution in addition to
the common internal assessnent as prescribed by the affiliated university. It
eval uates the performance of the student in internal exams, assignnments project
wor k, surveys, paper presentations, publication of articles and Interactive
Teaching Learning activities to capture the attainnent of program outcones and
program speci fic outconmes. ? The institution is having a well constituted
Exami nation cell. It adopts bl ended Bl ooni s taxonony in eval uation which
i ndi cates three domains of learning to test the know edge, skill and attitude.




The question banks are prepared in line with the Bl oom s taxonomny. Junbling
system of question papers is inplenmented to avoid mal practices. ? Students
performance for each ITL activity will be appraised using Bl oomi s taxonony.
These scores will be added to the assignnents score and an average of these two
wi |l be considered for final award of marks. ? To create transparency CC
canmeras are installed and junbling systemof seating are introduced in exam
hall. ? After evaluation, the answer scripts and nmarks will be communicated to
the students for verification. Exam Gi evances are handl ed by the exam nation
cell. ? Result analysis of external exam nations is prepared and foll ow up
actions are taken to inprove the performance of students in future.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The university prepares the academ ¢ cal endar including cormencenent of
cl asses, schedule for internal tests, short vacation, |ast day of instruction
preparatory holidays, and schedul e of exanms, end senester vacation and date of
reopening. The Institution follows the given syllabus and acadeni c cal endar
t hroughout the courses provided by the University. The institution strictly
adheres to the schedule of the internal assessnents as per the university
al manac. Traditional nodes of teaching/learning are blended w th reasonabl e use
of ICT to make the process |learner-centric. The Acadenmic Committee plans a
master tine table including day to day schedul e of the regul ar cl asses,
activities which is adopted accordingly. Course details to be delivered are
informed to students in the handbook at the beginning of senester. Tinely
conpletion of the curriculumis ensured through prior planning, strict
execution, regular oral and witten feedback nmechani sm. The departnments wil|l
prepare a conprehensi ve academ ¢ manual consisting of session plans and I TL
activity schedul es at the beginning of the senester. The Academ c Comm ttee and
Heads of Departnents constantly nonitors the syllabus conpletion. |If any
devi ati ons are observed corrective measures will be planned. At the end of the
senester the faculty submts report of activities, teaching diaries and
attendance registers to the departnent. Student feedback is sought to inprove
the effectiveness. The examination cell follows the cal endar of exam nations
and designs a tinme table. The schedul es for eval uation and subm ssion of marks
to the university will also be communicated to the faculty and Heads of
Departnments by conducting regul ar neeti ngs.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://apgcr.ac.in/academ cs-progrant out cones. htn

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
672 MBA Ni Il 276 271 98. 2

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://apgcr.ac.in/pdf/student-satisfaction-survey. pdf



http://apgcr.ac.in/academics-program-outcomes.html
http://apgcr.ac.in/pdf/student-satisfaction-survey.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 180 SPS 3.08 3.08
Proj ects Consut ancy
I nterdiscipli 90 Zen Money 2. 05 2. 05
nary Projects Mar ket i ng
Sol uti ons
| ndustry 120 Rel i gare 2.8 2.8
sponsor ed Heal t h
Proj ects I nsur ance
Proj ects 90 Aur or a 2.17 2. 17
sponsored by Soci ety
the University
St udent s 60 New 1.55 1.55
Resear ch Cener ation
Projects (O her Sol uti ons
t han conpul sory
by the
Uni versity)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

intellectual rights and
t echnol ogy

Wor kshop on | PR Awar eness Managenent 21/ 07/ 2018
Wor kshop on Research Managenent 14/ 08/ 2018
Et hics and Intellectual
Property Rights
Sem nar on intellectual Managenent 10/ 09/ 2018
rights with focus on
copyrights patent
Drafting
Wor kshop on Pl agi ari sm Managenent 21/ 02/ 2019
and Copyright rights
Sem nar on rol e of Conput er Sci ence 02/ 05/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Educat i onal
I nstitutions

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Naned in Top Dr. M Know edge 10/ 10/ 2018 Managenent
10 wonen Madhavi Revi ew Magazi ne Educati on
| eaders in




Awar ded Dr. M CGover nnent of 25/ 10/ 2018 Managenent
Copyrights for Madhavi I ndi a Educat i on
st udent
Acadeni ¢ Manual
Sel ected as Dr. M CKT col | ege 05/ 12/ 2018 Managenent
Menmber in Board Madhavi of Arts, Educat i on
of Studies Commer ce and
Sci ence,
Managenent
Educat i on
Munbai
A study on Bhanvi Dr. Ravi 02/ 11/ 2018 Best Proj ect
i nvest nent Mal hot ra Paturi Menori al
anal ysis with CGol d Medal
reference to
i nsurance
sector
A study on Naral a Setty Sri 02/ 11/ 2018 Best Proj ect
i mpact Vai shnavi Tri pur aneni
assessnent of Mani chowdar i
Per f or mance Menorial Gold
appr ai sal Medal
systemwi th
reference to
TSRTC
An anal ysi s Dand Ji nesha Ni mmat oor i 02/ 11/ 2018 Best Project
of custoner Danmmai ah
buyi ng Menorial Gold
behavi our Medal
towards online
shoppi ng
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Centre of Henoti c Clim Tech d eani ng 14/ 08/ 2018
Excel | ence |Technol ogi es HVAC Servi ces
Servi ces

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

4000

21000

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Management

Nill

Conmput er

Sci ence

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year




Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 16 5.15

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 52
Conmput er Sci ence 12

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nl Ni Tl 2018 0 Nill Nil |
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mobl i e Shi risha Jour nal 2019 8 4 Aur or as
Banki ng- A of Adv P.G
An Resear ch Col l ege, R
Enpi ri cal in amant hapur
Anal ysi s Dynanmi cal
on and
Cust omer Cont r ol
Per cepti on Syst ens.
t owar ds
Mobi | e
Banking in
Det er m ng
Custonmer S
atisfactio
nin State
O
Tel egana
Rur al
Ar eas
FPGA | nmp Dr. D. Ar I nt er nat 2018 Nill 3 Aur or as
| ementatio oki ar aj i onal P.G
n of Power Jour nal of Col l ege, R
on Sel f- Engi neerin amant hapur
t est g
Towar ds Technol ogy
Conmbo Card ( UAE) ,
Sci ence




Publ i shi ng
Cor poratio
n
Publ i sher
of Interna
tional
Acadeni ¢
Journal s
The Eco- Dr. D. Ar I nt er nat 2018 Nil I Aur or as
driving oki ar aj i onal P.G
Behavi our: Jour nal of Col | ege, R
A Engi neerin amant hapur
Strategic g
Way to Technol ogy
Cont r ol (UAE)
Tai | pi pe Sci ence
Eni ssi on Publ i shi ng
Cor poratio
n
Publ i sher
of Interna
tional
Acadeni ¢
Journal s
Control | Dr. D. Ar I nt er nat 2018 Nil I Aur or as
ing Calibr oki ar aj i onal P.G
ating Jour nal of Coll ege, R
Vehicle — Mechani cal amant hapur
rel at ed Producti on
| ssues Engi neerin
using RFID g Research
Technol ogy Devel opnen
t
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 14 58 31 26
nar s/ Wor kshops
Present ed 11 42 25 23
paper s
Resour ce Nill 15 9 11
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

Worl d
Envi ronnent al Day
Har i t hahar am

Nat ure C ub and
NSS

18

368



https://assessmentonline.naac.gov.in/public/Postacc/Index/3392_Index_1580390678.xlsx

Di was ( Sardar
Patel ), National
I nternational Day
(I'n Menory of
I ndi ra Gandhi)

I nt er nati onal NSS 16 322
Yoga Day
Swacch Bhar at NSS 24 382
Usage of Voting GHMC 17 398
Machi nes
Rastriya Ekta NSS 28 354

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

pogr am

Benefited
Cancer awar eness Best Yashoda Hospit al 314
wal k Participation in
Cancer Awar eness 5K
Run
Bl ood donati on Best Li ons Cl ub Bl ood 124
canp Participating Bank
coll ege in Bl ood
Donati on Canp
She teans run Best Hyderabad City 322
Participation in Pol i ce
She Teans Run
10 K run for Best Freedom Heal t hy 235
healthy life Partici pating Cooking GO ls
Instituion in 10 K
Run for Healthy
Life
5K Run for anti Best Youth for Anti 330
corruption Participation in 5k | Corruption (YAC
Run for anti
corruption
Bl ood donati on Best Dhyuti Foundati on 123
canp Participation in
Bl ood Donation Canp
Yl Hyder abad Best Yl Hyder abad 356
Chapt er soci al Participation in Chapt er
service Feed t he Need

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Vil l age UBA

Pl ant

22

335



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3392_Extension_1579934084.xls

Devel opnen distribution in
Cheeryal
vill age
Soci al NSS Swacch Bhar at 28 382
Service
Anmbedkar Ca GN Anmbedkar 23 335
Overseas Vi dhya Consul tants Overseas Vi dhya
Ni dhi Ni dhi Schene
Awar eness BYST Entrepreneurs 25 424
hi p Awar eness
Program
CGender | ssues NSS Gender 25 482
Sensitization

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Yuva Fest 127 Students Young | ndi ans 2
Swacch Bhar at 182 Students Col | ege 2
Cl oth bags 237 Students Col | ege 1
di stribution
Harit ha Haram 156 Students Col | ege 1
Survey in village 146 Students Col | ege 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
St udent [1M 07/ 08/ 2018 06/ 08/ 2019 318
Devel opnent | Partnership BANGAL ORE
Agr eenment
On-the-Job Institutio Apex 16/ 07/ 2018 12/ 07/ 2019 358
Tr ai ni ng nal | nsur ance
Agr eenent Br oki ng
Servi ces
Field Institutio Coca- Col a 14/ 08/ 2018 03/ 08/ 2019 336
Vi sit nal
Agr eenment
St udent Baj aj 11/09/ 2018 11/ 09/ 2019 346
I nternship Part nership Fi nserv
Agr eenment
St udent Institutio Ber kadi a 26/ 07/ 2018 12/ 07/ 2019 346
Devel opnent nal Fi nanci al



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3392_Students_in_extension_1580566054.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3392_Collab_activities_1579936008.xls

Servi ces

Agr eenent
Limted

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

BYST 20/ 07/ 2018

t hrough counsel i ng

Pr onot e 315
entrepreneurship
anong students

sessi ons and
ment ori ng

1 MB 07/ 08/ 2018

of fer online 312
courses and
prograns covering
advanced busi ness
and managenent
subj ect

Fratell o I nnotech 25/ 09/ 2018

To organi ze guest 332
| ectures for
students and

notivtate themto

devel op
entrepreneurship
skills

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

170

160

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Newl y Added

Sem nar Halls

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3392_Linkages_1579940720.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3392_MoU_1579940728.xls

Laboratori es

Newl y Added

Cl ass roons Newl y Added
Campus Area Exi sting
View File
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New CGen Lib Ful l'y 3.1.3 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19848 2309518 1758 527400 21606 2836918
Books
1619 728550 125 43750 1744 772300
Ref er ence
Books
Di gital 5 210470 1 145570 6 356040
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
T. Shyam Sunder Total Quality Ednodo. com 20/ 02/ 2019
Managenent -
Assi gnnent
Dr . S. Pushpal at ha I nt ernati onal Ednodo. com 15/ 02/ 2019
Busi ness -
Assi gnnent
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 170 3 2 0 1 2 60 1
g
Added 40 1 1 1 0 0 40 1
Tot al 210 4 3 1 1 2 100 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3392_augmentation_details_1579779520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3392_Library_1579848228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3392_e-content_by_teachers_1580567654.xls

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Nill Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20.5 19.8 26 25.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Est abl i shed systens and Procedures for maintaining and utilizing academ c
support facilities-laboratory, library, sports conplex, conputers, class room
etc., The Institute has centralized Housekeeping staff for the entire canpus

with full tinme salaried enployees. Al conplaints and recomendati ons
regi stered are being checked and processed by the Ofice of the Registrar with
the approval of the Principal/Director to ensure proper functioning and
i mprovenent of the equi pment and other facilities under annual naintenance. The
mai nt enance and i nprovenent of the canpus is carried out according to the
deci si ons taken by the coll ege managenent. The Head of the departnents nake the
requi sition/note sheets according to the requirenent of equi pnents, conputers,
furniture, nmaintenance and repair of basic needs. Those requisitions are
submitted it to the Principal/Registrar. The nanagenent approves and al |l ocates
funds in case of new equipnents are required in the institution. An effective
noni tori ng systemthrough various committees ensures the optimal utilization of
budget all ocation. The col |l ege has appoi nted external agencies for naintenance
and repair of infrastructure, equipment and other facilities |ike maintenance
of lifts, fire extinguishers, fire systens and generator. Physica
infrastructure repair work is carried out by appointing external agency. AMC
contract is given to external agency for the maintenance of all conputers
within the college. O her |aboratory equipnent is maintained by technica
supporting staff. In case of any repair requirenent, service is hired from
out si de agencies. The Institute has a Sports Committee with a Physical Director
to effectively organi ze various sports on the canpus and off the canpus for the
students. Institute organi zes sports events to inprove sportsman spirit. |ndoor
ganmes |i ke Carons, Chess and Table Tennis. Qutdoor ganes |ike Volley Ball
Badm nton and Tenni koit are organi zed for students and faculty. Yoga canps are
organi zed for stress relief. The Departnent of Conputer Science supervises the

AMC i ncl udi ng Conputers and its allied Infrastructure. Regul ar checks of

equi prent are carried out in all the | aboratories by |ab co-coordi nator. AMC
al so handl es need-based installation of conputer facilities in the college.
Depart ment of Conputer Science controls the Internet and bionetric security
systenms. Regul ar C eaning and noppi ng work is done by House Keepi ng Departnent.
Regi sters are maintained to record the work. O her maintenance related issues
are attended by carpenter and el ectrician of the institution subject to the
conplaint put in conplaint register. Well qualified Electricians are avail abl e
round the clock to address power breakdown and they also attend to power supply
rel ated conpl aints. They performregul ar checks in classroonms and canpus to
ensure that all electrical fittings are working in good condition. Solar power
panel are also nonitored by el ectricians.



Nill

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Aur or a 37 451400
frominstitution Schol or shi ps

Fi nanci al Support
from Ot her Sources

a) Nati onal State Gover nment 312 11325500
b) I nternati onal Nill Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and 21/ 06/ 2019 243 Datta Kriya Yoga
Medi tation I nt ernati onal
Renedi al coachi ng 01/ 06/ 2019 66 Tal ent
Sprint, Gachi bow i,
Hyder abad
Car eer 09/ 03/ 2019 329 FACE( Focus
Counsel i ng Acadeny for Career
Enhancenent), Songj i
guda, Hyderabad
Language | ab 21/ 02/ 2019 325 Royal Soft Skills
Canmpus, Hyder abad
Soft skill 06/ 12/ 2018 313 Royal Soft Skills
devel opnent Canpus, Hyder abad
CGui dance for 08/ 10/ 2018 152 Tal ent
conpetitive Sprint, Gachi bow i,
exani nati ons Hyder abad
Bri dge courses 05/ 09/ 2018 92 FACE( Focus
Acadeny for Career
Enhancenent ), Somaj i
guda, Hyderabad
Per sonal 04/ 08/ 2018 303 AMAZE Car eer
Counsel l'i ng CGui dence
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://apgcr.ac.in/pdf/naac/4.4.2-established-systems-and-procedures-for-maintainence.pdf

2018 CAMPUS 140 290 55 228
RECRUI TMENT
TRAI NI NG
2019 PSU Exans 152 Nill 78 62
| TPPSC

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capital 1Q 42 12 Tech 8 3
Mahi ndr a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 PG VBA Monash PhD in
Uni versity Busi ness
2018 1 PG VBA Uni versity Managenent
of East of Busi ness
London I nf ormati on
t echnol gy
2019 1 PG VBA Uni versity VBc
of Mar ket i ng
Manchest er
2019 1 PG VBA Cty Public Adm
Uni versity inistration
of Hong Kong
2019 1 PG MCA CQ Syst ens
Uni versity and Net wor k
Engi nerring
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 4



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3392_Placement_1580623235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3392_Progression_1579776865.xlsx

No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants

International Anti Nat i onal 195

Cor upti on Day
Rastriya Ekta D was Nat i onal 144
International Literacy Nat i onal 167

Day
I nternational Youth Nat i onal 147
Day/ National Library Day
Al aap- | nduction Nat i onal 283
Program
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Nat i onal 1 Nl 1302-17- Ms. B. Sri
Medal 672-141 vi dhya
2018 1st Nat i onal Ni Il 1 1302-17- M. G Sai
Prize 672-018 Ki shor e
2018 1st Nat i onal Nl 1 1302-17- Ms. Ri cha
Prize 672-020 Sheti a
2018 1st Nat i onal Nl 1 1302-17- Ms. K.
Prize 672-072 Sirisha
2018 1st Nat i onal Nl 1 1302-17- M . Sai
Prize 672-018 Ki shor e
2019 2nd Nat i onal Nl 1 1302- 18- Ms. P. Shr
Prize 672-003 avya
2019 1st Nat i onal Nl 1 1302- 18- Ms. P.
Prize 672-225 Thanuj a
2019 2nd Nat i onal Ni Il 1 1302- 18- Ms. P. Shr
Prize 672-003 avya
2019 1st Nat i onal Nl 1 1302- 18- Ms. K.
Prize 672-007 Nar madha
2019 1st Nat i onal Ni Il 1 1302- 18- M. G Nar
Prize 672-093 endra
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has well organized student council and has a uni que cul ture of
student driven activities through conmttees. The students are a part of
pl anni ng, inplenmentation and execution of all activities organized at the
institution. It is formed by a well -established process consisting of inviting
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applications fromthe students for the various posts of students’ council. A
formal voting procedure is used to select the student representatives after the
noni nati ons are received by the students. The sel ected set of students by
voting are instructed by a panel conprising of the Principal, Vice Principals
and Head of the Departnents. The coll ege student council conprises of follow ng
menbers ¢ Chair person ¢ Vice Chair person ¢ Ceneral Secretary ¢ Magazine
Editors ¢ Nominated Menmbers ¢ Cl ass representatives fromeach C ass(Acadeni c
Topper) ¢ NSS Coordinator « Two Lady representatives The council is responsible
for looking into nost of the student activities on canpus, including clubs and
festivals. It looks after the various student initiatives, technical /academc
progranms as well as student grievances that nay come up. The details of
academ c and adm nistrative bodi es having student representation are as under
e Placement Committee: The Institute also has a placenent Conmittee conprising
students who are actively involved in placenent process of the institute. They
mai ntai n the database of conpanies, CVs of all students, connect with industry
and coordinate in placenment process with faculty Incharge. The students are
chosen on the basis of Pl by Placenent head. ¢ Student’s Cultural Committee
Student’s Cultural Comm ttee consists of two student nenbers and four faculty
menbers. Culturally talented students are spotted by the committee nenbers and
efforts are made to develop their skills, talents by encouragenent, right
training and gui dance. ¢ | QAC student Wng: Two student representatives are
nonm nated from each class as | QAC representatives and they coordi nate al
feedback fromtheir classes about the various student support prograns ¢ Anti
ragging Conmittee: The committee consists of 6 nenbers , four of themare
teaching faculty and two are student nenbers and has been constituted to
prohibit, prevent and elimnate the scourge of ragging including any conduct by
any student ¢ Sports Committee: The sports committee consists of 6 nenbers out
of two are faculty nenbers and four are student council nenbers and hel ps in
conduct of sports . ¢« BFM Cub : Benjamin Franklin Menorial Club is a
personal ity devel opnent club conprising of a students and are engaged in
literary, cultural, sports, social service activities .They also involve in
voluntary work to help sections of the society « Yuva (CIl) Skill WII club: It
is a unique industry driven club in the Institute. The club invol ves skil
enhancenment activities |ike presentations, book review and discussions. These
sessions are planned by Young India, a youth wing of Confederation of I|ndian
i ndustry and inplenented in the institution. Students are divided into groups.
Each group get a specific topic to present which is further assessed and
eval uated by industry representatives only. The club has student coordi nators
and faculty | ncharge

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has a rich network of alumi who actively involve in different
activities for students enhancenent. The institution has registered the A umi
Associ ation on 16th May, 2008 with Registration No. 425 in the Ofice of

Regi strar of Societies. At present the institution is having six al ummi
Chapters | ocated at Bengal uru, London, Texas, Hyderabad, Pune and Chennai. The
executive nmenbers neet on a regular basis and encourage al ummi connect
activities regularly. The alummi nenbers are also invited for various academ c,
cultural and social events held in our college as judges as well as speakers to
share their experiences and notivate young talents. The al umi nenbers show
keen interest in guiding their juniors for conprehensive groom ng.. The
institution believes in the dictumthat the strength of the institution lies in
the rapport nmaintai ned between the alumi and the institution.. So far many of
the alumi students of the institution were placed in various Miltinational
conmpanies like Deloitte, Infosys, Cognizant, Value |abs, Genpact, Accenture,




Dupont, 1CICl, HDFC, BRVB, Factset etc. The alummi association conprises of
former students and faculty of the institution. Functions of Al ummi association
e The association helps in raising funds for the various activities like
Managenent fests and cultural activities in the form of sponsorships. ¢ Every
Alummi at the tinme of registration in alumi association contributes an anmount
of Rs 500 towards the devel opnent of the institution. « Alumi organizes a

excl usive sale for wonen and the income generated is utilized for socia

wel fare activities. ¢ It assists scholarships for needy students. ¢ They donate
books related to subjects and conpetitive exans to the library. « A umi
exchanges the information through enmails, guiding junior students of the
college for informati on on job opportunities, higher studies at |Indian/Overseas
universities and other career and academ c related information. « A umi

associ ation has regular interaction with the college with regard to appropriate
measures to be taken by the institution for the design of curriculum
initiatives to make the students ready for the industry requirenents,
appropriate neasures for overall academ c excellence of the institute through a
structured feedback form/mechanism < The Alumi acts as advisory nmenmbers in
all professional bodies and closely nonitors and advices to the students on
various events. ¢« Alumi nenbers are al so conducting various social service
activities. Helping Hands is one of the exanples for alumi socia
responsibility, started by an alummus. ¢ Al ummi nenbers hel p in coordinating
for signing MOU with conpani es where the alumi are working. ¢ Frequently the
menbers of alumi deliver guest lectures /senminars to the students on recent
advances in the industry, industry expectations and how to prepare for canpus
pl acenents etc Val ue education, Mral instruction and renedial classes for
students are taken by alummi vol unteers.

5.4.2 — No. of enrolled Alumni:

287

5.4.3 — Alumni contribution during the year (in Rupees) :

240330

5.4.4 — Meetings/activities organized by Alumni Association :

During the period of 2018-2019 three Alumi neetings were conducted on 04th
August, 2018, 16th February, 2019 and 20th April, 2019 around 100 Al ummi
participated. Apart fromneetings Alumi also involved in the activities like
Interaction with Fresher’'s on 22nd August, 2018. On 23rd January, 2019 one of
the Alumi has inparted the knowl edge on “Digital Marketing” to 175 nmanagenent
students. 192 students were guided to shape their careers by Al umi through the
| ecture on “Career Building skills” on 06th February, 2019.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Objective of Research and Devel opment (R D) Cell is to pronpote faculty
and student research in the institution. The Cell collects information about
paper presentations and events fromnational and international Conferences and
di ssem nates the sane through circulars and by displaying on notice boards. The
R DCell initiates to organi ze sem nars, conferences, and workshops in the
college in association with industry, sponsoring/funding agencies. The Cel
shall also apply for copyrights and patents for the publications of faculty. It
al so regularly deputes the staff to attend various national and international
conferences/ Wr kshops of their specialized areas and al so provides financial
assi stance to enable themto do so. The R D Cell can apply for sponsorships




that may be granted by various governnment and non-government bodies. The Cel
al so ensures that faculty prepares research projects proposals, proposals for
facul ty devel opnent prograns, short term courses. They are given authority to
conduct sem nars/workshops/ conferences/ FDP. The interested faculty comes with
proposals and after it is reviewed by the R D cell, the sane will be approved
by the |1 QAC. The concerned faculty will plan and budget for the approved
proposal s of sem nars/workshops/ conferences/ FDP. 2. Financial independence to
HODs has been given to the extent of rupees 2, 00,000 per annum The HODs can
pl an and expense for activities and other things at departnent |evel upto the
above nentioned financial limt. The HODs will have to prepare a budget and
sane shall be approved by the concerned authority. 3. The institution fosters
to devel op a system for conscious, consistent and catalytic inprovenent in the
overal |l performance of the institution through Internal quality assurance
(IQAC) cell. It actively involves in design and inplenentation of annual plan
for institution — level activities for quality enhancenent. There are different
cells, commttees and clubs of the college that work on the principle of equa
di stribution of duties, hence increasing the efficiency and conpetency of the
teachers. They organi ze a nunber of extra-curricular activities such as Inter-
House Conpetitions, Talent Hunt, Seni nar, Wrkshop, Exhibitions, Comrunity
Activities etc. To elicit information and to nonitor the quality of teaching
learning Internal quality assurance cell conducts neetings with the nmenbers of
various cells and commttees so that the nenbers can contribute innovative
ideas to inprove the quality standards. The coordi nators of each cell and
comrittee are encouraged to have brainstorn ng sessions with their respective
cell/ commttee nenbers and al so students to know about the new i deas at
operational level too. The IQAC tries to know such new i deas and concepts from
the coordi nators and inpl enment the same, wherever possible. The Institute
organi zes a nunber of socially relevant activities |ike gender equity, safety,
cl eanliness drives etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion is carried out according to
the norns of the affiliating University
and as per the guidelines of the State
Government of Tel angana. Paperl ess
adm ssi on procedure has been introduced
wherein a pre application formis
given, to be filled in through Googl e
forns. Regular rem nders are sent to
applicants and queries can be submitted
by the applicants on institution
website or contacting the counsel ors
directly, such queries will be resol ved
through emails or calls. After the
appl i cant subnits the application form
along with required docunents, the
selection is based on the candidate’'s
performance either in the state | evel
entrance test which is carried through
counseling or test conducted by the
institution.




I ndustry Interaction / Collaboration The institution continues industry
connection through guest [ ectures,

i nternshi ps and projects, industry
visits and MOUs. The Pl acenents
conm ttee has been at the forefront in
mai ntai ni ng and i nproving i ndustry
connections. During the year, the
institution renewed MOU with Yl w ng of
Cll and a continuing MOU with NSIC
Hyder abad. There are a nunber of
institutional agreements with conpanies
i ke Coca-Cola, Parle-G Wpro, Bajaj
Fi nserv, Brandl ance Busi ness sol utions,
Apex | nsurance Broking Services and
Face Institute for student
devel opnmental activities, internships
and field visits.

Human Resource Managenent The recruitment procedures, service
rul es and pronotion policies are nmade
transparent and enpl oyees are
benefitted with Casual Leaves, Medica
Leaves and Enpl oynent provident fund.
For professional devel opment of the
human resources, the institute
del egates the faculty and staff to
under go devel opnent prograns inside and
outside the institute provides
techni cal resources and financi al
assi stance to undertake such
devel oprment progranms. Faculty and
students are felicitated for their
academ c achi evenents. At the end of
every year, perfornmance evaluation is
done for deciding pronotions and
i ncrenents. The staff data, |log tines,
information on | eaves are all properly
consol i dated and stored.

Li brary, I CT and Physi cal The col | ege has appoi nted externa
Infrastructure / Instrunentation agenci es for mai ntenance and repair of
i nfrastructure, equi pnent and ot her
facilities |ike maintenance of lifts,
fire extinguishers, fire systens and
generator. Other |aboratory equi pnent
is maintained by technical supporting
staff. Well qualified Electricians are
avai l abl e round the clock to address
power breakdown and Sol ar power panel.
Faculty create and publish course
schedul es deadlines and tests, grade
and track the student performance over
time by using LMS. Digital resources
that can be accessed by faculty and
students are databases, books,
journals, newspapers, research reports,
etc. The Wfi facility is provided with
50 Mops speed and is centrally managed
by Router. The institution procured web




canmeras to conduct online tests, video
conference and interviews. Dedicated
servers are avail able separately for
the Computer Center, Administrative
O fice, Exam nation Cell, Library and
i ndi vi dual departnments. There are two
spaci ous Seni nar Halls over 270Sqmns,
wel | -ventilated, air- conditioned
equi pped with LCD, Audi o-Video
anenities.

Exam nati on and Eval uati on

A uni que continuous interna
eval uati on systemis adopted by
institution in addition to the conmon
internal assessnent as prescribed by
the affiliated university. It eval uates
the perfornmance of the student in
i nternal exams, assignnments project
wor k, surveys, paper presentations,
publication of articles and Interactive
Teaching Learning activities. The
Exam nation cell of the institution
adopts bl ended Bl oom s taxonony in
eval uati on which indicates three
domains of learning to test the
know edge, skill and attitude. To
create transparency during
exam nations, CC caneras are installed
and junbling systemof seating are
i ntroduced in exam hall

Teachi ng and Learni ng

Students are encouraged to register
in various online courses offered by
MOOC, and online courses platforns |ike
edX, Coursera to inprove the academ c
standards. The institution is the | ocal
chapter of SWAYAM — NPTEL. It
facilitates the use of UGC SWAYAM vi deo
| ectures to the students in order to
upgrade their |earning experiences. The
institution has devel oped snart
classroons facility for the effective
know edge delivery to the students. The
institution is also having a dedi cated
Cl oud network to share the
instructional and infornmation resources
of the prograns offered. | QAC has
organi zed wor kshops/ sem nars on e-
resources, |CT based teaching | earning
and innovative strategies in teaching-
| earni ng processes. |nportant web links
regarding |learning materials on the
coll ege website are provided for the
faculty and students.

Curricul um Devel opnent

The Institute follows and inplenments
the curriculumin line with the Al manac
of the Gsmania University. The
Institute is having Coll ege Level
Acadeni ¢ Committee and Departnment Level




Acadeni ¢ Conmittee which plans and
moni tors effective inplenentation of
the curriculum The institution is
havi ng a prescribed format for
curriculum gap analysis and the
identified gaps will covered through
bri dge courses and add-on courses so
that students gain know edge that is
rel evant for the industry. This year
apart fromregul ar add-on courses, new
training prograns on GST, Digital
mar keti ng and pyt hon were conduct ed.

Research and Devel opnent

The R and D cell encourages the
faculty to prepare research project
proposals to get funded fromdifferent
sponsori ng agencies |ike AlCTE, |CSSR
DST-NSI ET, EDI, UGC, NAAC etc. It also
initiates to organi ze research oriented
wor kshops and training prograns. J-Gate
menber shi p has been renewed for better
quality research. Apart fromthese
activities, the institution has entered
an Menorandum of under st andi ng ( MOU)
with Henotics pvt Ltd and established
centre of excellence to facilitate both
the faculty and the students to pursue
research activities. Students in
particul ar can work on current
technol ogy through m ni-projects and
internships in identified areas beyond
t he coverage of the syl abus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent M S G bbon
Admi ni stration M S G bbon

Fi nance and Accounts

Tally Solutions Pvt Ltd, Bengal uru

St udent Admi ssion and Support

M S G bbon , Ednodo I nc.

Exam nati on

M S G bbon, Online Exami nati on Port al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr.P. Hima I nt ernational | CFAI 2000
Jagat hi Conf erence on Busi ness
Qper ati ons School ,
Managenent Hyder abad
or gani zed.
2018 Dr. S. Pushpa I nt ernational G TAM 2000
| at ha Conf erence on Institute of




Threats in
| nf or mati on
Technol ogy”

“Technol ogi cal Managenent
I nnovations in [(A TAM Canpus),
Managenent Eco Ri shi konda
System Vi shakapat nam
Excel | ence
t hrough
adaption”
2019 T. Shyam 3 rd National MAM B- School , 800
Sunder Conf erence on Si ruganur
“Applications |[Tiruchurapalli
of managenent
research in
Soci al Sci ence,
engi neering and
Technol ogy
2019 P. Sanj ay Two Day Al | agappa 800
Kumar Nat i onal Uni versity ,
conference on Kar ai kudi
“Facets of
Digita
Mar ket i ng
Spr ee”
2019 B. Dhana Two Day Sahyadr i 800
Lakshm Nat i onal Sci ence
Conf erence on Col | ege
“Innovati ve Shi noga,
I nnovati ons and Kar nat aka.

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development

programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Orient at
i on
Program on
Qut cone
Based
| earni ng
for
Managenent
t eachers

Nill

16/ 11/ 2018

16/ 11/ 2018

30

NiTl

2019

What and
How of Col
| aborative

resear ch

Nill

16/ 03/ 2019

16/ 03/ 2019

36

NiTl

View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Case 12 16/ 03/ 2019 18/ 03/ 2019 3
Conf erence and
Case Witing
Wor kshop

One Week FDP 10 20/ 05/ 2019 25/ 05/ 2019 6
on “Case study
nmet hodol ogy in

pedagogy”

FDP program 2 01/ 01/ 2019 01/ 04/ 2019 72
by NPTEL- Al CTE
on Progranm ng

in JAVA

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

51 51 19 19

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund, speci al Provi dent Fund, ESI, Group nedi cal
retention all owance, group nedi cal insurance, i nsurance, schol arshi ps,
rel ocation all owance, free CUGSIM free free seats, nedical
group nedi cal insurance, education for the facilities, fee
free CUG SI M children, free uniform concessions, free health
Rei mbur senent for canmps, | ncubation support
at t endi ng conf erences, for alumi.
conveyance al | owance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit The college has a finance conmittee for internal audit. The
mechani smfor the audit is as per the directions and guidelines given by the
standard accounting nornms, UGC and hi gher education departnent of state
governnent. The coll ege prepares budget every year taking into account the
various conponents. Both the departnents prepare the budget for every acadenic
year in purview of the requirenents of recurring and non-recurring expenditure
and the sanme is scrutinized by the Finance Committee as per budget provisions.
The sane will be submitted to the Principal for review All expenses are
internally audited by the accountant on a routine basis. External Audit The
external audit is performed by Auditor and certified by the Charted Accountant
and sane will be submitted to the Corporate Ofice. Since the inception til
today, no nmjor deviations are recorded by the auditors and m nor deviations if
any are rectified as per the standard accounting guidelines during audit period
itself. In-house finance conmttee in consultation with auditor will regularly
noni tor the incone and expenditure within the given budget as per the
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gui delines. There are no nmjor deviations and suggestions, if any fromthe
auditors in this regard are imedi ately nmet by accounting and finance
depart nent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sir Gogul a Ramachandra 20000 CGol d Medal
Reddy Menorial Cold Medal
View File
6.4.3 — Total corpus fund generated
1185450

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Directorate Yes | QAC
of Acadenmi ¢ and
Audit Cell,
Csnmani a
Uni versity

Adm nistrative Yes Directorate Yes Gover ni ng
of Academ ¢ and Body
Audit Cell,
Csmani a
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

 During adnmi ssions and orientations, feedback is taken and corrective neasures
i npl enented for betternment. ¢ Regul ar Parent Teacher Meetings and i nformation
to parents on the progress of the students in academ c and non academ c
activities « Health Awareness progranms and other service initiatives along with
ment ori ng and counseling for the students comng fromvillages and rural areas.

6.5.3 — Development programmes for support staff (at least three)

e Support is extended in for better perfornmance in the day to day activities e

Regul ar meetings of Staff are conducted to deal with their needs and issues if

any. ¢ Health awareness program was conducted and necessary nedi cal support is
extended to the needed staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Established Center of Excellence in Association with Henotic Technol ogi es
Limted to train the students and faculty in Data Sci ences and Busi ness
Anal ytics 2. Renewed MbUs wi th Confederation of Indian Industries, Young

I ndi ans, |1 M Bangal ore, Internshala etc 3. Made new MoUs with Arnstrong Tyres,

Resource Recycling Conpany, Metanorphisis Training, Face Technol ogies etc 4.

| mpl enent ati on of one week induction and orientation programfor the newy
joining students 5. Village survey in the adopted vill ages under Unnath Bharath

Abhiyan for identifying problens and suggesting solutions to the problens of

the villagers. 6. Upgraded the infrastructure by installing new hardware and

software in the conputer center and | aboratories 7. Increase in the nunber of
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trai ning prograns and workshops for the students and faculty 8. Establishnent
of conpost pit in the campus 9. Training prograns on life skills and
i npl ementation of val ue added progranms 10. Mdre nunber of charity and service
initiatives through NSS Cell 11. Incubation support for the student
entrepreneurs in association with Bharatiya Yuva Sakthi Trust 12. Training on
Yoga and Stress related issues to the students, faculty and staff

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 4 ek 25/ 07/ 2018 01/ 08/ 2018 25/ 08/ 2018 150
Certificate
program on
SPSS
2019 MOU wi th 30/ 03/ 2019 04/ 04/ 2019 04/ 04/ 2019 282
Young | ndi an
s(Yi)-Yuva
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness on 12/ 08/ 2018 12/ 08/ 2018 200 120
val ue and
spiri tual
education for
Wnen
I nt er nati onal 11/ 10/ 2018 11/ 10/ 2018 152 136
Grl child day
I nf ant 17/ 11/ 2018 17/ 11/ 2018 154 142
Prot ecti on Day
Guest Lecture 04/ 12/ 2018 04/ 12/ 2018 250 Ni Il

on | nmportance
of Personal
Groonming for

Woren in Career

Awar eness 10/ 12/ 2018 10/ 12/ 2018 380 Nl
sessi on on
Wnen Rights in
Community in
relation to
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Human Ri ghts
Day

Heal th canp
for wonen

04/ 01/ 2019

04/ 01/ 2019

100

Nill

National Grl
Chi |l d Day

24/ 01/ 2019

24/ 01/ 2019

160

80

Nat i onal
Wnen' s Day

13/ 02/ 2019

13/ 02/ 2019

226

222

GQuest Lecture
on Personal
G oonmi ng and
Hygi ene for
Wonen in
associ ation
with Oiflame

21/ 02/ 2019

21/ 02/ 2019

150

NIl

I nt er nati onal
Wnens day

08/ 03/ 2019

08/ 03/ 2019

293

165

SHE Teams "V
R 1 Run" - 2K,
5K and 10K Run

17/ 03/ 2019

17/ 03/ 2019

307

55

World Heal th
Day

07/ 04/ 2019

07/ 04/ 2019

210

200

Mot her' s Day

12/ 05/ 2019

12/ 05/ 2019

260

120

| nt er nati onal

21/ 06/ 2019

Yoga Day (For
Grl students

only)

21/ 06/ 2019

240

Nill

Cancer 22/ 06/ 2019
Awar eness Run
(For Wonen) -

10K Run

22/ 06/ 2019

600

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

devel opnent for
differently abl ed
students

50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 600
Provision for lift Yes 600

Ranp/ Rai | s Yes 5
Braille Yes Nill

Software/facilities

Rest Roons Yes 600

Scri bes for exam nation Yes 3

Speci al skill Yes 5




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nl 07/ 04/ 2 1 Worl d | nporta 113
018 Heal t h nce of
Day O al
Heal t h
and
hygi ene
2019 Ni Tl 1 25/ 07/ 2 1 Oienta 107
019 tion Awar eness
program |[to public
on about the
DocOnl i ne Jaccess to
heal t hcar
e
services
usi ng
Mobi l e ap
plication
S
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

Handbooks

24/ 04/ 2018

so,

or

conduct .

to foster
enpl oyees and,

behavi or.
witten codes of conduct
et hics can becone
benchmar ks agai nst whi ch
i ndi vi dua
or gani zat i onal
performance can be
measured. Additionally, a
code is a centra
and reference for
enpl oyees to support day-
t o-day deci si on nmaki ng.

Princi pal handbook- The

A well-witten code of
conduct synbolizes an
organi zati on’s m ssion,
val ues and principl es,
linking themw th
st andards of professional
The code
articul ates the val ues
t he organi zati on wi shes
in | eaders and
i n doing

defi nes desired

As a

resul t,

and

gui de



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3392_Inclusion_1580569795.xls

conduct of severa
meeti ngs was nonitored on
behal f of the institution
i ncludi ng the neetings of
staff, HODs,
Coordi nators, and the
Gover ni ng Counci |
Procurenent and purchase
of all the-necessary
infrastructure like
furniture fittings, |ab
- equi pnent, books etc was
al so nonitored. Student
handbook- At the tine of
adm ssion, each student
took a signed undertaking
accepting the code and
ethics of the handbook. A
few i nstances of
i ndi sci pline and behavi or
was handl ed by the
di scipline commttee
setup in the college and
duly recorded. Awareness
prograns on anti-ragging
were organi zed in the
canpus, along with safety
and security for the
wonen. Head of Departnent
handbook- Coordi nated the
preparati on of academ c
schedul es at begi nni ng of
semester and ensured the
schedul e was i npl ement ed
intotality. Prepared the
requi rement plan for each
of the | aboratories and
coordi nated the
procurenment accordingly.
Regul ar staff neetings of
t he departnent were
conducted as per the
nornms and the m nutes of
nmeeti ngs were maintained
in the registers and
files. Coordinated the
syl | abus conpl etion at
regul ar intervals and
prepared fortnightly
reports and submitted
themto the Principal.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 129
day
I nt ernati onal 09/ 12/ 2018 09/ 12/ 2019 345




Anti Corruption Day

Sadhbhawana D was 20/ 08/ 2018 20/ 08/ 2018 435

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The Col | ege has adopted various neasures to maintain environnental friendly
practices as indicated below < The Geen-Practices is carried out by the
Nati onal Service Schene and Nature Club. ¢ The use of plastic bags is avoided
in the canpus and Students and staff are notivated to use jute bags or cotton
bags. ¢ The college relies on E-nessage applications as the nmai n nedi um of
conmmuni cation to reduce paper usage and enphasi zes on paperless office. ¢ The
coll ege participates in the Swacch Bharat and other prograns conducted by the
state governnment to signify cleanliness. ¢« The institution participates in
pl antati on of saplings in and around the canpus through its NSS club every
year. ¢ An eco-friendly Ganesh idol is installed in the college canpus during
the Ganesh Chaturthi. « The institute observes International Earth Day every

year on April 22nd by observing the Earth « Hour. i.e, the canpus turns off al
el ectrical and el ectronic equipnent froml1ll a.m to 12 p.m ¢ The faculty and
students observe a No Vehicle Day once in every senester to reduce fuel usage
On this day, usage of bicycles and public transport is encouraged. ¢ Canpus
conmposting prograns can be effective in raising students awareness of
conmposting and environnental issues. The coll ege has constructed a conpost pit
of 2 mx 1.5 minside the canpus to capture and conpost food generated fromthe
coll ege cafeteria and also the organic waste fromthe garden such as | eaves and
grass clippings. An awareness programwas al so conducted in the canpus. The use
of signage on boards and bins was effective in relaying nessages about
conmposting to the students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Transformational Change in Rural areas through Unnat Bharat Abhiyan The
Cont ext Service-Learning plays an inportant role in student self-devel opnent.
The community-based | earning conbines traditional classroominstruction with
communi ty-service to enhance the learning of the students and civic
participation. Comrunity inprovenent and engagement connects acadeni c program
wi th conmunity service so that students, faculty and comunity partners can
forge |linkage between theory and practice, between know edge and action and
bet ween the resources of institution and the community devel opnent. Aurora ains
to explore students’ potentials, to encourage themto apply their professiona
expertise, and to nurture themas the future |eaders for the comunity. It
focuses on the integration of the curriculumlearning and voluntary service,
encourages the students to develop their |eadership potentials during such
| earni ng, servicing, retrospection, and sharing, hel ps themto understand their
i ndi vi dual uni queness and their own devel opnent direction and ideals. The
M nistry of Human Resource Devel opnent (MHRD) has | aunched a Village Adoption
Proj ect under Unnat Bharat Abhiyan programme as an exanpl e of such Service-
Learning initiative to respond to the devel opment needs of rural India.
bjectives « To try to identify and resol ve the various problens of the village
e To create awareness anong vill agers about various government schenes and to
utilize those schenes. ¢« To devel op educati on awareness and its val ue anong
school children of the village. ¢« To pronote good rel ati onship between coll ege
and adopted villagers. The Practice Unnat Bharat Abhiyan is inspired by the
vision of transformational change in rural devel opnent processes. Aurora s PG
College (MBA) is actively involved in inplenentation of the Unnat Bhar at
Abhiyan (UBA). The institute forned Unnat Bharat Abhiyan Cell to spread the
nmessage of various governnent schenmes with Faculty and Students as



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3392_promotion_activities_1579779312.xlsx

coordi nators. The coll ege has adopted 5 villages in consultation with the
district adnm nistration of Medchal. A visit to adopted villages was carried by
the UBA volunteers who interacted with the village council nenbers. G am
Panchayat representatives provided the data about village and issues faced by
the residents. The volunteers performed the followi ng activities in the
Vil |l ages. ¢ Swachhata H Sewa- Plastic-Free-Village Canpaign. ¢« Tree Plantation-
including distribution of plant saplings « Utility and Sanitation- awareness of
utility and sanitation anong the villagers. ¢« Awareness Prograns-faculty and
vol unt eers created awareness on governnent schenes ¢ Village Survey: Students
of the college conpleted the survey of the adopted village. Evidence of
Success: The Students have expressed inmense satisfaction that they were able
to serve the people of adopted village to the extent possible. The inpact of
all above activities is remarkable. Problens encountered: Efforts are required
to invol ve concerned Departments/agencies, besides other social
organi zati ons/ NGOs. Unanti ci pated changes in the academni c al manac cause del ay
in conducting the service activities as per the preplanned schedule. Title:
Centre of Excellence in Business Analytics The Context Education, research and
application of know edge benefit the society and shape the useful ness of
institutes. Collaboration with research organi zations, industries and other
institutions keeps the institute updated with areas of technol ogy devel opment
and curriculum Through great strides in technology and an increase in
avai |l abl e data, harnessing the power of analytics in business is easier than
ever. In this present highly conpetitive and gl obal environnment any
prof essi onal and progressive organi zations | ook to data for sol utions. Business
anal ytics professionals fill the growing need for data expertise. But there is
necessity of particular hard and soft skills to have a successful analytics
career. Thus, businesses around the world are keen to enploy graduates with the
conputational, analytical, and digital skills required to provide w nning edge.
Excel | ence in business analytics is critical to remaining conpetitive in
today’ s higher education environment. It is necessary to devel op coherent
| earni ng for business students through workshops and training prograns to
expl ore opportunities in the areas related to anal ytical decision making. The
Centre of Excellence facilitates research, exchange of ideas, solutions to
i ndustry problens and of fer guidance to future decision nakers. Objectives ¢ To
work with conmercial firnms, NGOs, and academic institutions to devel op coherent
| earni ng for business students. ¢« To devel op associ ati on between academ a and
i ndustry for the benefit of the skill devel opment sector. ¢ To conduct
extensive training prograns for students and academi cians | eading to
Certifications of international repute « To devel op col |l aborative research
relationships with industries for big data analytics. The Practice To devel op
coherent | earning for business students through workshops and training progranms
to explore opportunities in the areas related to anal ytical decision making,
Aurora PG Col | ege (MBA) established Centre of Excellence in association with
Henoti ¢ Technol ogi es. The Centre of Excellence facilitates research, exchange
of ideas, solutions to industry problens and offer guidance to future decision
makers. The Center works directly with corporate partners to share and house
busi ness data for research and draws on the expertise of faculty in Econom cs,
Fi nance, Managenent, Marketing, and Operations and works directly with
corporate partners to identify, frame, and study critical business issues.
Evi dence of Success: The students gai ned experience to deliver practica
anal ysis and | eadershi p based in the next generation of analytical nethods. The
training sessions provided by the center played a vital role in bridging the
gap between conprehensive | earning of technol ogi es and enabled themto add
Anal ytical skills to their profile. Problens encountered: Lack of technical
skills in students is causing difficulty in making the students understand the
anal yti cal concepts. Unantici pated changes in the acadeni c al nanac cause del ay
in conducting the activities as per the preplanned schedul e.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. apgcr. ac.in/ naac-best-practices. htm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institution ensures high standards of excellence in Managenent and Conputer
Education. The college foll ows unique nethodol ogi es of Teachi ng Learning and
student devel opnent. Curriculum Analysis is done before the beginning of each

senester to identify the gap between the curriculumand the industry needs for

enpl oyi ng graduates. To achieve its vision the institution has gradually
shifted fromtraditional nethod of teaching to student centric method. There

are well defined guidelines for every activity organized in the canpus. In
addition to the regular class teaching, the college has introduced Interactive

Teachi ng Learni ng Met hodol ogy through Case studies, G oup discussions, Debates

Student Seninars, Role-plays and Quizzes. Students are provided with a
conpr ehensi ve Acadenic Manual in the formof Student Hand Book for every
semester of instruction that contains Acadenic cal endar, detailed session plans
for all the courses along with student activity schedules for ITL. The Col | ege
al so | ays adequate enphasis on acadenmics with a strong foothold in extra-
curricular and co-curricular activities such as Extension Lectures, Minagenent
Meets, |IT Meets, Industry Analysis, Case Discussions, Personality Devel opnent
Sessions, CRT Prograns, Celebration of Festivals, Annual Days, etc., for the
all -round groom ng of the students. The institute has established strong
l'inkages with industry to enable regular interaction with industry experts
t hrough Guest Lectures and have Menorandum of Understanding (MoU) with
Hyder abad Managenent Associ ation, National Small Industries Corporation,

Conf ederation of Wonen Entrepreneurs, Harrison Assessnent International Limted
and many others. It has a strong Alumi Association and student chapters of

di fferent professional bodies. The institution provides congenial acadenic
environment. The Coll ege is always successful in acconplishnment of educational
goals with constant efforts in developing the all-round personality of
students. Wth the trenendous training they get in the institution, the
students excel in every field of activity they enter into. The perfornance of
our students in the University Exam nations indicates the academ c excell ence
in pursuit of the vision of achieving high standards of excellence in
managenent and conputer applications. The pass percentage of our students is
al ways nore than 95 and this year it is remarkable achieverent at 99.4. To
enphasi ze the academ c excell ence further, the students are continuously
securing a couple of University Ranks in the Top 20 Ranks of Osmania University

Exami nations both in MBA and MCA Courses over the past few years. In 2017 , the

Col I ege has made a mark, with many students of MBA and MCA baggi ng University
ranks, with one student securing 1st rank in MBA Program at the University

[ evel . This year the college has secured 2 ranks in both MCA and MBA streans in

top 25 ranks. Qur students have done us proud by wi nning l|aurels by baggi ng

Uni versity ranks.

Provide the weblink of the institution

http://ww. apgcr.ac.in/

8.Future Plans of Actions for Next Academic Year

1. To apply for autononous status for the institution which enables the
departnents to design innovative curricula and suppl enent the needs of the

i ndustry. This will al so enhance the enployability of the graduating students of
the institution. 2. To apply for and obtain 2(f) and 12(B) status of UGC for



http://www.apgcr.ac.in/naac-best-practices.html
http://www.apgcr.ac.in/

procuring research and fund support for the students and faculty of the
institution. 3. To progress towards |SO Certification in the forthcom ng 2 years
of time. 4. To recruit nore experienced and qualified faculty from di verse
specializations to cater to the needs of the students coming from various
acadenmi c and cul tural backgrounds. 5. To nmake use of innovative eval uation
practices by adopting the exam nation refornms suggested by Al CTE and UGC al ong
with the initiative of the institution to maintain a robust evaluation system

Wi th utnost transparency. 6. To notivate the faculty towards nore nunber of
research publications and initiating nore nunber of research and consul tancy
proj ects through governnent, non governnent and private sector funding. 7. To
organi se International conferences and sem nars in Managenment and Technol ogy
areas. 8. To maintain state of the art infrastructure necessary for the
academ cs, adm nistrative and auxiliary functions of the institution with good
anenities and sports facilities for the students. 9. To increase the

enpl oyabi ity of the students by providing nore training prograns, extending
support for higher education, support for entrepreneurship through incubation and
entrepreneurship orientation progranms. 10. To extend nore autonony to the heads
of the departnents, adm nistrators by allocating necessary fund support to carry
over various activities for the benefit of stakeholders. 11. To increase the
nunber of activities in the adopted villages through ‘Unnath Bharath Abhiyan’ and
contributing to the devel opnment of the adopted villages 12. To inprove and
sustain quality in the functioning of the institution in all the areas. 13. To
have regular interaction with the stakehol ders through feedback and corrective
nmechani sm
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