Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution AURORA' S POST GRADUATE COLLEGE
( MBA)
e Name of the Head of the institution Dr. M Madhavi
e Designation Princi pal

¢ Doestheinstitution function fromitsown Yes

campus?

* Phone no./Alternate phone no. 04027030787

e Mobile no 9100033333

e Registered e-mail princi pal . apgcr @mai | . com

e Alternate e-mail madhavi prani 12@mai | . com

e Address #12-125, 1-10, Ganesh Nagar,
Ramant hapur

e City/Town Hyder abad

o State/UT Tel anagana

e Pin Code 500013

2.Institutional status

o Affiliated /Constituent Affiliated
e Type of Institution Co- educati on
e |Location Ur ban
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Financial Status

Name of the Affiliating University

Name of the IQAC Coordinator

Phone No.

Alternate phone No.

Mobile

IQAC e-mail address

Alternate Email address

3.Website address (Web link of the AQAR
(Previous Academic Year)

4.Whether Academic Calendar prepared
during theyear?

e if yes, whether it is uploaded in the
Institutional website Web link:

5.Accreditation Details

Sel f-fi nanci ng

Gsmani a University
Dr.P. Hi ma Jagat hi
04027030787

9100000217

9100000234

hi ma_j agati @ahoo. co.in
hi maj agati @nai | . com

htt ps: //ww. apgcr. ac. i n/ pdf/ naac/
aqgar-aurr-report-19-20. pdf

Yes

htt ps://ww. apgcr. ac.in/academ cs-

acadenm c-cal ender. ht nd

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.06 2018 02/ 11/ 2018 |01/ 11/ 2023

6.Date of Establishment of IQAC

09/ 06/ 2017

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Nill Nill Nill Ni |l 0
8.Whether composition of IQAC asper latest  Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC meetings held during the year 9

e Were the minutes of IQAC meeting(s) and No
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding fromany  Yes
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount 400000
11.Significant contributions made by | QAC during the current year (maximum five bullets)

St udent Academ c Manual is designed before the beginning of each
senester and uploaded in the ERP systemof the Institution. 19
certificate/training progranms and 28 val ue added courses were
conducted to the students to inpart transferable life skills.
Feedback is collected fromthe stakehol ders; reports are anal yzed
and necessary suggestions were given by the nenbers of | QAC.

The Institution practiced distinct teaching nethodol ogi es invol ving
conventional teaching, interactive teaching |earning, experiential

| earni ng and suppl enentary teaching. Conventional teaching includes
| ectures, tutorial and renedi al classes, interactive teaching

| earni ng net hods i ncludes Student Sem nars, G oup D scussion

Debate, Case Studies, Role Plays, Quizzes etc., experiential

| earni ng consisting of industrial visits, business surveys, nni
projects and major projects and suppl enentary teaching consisting of
mentoring, counseling and orientation on discipline and etiquette.
Bl ended Bl oomi s Taxonony is adopted to evaluate the students’

| earning | evels which helps themin attaining the specified program
out comes and cour se out comes.

Est abl i shed Center of Excellence with Henotic Technol ogies Pvt Ltd.,
to provide training in the energing areas |like Digital Marketing,
Googl e Anal ytics, Wb Devel opnent, Cyber Security etc., for both
Busi ness Managenent and Conputer Applications. The Intell ectual
Property Rights (IPR) Cell of the Institution has actively organized
awar eness prograns to the faculty and students. The Institution has
established Rural Devel opnent Cell in association with Mhatma
Gandhi National Council of Rural Education under MHRD. As a part of
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it the institution has participated in the workshop on ‘Beat Covid,
Phycol ogi cal Support Skills’, also organized webi nars on

Prepar edness for Incident response due to the pandem c and
Psychol ogi cal support skills for faculty and students. The

| ncubation Cell of the Institution is actively engaged in inparting
speci al know edge by providing various prograns on entrepreneurship
devel opnent to the students of the Institution. The Institution
received funding from VHRD for being a participating institution of
Unnat Bharat Abhiyan. As a part of it, survey was conducted in the
adopted villages to identify the need for basic anenities, and as a
part of creating awareness thestudent volunteers suggested the
villagers to wear nmasks, maintain social distance, wash hands
frequently, and al so distributed face nmasks, sanitizers to the
villagers to face the Covid- Pandem c situation. ATAL FDP on

‘ Technol ogy Managenent through Business Intelligence and Data

Anal ytics’, was conducted in February 2021.

Academ ¢ and Adm nistrative audits were conducted at both
Institutional and Departnental level. As a part of Geen initiatives
Green Audit was conducted in the canmpus for environnmenta
conservation which woul d create a sustai nable and heal t hy
environnent for the students to learn. The Institution uses
Managenent | nformation System —0 eads Learni ng Managenent System and
V5- Teans, MasterSoft ERP Sol utions | eading software to provide

tail ored cl oud-based ERP solutions for better functioning of the

I nstitution.

Canmpus Recruitnent Training Programfor 60 hours with nodul es

i ncluding Verbal Ability, Arithnetic Ability, Reasoning, Aptitude
and Personality devel opnent were organi zed as a part of pre

pl acenment training sessions to neet the manpower requirenments of the
| ndustry. The Institution also organized 32 guest l|lectures to
enhance creativity, analytical, technical, interpersonal and

enpl oyability skills anmong the students.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

To prepare a schedule Criteria
wi se for preparation of AQAR
Report .

e Criteria wse data has been
updated for the preparation of
AQAR Report.

To provide best infrastructure
facilities to cater the
acadeni c, adm nistrative and
recreational needs of the
st udent s.

e Class roons, smart cl ass
roons, semnar halls are
equi pped with LED projectors. e
The entire canpus is equi pped
with CCTV Surveillance. ¢ The
entire canpus is provided with
WFi facility. « Library is
aut omat ed wi th DELNET, EBSCO J-
Gate and National Digital
Li brary nmenbership facility is
provi ded. ¢ Learni ng Managenent
System O eads, and Mcro Soft
Teans were used for academc
activities and assignnents, case
studi es, quizzes etc., were
of fered through online platform

To organi ze | nduction Program
for the newy admtted students
for the academ c year 2020-21.

 Oientation program conducted
for the newy joined students
consi sting of |ectures by
di stingui shed personalities,
orientation on Teaching Learning
Met hods, interactive teaching
| earning (1 TL) practices,
Pl acenents and I nternshi ps,
Eval uati on System Code of
conduct and ot her rules and
regul ati ons of the
Institutionfrom28th to 30th
January 2021 to nake the
students feel at ease in their
new envi si ons.

Preparation of Student Academ c

Manual s, with | ecture sessions,

| TL nodul es for the forth com ng
senmest ers.

e Student Academ c Manual s are
desi gned, CDs were distributed
to the students and al so
upl oaded in the ERP system of
the Institution.

To introduce additional
certificate/training prograns
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for the students during the
academ c year 2020-21. < As a
part of Curriculum Enrichnent 28
Val ue added courses on
transferable life skills were
offered to the students during
t he academ c year 2020-21

To Monitor the Project works of
final year students and
Internshi ps of the first-year
student s.

e The Project works of final
year students of both MBA and
MCA departnents conpl et ed
successfully. « The first-year
students have undert aken
I nternships in various reputed
conpani es.

To conduct Canpus Recr uit ment
Training (CRT) programto the
final year students and to
provi de Canmpus Pl acenents.

e The Training and Pl acenent
cell of the Institution has
successfully conducted CRT

program for 60 hours for the

final year students from 21st

Septenber to 3rd Cctober 2020.

To Coll ect feedback fromthe
st akehol ders.

 Feedback was collected from
all the stakehol ders, students,
faculty, parents, alumi and
enpl oyers. * The Feedback
reports were anal yzed and
necessary actions were suggested
by the qualitymanagenent nenbers
of 1QAC for the quality
enhancenent of the Institution.

To organi ze guest | ectures and
wor kshops for the students

Page 6/148

e Cuest lecture on “Social and
Econom c i npact of Coronavirus”,
on 20th February 2021. < Guest
| ecture on “Pandenic
Pr epar edness and Response
Measures”, on 7th January 2021
» Cuest lecture on “Devel opi ng
Entrepreneurial skills” was
organi zed on 15th Decenber 2020.
e Quest lecture on “Total
Qual ity Managenent”, was
organi zed on 5th Decenber 2020.
Guest lecture on “Child

Protection with Cooperation from
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Yout h”, was organi zed on
23r dNovenber 2020. < Guest
| ecture on “Data Anal ytics, was
organi zed on 18t h Septenber
2020. « Cuest lecture on “Hi gher
Education Qpportunities”, was
organi zed on 22nd August 2020.

To enter into new MOUs during
the current academ c year.

To inpart the students with job
specific training and to pronote
entrepreneurial awareness and
skills anong the students the
Institution has « Entered into
MOU withlntershala to help the
students in getting necessary
job ready skills and internship
opportunities. ¢« Entered into
MOU wi th Wssentech, to enhance
the techni cal conpetencies, and
| eadership skills anong the
students. ¢ Entered into MOU
wi th BharatiyaYuva Shakti Trust,
Cll wing to foster the skill of
entrepreneurshi p anong the
students. ¢ Entered into an MU
w th Henotic Technol ogi es Pvt.
Ltd. a training institute for
Busi ness Analytics. * Entered
into an MOU with G een Stakes
Recycling Solution LLP. -
Entered into an agreenment with
SIFT Market Research
Organi zati on.

To visit the adopted villages as
a participating Institute of
Unnat Bharat h Abhi yan.

e Students visited the adopted
vi | | ages Nagaram Bogaram
Per zadi guda, Cheeryal
Turkapal |y and as a part of
social responsibility sanitizers
and face masks were distributed
to the villagers.

To encourage the faculty nenbers
towards research contri buti ons.

Page 7/148

Faculty of the institution
excels in teaching as well as
research. The follow ng are the
achi evenents of the faculty
during the academ c year
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2020-21. « Dr. M Madhavi,
Director visited three
I nstitutions as NAAC Peer Team
nmenber. ¢ Dr. M Madhavi ,
Director selected as a nenber in
BOS inC. K T. College of Arts,
Comrerce and Sci ence, Munbai. -
Dr. M Madhavi, Director selected
as reviewer in H gher Education
era of Enmerald Data base, USA. -
She was sel ected as Expert
Revi ewer in ‘Al CTE Student
Lear ni ng and Assessnent
Project’. « 18 Faculty nenbers
had regi stered for NPTEL
Certification Courses ¢ 3
Facul ty nenbers were awarded
with PhDs and 2 Faculty nenbers
have registered for PhD during
this year. « 8 books were
publ i shed by the faculty

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Yes

Name

Date of meeting(s)

Board of Governors

08/ 02/ 2022

14 Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the I nstitution AURORA' S POST GRADUATE COLLEGE
( MBA)
e Name of the Head of the institution Dr. M Madhavi
e Designation Princi pal

¢ Doestheinstitution function from its Yes
own campus?

e Phone no./Alternate phone no. 04027030787

e Mobileno 9100033333

e Registered e-mail princi pal . apgcr @mai | . com

e Alternate e-mail madhavi prani 12@nai | . com

e Address #12-125, 1-10, Ganesh Nagar,
Ramant hapur

e City/Town Hyder abad

e State/UT Tel anagana

e Pin Code 500013

2.Institutional status

o Affiliated /Constituent Affiliated

e Type of Ingtitution Co- educati on

* Location Ur ban

e Financial Status Sel f-financi ng

e Name of the Affiliating University Csmani a University

e Name of the IQAC Coordinator Dr.P. Hi ma Jagat hi
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e Phone No. 04027030787
e Alternate phone No. 9100000217
e Mobile 9100000234

IQAC e-mail address

hi ma_j agati @ahoo. co.in

Alternate Email address

hi maj agati @nai |l . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

htt ps: //wwv. apgcr. ac. i n/ pdf/ naac

[aqar-aurr-report-19-20. pdf

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps://wwv. apgcr. ac.in/academ c

s-academ c-cal ender. ht m

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.06 2018 02/ 11/ 201 |01/11/ 202
8 3

6.Date of Establishment of IQAC

09/ 06/ 2017

7.Providethelist of fundsby Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Dep | Scheme Funding Agency | Year of award Amount
artment /Faculty with duration
Nill Ni || Nill Ni |l 0
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File
IQAC
9.No. of IQAC meetings held during theyear |9
e Were the minutes of |QAC meeting(s) No
and compliance to the decisions have
been uploaded on the institutional
website?
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e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from Yes
any of the funding agency to support its
activitiesduring theyear?

e If yes, mention the amount 400000

11.Significant contributions made by |QAC during the current year (maximum five bullets)

St udent Acadeni ¢ Manual is designed before the beginning of each
senmester and upl oaded in the ERP systemof the Institution. 19
certificate/training prograns and 28 val ue added courses were
conducted to the students to inpart transferable life skills.
Feedback is collected fromthe stakehol ders; reports are anal yzed
and necessary suggestions were given by the nmenbers of | QAC

The Institution practiced distinct teaching nmethodol ogi es

i nvol vi ng conventional teaching, interactive teaching |earning,
experiential |earning and suppl enmentary teaching. Conventi onal
teaching includes |ectures, tutorial and renedial classes,
interactive teaching | earning nethods includes Student Sem nars,
G oup Discussion, Debate, Case Studies, Role Plays, Quizzes etc.,
experiential learning consisting of industrial visits, business
surveys, mni projects and major projects and suppl enentary

t eachi ng consisting of nmentoring, counseling and orientation on
di scipline and etiquette. Blended Bl oonis Taxonony is adopted to
eval uate the students’ learning | evels which helps themin
attaining the specified program outcones and course out cones.

Est abl i shed Center of Excellence with Henotic Technol ogi es Pvt
Ltd., to provide training in the energing areas like Digita

Mar keti ng, Google Anal ytics, Wb Devel opnent, Cyber Security
etc., for both Business Managenent and Conputer Applications. The
Intell ectual Property Rights (IPR) Cell of the Institution has
actively organi zed awareness prograns to the faculty and
students. The Institution has established Rural Devel opnent Cel
in association with Mahatma Gandhi National Council of Rura
Education under MHRD. As a part of it the institution has
participated in the workshop on ‘Beat Covid, Phycol ogical Support
Skills’, also organi zed webi nars on Preparedness for Incident
response due to the pandem c and Psychol ogi cal support skills for
faculty and students. The Incubation Cell of the Institution is
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actively engaged in inparting special know edge by providing
vari ous prograns on entrepreneurship devel opnent to the students
of the Institution. The Institution received funding from VHRD
for being a participating institution of Unnat Bharat Abhiyan. As
a part of it, survey was conducted in the adopted villages to
identify the need for basic anenities, and as a part of creating
awar eness thestudent vol unteers suggested the villagers to wear
masks, maintain social distance, wash hands frequently, and al so
distributed face nasks, sanitizers to the villagers to face the
Covi d- Pandem c situation. ATAL FDP on ‘ Technol ogy Managenent

t hrough Business Intelligence and Data Anal ytics’, was conducted
in February 2021.

Academi ¢ and Adm nistrative audits were conducted at both
Institutional and Departnental level. As a part of G een
initiatives Geen Audit was conducted in the canpus for

envi ronnent al conservati on which woul d create a sustai nabl e and
heal t hy environnent for the students to |learn. The Institution
uses Managenent | nformation System —0 eads Lear ni ng Managenent
System and Ms-Teans, MasterSoft ERP Sol utions | eading software to
provide tailored cloud-based ERP solutions for better functioning
of the Institution.

Campus Recruitnment Training Programfor 60 hours w th nodul es
including Verbal Ability, Arithnmetic Ability, Reasoning, Aptitude
and Personality devel opnent were organi zed as a part of pre

pl acenent training sessions to neet the manpower requirenents of
the Industry. The Institution also organi zed 32 guest l|lectures to
enhance creativity, analytical, technical, interpersonal and

enpl oyability skills anong the students.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes

To prepare a schedule Criteria e Criteria wse data has been

wi se for preparation of AQAR updated for the preparation of
Report. AQAR Report.

To provide best infrastructure e Class roons, smart class
facilities to cater the roons, semnar halls are
academ c, admnistrative and equi pped with LED projectors. e
recreational needs of the The entire canpus i s equi pped

st udents. with CCTV Surveillance. ¢ The

entire canpus is provided with
WFi facility. « Library is
aut omated wi th DELNET, EBSCO J-
Gate and National Digital
Li brary nmenbership facility is
provi ded. e« Learni ng Managenent
System O eads, and Mcro Soft
Teans were used for academc
activities and assignnents,
case studies, quizzes etc.,
were of fered through online
pl atf orm

To organi ze I nduction Program |« Oientation program conducted
for the newy admtted students for the newly joined students
for the academ c year 2020-21. consi sting of |ectures by
di sti ngui shed personalities,
orientation on Teachi ng
Learni ng Met hods, interactive
teaching | earning (ITL)
practices, Placenents and
I nt ernshi ps, Eval uation System
Code of conduct and other rules
and regul ations of the
Institutionfrom28th to 30th
January 2021 to nake the
students feel at ease in their
new envi si ons.

Preparati on of Student Academic | ¢ Student Academ c Manual s are
Manual s, with | ecture sessions, desi gned, CDs were distributed
| TL nodul es for the forth to the students and al so

com ng senesters. upl oaded in the ERP system of
the Institution.

To i ntroduce additional e Conducted 19
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certificate/training prograns

certificate/training programns
for the students during the
academ c year 2020-21. < As a
part of Curricul um Enrichnment
28 Val ue added courses on
transferable life skills were
offered to the students during
t he academ c year 2020-21.

To Monitor the Project works of
final year students and
| nternshi ps of the first-year
st udent s.

e The Project works of final
year students of both MBA and
MCA departnents conpl et ed
successfully. « The first-year
students have undertaken
i nternships in various reputed
conpani es.

To conduct Canpus Recruitnent
Training (CRT) programto the
final year students and to
provi de Canmpus Pl acenents.

» The Training and Pl acenent
cell of the Institution has
successfully conducted CRT
program for 60 hours for the
final year students from 21st
Septenmber to 3rd COctober 2020.

To Col |l ect feedback fromthe
st akehol ders.

e Feedback was coll ected from
all the stakehol ders, students,
faculty, parents, alummi and
enpl oyers.  The Feedback
reports were anal yzed and
necessary actions were
suggest ed by the
gual i t ymanagenent nenbers of
| QAC for the quality
enhancenment of the Institution.

To organi ze guest | ectures and
wor kshops for the students

Page 14/148

e Cuest lecture on “Social and
Econom c i npact of
Coronavirus”, on 20th February
2021. « Guest |ecture on
“Pandem c Preparedness and
Response Measures”, on 7th
January 2021. e Cuest lecture
on “Devel opi ng Entrepreneuri al
skills” was organi zed on 15th
Decenber 2020. ¢ Cuest lecture
on “Total Quality Managenent”,

was organi zed on 5th Decenber
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2020. Guest lecture on “Child
Protection wth Cooperation
from Youth”, was organi zed on
23r dNovenber 2020. < Guest
| ecture on “Data Anal ytics, was
organi zed on 18t h Septenber
2020. + Guest lecture on
“H gher Educati on
Qpportunities”, was organized
on 22nd August 2020.

To enter into new MOUs during
the current academ c year

To inpart the students with job
specific training and to
pronote entrepreneuri al

awar eness and skills anong the

students the Institution has -

Entered into MOU withlntershal a

to help the students in getting

necessary job ready skills and
internship opportunities. e
Entered into MOU with
W ssentech, to enhance the
t echni cal conpetencies, and
| eadership skills anong the
students. ¢ Entered into MOU
wi th BharatiyaYuva Shakti
Trust, Cll wing to foster the
skill of entrepreneurship anong
the students. ¢ Entered into an
MOU wi th Henotic Technol ogi es

Pvt. Ltd. a training institute
for Business Analytics. e

Entered into an MOU with G een

St akes Recycling Solution LLP.

e Entered into an agreenent
with SIFT Market Research
Or gani zat i on.

To visit the adopted vill ages
as a participating Institute of
Unnat Bharat h Abhi yan.

e Students visited the adopted
vil | ages Nagaram Bogaram
Per zadi guda, Cheeryal
Turkapal |y and as a part of
social responsibility
sanitizers and face masks were
distributed to the villagers.

To encourage the faculty
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menbers towards research excels in teaching as well as
contri butions. research. The followi ng are the
achi evenents of the faculty
during the academ c year
2020-21. ¢« Dr. M WMadhavi,
Director visited three
institutions as NAAC Peer Team
menber. ¢ Dr. M Madhavi ,
Director selected as a nenber
in BOS inC. K T. College of
Arts, Commerce and Sci ence,
Munbai . ¢ Dr. M Madhavi,
Director selected as reviewer
I n H gher Education era of
Eneral d Data base, USA. « She
was sel ected as Expert Revi ewer
in “Al CTE Student Learning and
Assessnment Project’. e« 18
Faculty nenbers had regi stered
for NPTEL Certification Courses
e 3 Faculty nenbers were
awarded wth PhDs and 2 Faculty
nmenbers have registered for PhD
during this year. ¢ 8 books
were published by the faculty

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Board of Governors 08/ 02/ 2022

14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2022 05/ 03/ 2022

15.Multidisciplinary / interdisciplinary

Being an affiliated college, course structure and the contents
(Course curriculum are designed by the parent university,
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Gsmania University, a reputed state university, which started

i npl ementing the Multidisciplinary/interdisciplinary approach
fromthe year 2020-21 by introduci ng open/generic electives in
the course curriculum In lines with the University and to to
provide multidisciplinary education to the students in alignnent
with the objectives of National Education Policy 2020,

Interdi sciplinary/multi-disciplinary curriculumis being

i npl emented at Aurora’ s Post G aduate College by offering Add-on
courses, with a freedomto the students to choose their preferred
options fromthe range of prograns offered by the institute.

Cl asses for Add-on courses are being conducted on-line/off-1ine
beyond the schedul ed cl asswork with utnost flexibility and
convenience to the students. Institute is carving out the way
further for nore fruitful inplenmentation of multidisciplinary and
i nterdisciplinary education which will definitely enable the
students to develop the skills required in 21st century.

16.Academic bank of credits (ABC):

The institution is followi ng the guidelines of the NEP2020 and
conducted many orientation prograns to the faculty and students
by inviting the Experts involved in the framework of NEP 2020.
The Chairman of the Governing Body, Prof S Jeelani, being a
former UGC Menber, enphasised on the need to get associated with
Academ ¢ Bank of credits. The students are provided with all the
information required to register their accounts with the D gi
Locker facility of the National Academ c Depository and the
faculty are provided with necessary training to assist and guide
t he students towards openi ng and nmanagi ng their accounts with
Academ ¢ Bank of Credits. Regular workshops are organi sed by the
institution to propagate the concept of Academ c Bank of Credits
to the newly joining students and the registrations into ABC are
continuing. Till now, nore than 700 students opened their account
with the Digi Locker facility of NAD.

17.8kill development:

Aurora’ s Post G aduate College, with a nmassive franme, organises
events and progranmes to foster a sense of teamwork,

I nventiveness, inquisitiveness, reliability, assertiveness, and
synpathy in faculty and students. Al of this lays a strong
foundation for future academ c and career success. The 1QAC, in
association with other departnents, has conducted FDPs to upgrade
t he knowl edge of the faculty and devel op the skills necessary to
perform various academ c and allied activities nore effectively.
The institution has Menorandum of Association with 12 |Industries
and the experts fromthese industries regularly visit the
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institutions and conduct various skill devel opnent prograns to

t he benefit of the students. National Skill Devel opnent
Corporation (NSDC) conducted a 60 hour training programfor the
students towards increasing their enployability. Excel R a reputed
trai ni ng organi sati on has conducted skill devel opnent prograns on
Advanced Excel, Full Stack Devel opnent, Data Anal ytics using
Power BlI, Digital Marketing and C oud fundanentals to the
students of the institution through 30 hours of hands-on
training sessions. The faculty nenbers are al so encouraged to
participate in various prograns and enhance their skills. They
have participated in the training prograns of NTTTR Chennai,

Al CTE New Del hi and acquired nany certifications offered by
NPTEL, M nistry of Education, Governnent of India. Thus skil

devel opnent is a constant endeavour for student and faculty

devel opnent at Aurora.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language,
culture, using online cour se)

The institution enphasises on inparting know edge to the students
i n I ndian Languages whenever possible. There are | anguage courses
inparted as add on and certifications in H ndi, Sanskrit, Arabic
and Urdu. Language oriented celebration of events |ike Nationa
Mot her Language Day, International Mdther Language day etc are
cel ebrated in the canpus where the students are encouraged to
perform skits, dances, cultural acts and other progranms in |Indian
Languages are highly encouraged. Students and faculty are al so
encouraged to pursue courses in |Indian Languages through NPTEL
and Swayam portal s.

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

The institution has been follow ng the concept of Qutcone Based
Education(OBE) in all the prograns offered. The Program

(bj ectives, Qutcones, Course (bjectives and Qutcones are

devel oped for each of the program and the course well in advance
bef ore comencenent of the Academ c Year. The Program Qut cones,
Course Qutcones are published in the Website of the Institution
and communi cated to the students in the formof a well designed
Academ ¢ manual . The curriculumdelivery plan is mapped with the
attai nnment of course objectives, program objectives and through
pre defined outcones that are neasured by direct and indirect
assessnent nethods. Methods |ike faculty survey, stakehol der
survey, enployer survey are incorporated before designing the
out conmes and neasuring the performance of the students in the
concerned courses. Students transition fromone senester to

anot her senmester are nmeasured with outconmes and necessary
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remedi al coaching and support services are extended for the
i nproved performance of students.
extracurricular activities are also identified and conmmuni cat ed
performance in these activities is al so
measured. All the assessnents are integrated with Bl oonis
Taxonony Levels of learning with due intimation to the students
and faculty for making the Learning outcones attai nable.

to the students and their

Qut cones for co-curricular and

20.Distance education/online education:

The institution is not permtted to offer any prograns in

Di stance Mobde by the affiliating university and the statutory
bodi es. However, the college conducts various add on, training
and certification prograns in online node for the benefit of the

st udent s.

Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs

during the year

File Description

Documents

Data Template

View File

2.Student

2.1

Number of students during the year

812

File Description

Documents

Institutional Datain Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/

State Govt. rule during the year

210

File Description

Documents

Data Template

View File

2.3

Page 19/148

324

21-07-2023 01:28:56


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNUbXV0OE1USS9CZW9DOXhkYzNzOVE9PSIsInZhbHVlIjoiRW8zYndJUGg1dStBZXdiRjJXU2VJVGJnYUw5QUdWKzNBVnJLN0w0eU1pUEdNT0tuQ0twWnhMSERJejVxb3BZSCIsIm1hYyI6Ijc4MmYyMzVkOGJjYTc0MGFlZWYyMzY2YzIyZGZiZjY5OGI4M2IwYTBiZmE2ZjQxOWZjMzBhZmEwMjQ4MTE0MDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5MNGZUTlV1MTlxaEhLcktGU1NNWlE9PSIsInZhbHVlIjoiL1lUTFFHRFY0Z003eEJRdHhtSUhFRDNCeHVjNGtIR2htcXdZL0VKL3ZRbVBtcGVpd2hybEoyS3QzU2ZaKzR0cCIsIm1hYyI6IjdmYWY5YTU5ZmM0YTQ4ZmJhZTAxNWYzODQzNDk0MjViNWZlMDVhY2U5ZDg0NGYxZTIwYzRhZTRjNzNlNGQzYjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFXenJIZXVqYzd1ZkdEeU5PL3BwTFE9PSIsInZhbHVlIjoidjVuRVVWV0lMKzhYMHFuaE1sYkMvNVlSekthQ3RRS3B4bk90S0ZFelNjMnNCSkl5Uk0yL1FJbzBEd3VBUUU2RSIsIm1hYyI6ImY0NWFlODBmZTE5YzMyNDU4NDExZDlhNTQ5MDU1YWZmOTM0MDM4ZTI5NDBjYjFjMDEzNTUzZTc3ODEwYmU4MmEiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 57

Number of full time teachers during the year

File Description Documents

Data Template View File

3.2 2

Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 20

Total number of Classrooms and Seminar halls

4.2 207.5

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 210

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

Curricul um Pl anni ng

Pl anning is done well in advance of the commencenent of the
senmester through
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e Preparation of Academ c calendar in tune with University
Al manac.

e Wrk |oad allocation is done by considering faculty subject
pr ef erences.

e Appropriate Teaching Learning Process (TLP) is designed by
integrating various nethods |ike conventional teaching,
I nteractive Teaching Learning (ITL), Experiential Learning
and Suppl enmentary Teachi ng Learni ng Met hods.

e Subject wse Course files, Session Plans including Mdules,
sub nodul es and I TL activity schedul es are devi sed,
consisting of sessions for all nethods of TLP.

Curriculum | npl enmentation

Head of the Departnents conduct neetings about Academ c cal endar,
Tinme table, confirmati on of Academ ¢ Manual s and i npl enentation of
curriculumthrough pre designed TLP which is inplenented in the
foll owi ng way:

e Mnitoring deviations if any in curriculum plan
i npl enentati on by collecting weekly status reports for each
course and program

e For inplenentation of ITL Activities, each class of 60
students is divided into 20 | earning groups consisting 3
menbers in each group.

e Tutorials are arranged to weak students in certain specific
subjects to inprove them

e Mnitoring the inpact of renedial classes through regular
review and practice exercises to identify the new know edge
gai ned by the weak students.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
htt ps://ww. apgcr. ac.in/academ cs-
conventi onal -t eachi ng- net hodol ogy. ht m

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The institution is having a well constituted Exam nation cell with
menbers from Managenent Departnent and senior faculty to | ook
after various functions of the cell and also to ensure conduct of
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exam nations fromtinme to tinme without deviation fromthe schedul e
of academ c cal endar. Further, the evaluation system of the
institution ains to capture the attai nnent of program outcones and
program speci fic outconmes. The students’ performance for each of
the ITL activity wll be appraised using bloonis taxonony. The
marks are registered in the eval uation sheet which contains points
for paraneters |ike subject know edge, cognitive skills, attitude,
creativity, presentation skills, comrunication skills, tine
managenent, and body | anguage. These scores will be added to the
assignnents score and an average of these two will be considered
for final award of 5 marks in each course. These will be added to
the internal average of 15 marks and final sunmmation of 20 marks
will be forwarded to the university. Project work, mni-projects,
surveys, paper presentations, publication of articles is nade a
part of continuous evaluation of students. Result analysis of
external exam nations is prepared and follow up actions are taken
to i nprove the performance of students in future.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information

htt ps://ww. apgcr. ac. i n/ academ cs-academn c-
cal ender. htm

1.1.3 - Teachersof the Institution participate A. All of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachers in various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded
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1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

2

File Description

Documents

Any additional information

View File

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

19

File Description

Documents

Any additional information

No File Upl oaded

programs (Data Template )

Brochure or any other document View File
relating to Add on /Certificate

programs

List of Add on /Certificate View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

1429

File Description

Documents

Any additional information

No File Upl oaded

Details of the students enrolled
in Subjects related to
certificate/Add-on programs

View File

1.3 - Curriculum Enrichment
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1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

VBA

1. Corporate Governance - This course covers the application of
best managenent practices, creating transparent working system
under st ands managenent accountability and devel ops an efficient
organi zation culture which hel ps for the achi evenent of econom c
goals of the Institution.

2. Corporate Social Responsibility - It is a conprehensive set of
policies, practices and prograns that are integrated for decision
making in the institutions for the societal well being. Wth the
increase in the progress of education CSR is playing an inportant
role in achieving self-sustainability and equal devel opnent.

3. Gender and Soci al Devel opnent - This course hel ps the students
to exam ne different aspects of gender and social devel opnent from
bot h anal ytical and practical perspective.

MCA

1. Professional Ethics - This course helps the students in
under st andi ng t he need, basic guidelines, content and process for
Val ue Educati on, Understandi ng Harnony in the Human Bei ng,
Under standi ng Harnony in the Fam |y and Society- Harnony in Human
Rel ati onshi p.

2. Environnental Science - Environnental Sciences is a course with
an enphasis on energi ng areas of environnment such as water, air,
soil pollution and control, clinmate change, resource conservation,
wast e managenent, rai nwater harvesting and environnental inpact
assessnent .

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
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wor k/internship during the year

18

File Description Documents

Any additional information No Fil e Upl oaded

Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of No File Upl oaded
Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant View File
organizations for these courses,
if any

Institutional Data in Prescribed View File
Format

1.3.3 - Number of students undertaking project work/field work/ inter nships

310

File Description Documents

Any additional information No File Upl oaded
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution

from the following stakeholders Students

Teachers Employers Alumni

Page 25/148

21-07-2023 01:28:56


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imc3bUhzNUtSQXVSTVhNeFV0YzhLSVE9PSIsInZhbHVlIjoiS09IN09mYm9HczMrbmFIZ2pMeWRuK3A5YUdtZnJVMFRDSmZES25Gb2EvNUVPWm5yV0o2aUY1OUtRNmJpbVBvbiIsIm1hYyI6IjlmNTQ5MzgzY2MwNzg4Y2U3ODVjMWU0YzNlNmNhZDc3MGE1NDQ1ZDJiZjBlZmYxMDQ4NTA5ZmQ1MjA5M2NkMDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxIL1FFRzExUXFWSmFBak9Id3FxV1E9PSIsInZhbHVlIjoiZmE4UGphMlpXd21HVi93eGIyaTZFVERZNTN0VUdodjkxdkhKdEtsWHV4b1VHZGFlRTBMMklEeCtLQjRmWVFtRiIsIm1hYyI6IjUxMjdjYzFkMGM4OTM4ZDhmODg1ZDZjYzhlYzlkMzZmMWNlMWVhMDcxNzM2YTQzN2YyZTkyZjQ4Nzg3NzRlNjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill0UWlZNVBobHVqVG04WEVoeHV6aHc9PSIsInZhbHVlIjoiUmtXTjh3QmVKTXVWUGV6OW12RFI2WmpzVit2WXJnWXltUHBFd0VSdURJcXpOUS9BZndmWTArSlllYlBCMmlKNyIsIm1hYyI6ImU2YmE2ZmNiNTY2MGFiODhlOWE5NzFhZjI3NzJjMTg5ZWZkZGMyODlhN2Y3MjM5Y2U5M2ZlOTVlNzk1ODQ1NTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNRZTkyQ0ZqRnZzZm1lT3V1bTVhemc9PSIsInZhbHVlIjoiTVFnWi84MUwrOGlWeXJpTlhOL29Ka1pwZUNHWnJIa0Z1ZkNLeVgvbkdEQmVtV0t6aGxDY2JCZ1dBNkhLV3F6QyIsIm1hYyI6IjAxNmEzMWUwZmNhZjNiYmYwZmJmY2I1ZWM1MDUxNWViYjU4MjY4ZTE1OTViYjg4MTBmMTJiN2ViYjE1M2M3YTIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

File Description Documents
URL for stakeholder feedback
report https://ww. apgcr. ac. i n/ pdf/naac/2020-21/1
.4.1- Action-t aken- Report -on- St akehol der s-
Feedback. pdf
Action taken report of the View File

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

Any additional information

View File

1.4.2 - Feedback process of the Institution

may be classified asfollows

A. Feedback col | ect ed,

anal yzed

and action taken and feedback

avai |l abl e on website

File Description

Documents

Upload any additional
information

View File

URL for feedback report

htt ps://ww. apgcr. ac. i n/ pdf / naac/ 2020-21/1

.4.2-Action-taken- Report-on- St akehol der s-

Feedback. pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of students admitted during the year

414

File Description

Documents

Any additional information

View File

Institutional datain prescribed
format

View File

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,

Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year
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312
File Description Documents
Any additional information No File Upl oaded
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Every academ c year Students with various fam |y backgrounds,
educati onal backgrounds and regional differences take adm ssions
into the institution. Their |evel of know edge and under st andi ng
will not be the sane. The institution nmakes efforts to identify
and initiate prograns for students with different |evels of

| ear ni ng and exposures.

To identify the |l earning capacity of students a diagnostic test
wi Il be conducted within three weeks of conpletion of adm ssions.
This test consists of English Language test, arithnmetic and
reasoni ng. Through the performance evaluation in the test,
students are identified as foll ow ng:

Students scoring greater than 70% are categorized as advanced
| earners and are provided wth nore | earning opportunities Iike
access to various institutional repositories, book banks, and
registration to online courses etc. They will be encouraged to
take part in various student bodies |ike student commttees, clubs
of the institution to harness their organi zing and manageri al
abilities. They are encouraged to participate in workshops,
sem nars, conferences wthin and out of the institution to
showcase their tal ents.

File Description Documents

Paste link for additional

information https://ww. apgcr. ac. i n/ naac-2020-21. ht m
Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)
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Number of Students Number of Teachers
812 57

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

At the beginning of every senester, a conprehensive instructional
design is prepared in the institution programw se. The
instructional design is a conprehensive nodul e of conventi onal
teaching, Interactive Teaching Learning, Experiential Learning and
Suppl enent ary | ear ni ng nodul es.

Experiential learning activities are designed to enhance the

| earning abilities of the students with practical application of
the concepts. As a part of experiential learning the institution
of fers sunmer internships, mni projects and nmajor projects to the
students.

The institution constitutes Project Review Conmttee (PRC) to

pl an, organi ze and nonitor the progress of students’ internships
and projects. This commttee guides the students on summer

i nternshi ps and project work.

St udents undergo summer internship during their vacation between
the first year and second year for MBA. The institution is having
MoUs with various organi zations |ike NSIC, Berkadia, BirlaSunlife
wherein the students can pursue their internships based on their
speci al i zati on. The students are encouraged to participate in the
internships with Governnent and Non Governnent Organi zations |ike
Survey of India, Indian Marketing research Bureau, |ndian
Statistical Survey etc.
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File Description Documents

Upload any additional View File
information

Link for additional information
htt ps://ww. apgcr. ac.in/academ cs-
conventi onal -t eachi ng- net hodol ogy. ht m

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

1. Before the commencenent of every academ c year, the Coll ege
Academic Comm ttee anal yzes the significance of naking
students nore enpl oyabl e by studying the survey reports on
the enployability skills of nmanagenent and conputer
applications graduates. The gaps identified in the
curriculumw Il be bridged with the nodul es of contents
beyond syl |l abus with any of the Bridge Courses, Adjunct work
and Certification Courses |ike TALLY, SPSS, and Short Term
courses which includes ORACLE, EDP Courses and Additi onal
Modul es |i ke UGC, NET, and GVAT. The institution adopts
bl ended bl ooni s taxonony towards this end. The syl | abus and
node of offering these courses will be designed at the
begi nni ng of the senester.

After identification of the courses, the conmttee designs a
conprehensi ve Instructional Design by integrating Conventi onal
Teaching Methods wth Interactive Teaching Learning (1TL) Methods,
Experiential Learning Methods, Problemsolving nethods and

Suppl enentary Teachi ng Learning Process to inpart holistic

educati on.

The I TL practices include Case Studies, Goup D scussions, debate,
gqui zzes and role plays. ITL activities are conducted by dividing
the students into | earning groups with each group consisting of

t hree students.

In experiential |earning, the student nmanages their own | earning,
rat her than being told what to do and when to do it.
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File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )
2.3.3.1 - Number of mentors

57

File Description

Documents

Upload, number of students
enrolled and full time teachers
on roll

View File

Circulars pertaining to assigning
mentors to mentees

View File

Mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

57

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No Fil e Upl oaded

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year
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File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachersfor year (Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

425

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

The institution has internal assessnent as per the Osmani a

Uni versity exam nation pattern for MBA and accordingly in every
senester, two internal exam nations will be conducted and one
assignnent will be given for the students. The Col | ege Academ c
Conmi ttee designs and nonitors the internal assessnent system
There wll be a total of twenty marks for the internal assessnents
which will be added to the final scores of the programto conplete
the award of marks.

There is a separate exam nation cell to plan, organize and nonitor
the activities related to the conduct of exam nations in the
institution. At the beginning of the senester, Exam nation

Comm ttee prepares exam nation schedul e and students are given
subj ect wi se question bank and Acadenm c Manual s cont ai ni ng

uni versity al manac, syllabus and session plans and accordingly
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syl labus will be covered and question papers will be set.

The question papers are prepared with the approval of the HODs and
Academ ¢ Committee. The question papers are set in a way to test

t he student’s subject know edge and application of concepts, so
that they becone a neans to test the achi evenent of course
outcones. To ensure transparency the follow ng practices are

i npl enment ed:

File Description Documents

Any additional information View File

Link for additional information
htt ps://ww. apgcr. ac.in/academ cs-
exam nation-cells. ht n

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The institution is having a well-defined nechanismto address the
grievances related to exam nations of the students either internal
or end senester. All grievances regardi ng eval uati on and posting
of marks including the internal assessnent marks awarded for the
students, external exans and Lab exans are redressed by the
Academ ¢ Conmittees and Exami nation cell.

Institution has a well structured grievance redressal cell
chaired by Principal along with representatives fromthe Academ c
Conmi ttees and Exam nation Cell Menbers, wherein all issues
related to eval uation can be di scussed.

The student, who is willing to launch any conplaint, shall send
hi s/ her representation in witing for redressal of grievance to
the Gievances Redressal Commttee in a standard format offered by
the exam nation cell. The concerned authority will acknow edge
receipt of the conplaint and initiate the Redressal process within
two wor ki ng days.

A student has the right to appeal in case he/she is not
satisfied with the marks given in the internal assessnent test.

The student can seek clarification fromthe teacher concer ned.
| f not satisfied, the student may appeal through proper channel.
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File Description Documents

Any additional information View File

Link for additional information
https://ww. apgcr. ac. i n/ pdf/naac/2020-21/ G

Rl EVANCE- MECHANI SM pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

The institution’s mssion is based on three principal
institutional goals: Effective Teaching, Meani ngful Research, and
Service to society. These goals can be achi eved through a set of
The Program Qutcones (PO, Program Specific Qutcones (PSO and
Course Qutcones (CO).

Every senester the Academ c Commttee reviews the status of PO s,
PSO s, CO s conpared to the teachi ng nmethodol ogy. At the begi nning
of the course, in the orientation sessions the students are

i nformed about the POs and PSO s for the prograns. They are
provided with insights into the course outcones and the nethods
measur enent of the sane.

The institution seeks to achieve POs, PSO s by giving training
for the students in communication skills, soft skills, aptitude
skills, analytical skills, technical skills and personality
devel opnent prograns by using the in-house faculty and external
experts. Team based projects and practice of ethics during the
course of study devel ops a sense of social responsibility.

The PGCs of Post G aduate Courses are

Devel opi ng Logi cal thinking and Critical thinking
Enhanci ng i nterpersonal skills,
Manageri al skills,

Speaking and witing skills,
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| ncul cate tine nanagenent
Learn project managenent
Have ethics and social responsibility

Zeal for lifelong |earning

File Description Documents

Upload any additional View File
information

Paste link for Additional
information htt ps://ww. apgcr. ac. i n/ academ cs- program
out cones. ht m

Upload COsfor al Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The Program out conme- based education systemis one of the energing
trends of education which hel ps students to progress in their

pr of essi onal career and nmakes teachers nore creative about their
t eachi ng net hodol ogi es and i nproves the quality of teaching by
adopting suitable teaching tools. The academ c comm ttee designs
an appropriate Teaching Learning Process and identified the need
for enhanci ng the Comuni cation Skills, Reasoning Skills,

Behavi oral patterns and Etiquette skills, Organizing and Managi ng
abilities, Practical Exposure, Team Building, and Holistic
Personal ity Devel opnent to achi eve program out cones.

Program Specific Qutcones are franed by Academ c Commttee for MBA
and MCA prograns. The courses are taught to the students by

vari ous teachi ng nmet hodol ogi es whi ch includes class room teachi ng,
I nteractive Teachi ng Learni ng Met hodol ogy, Wrk Shops, |aboratory
experinents, Student Sem nars, G oup Discussion, Case Studies,

Rol e Pl ay, Quiz, |Independent |earning through presentations,
articles, book review, business plan and coll aborative | earning

t hrough assignnments/projects are given to students. The coll ege
clubs train the students with necessary managerial skills required
to organi ze and participate in various activities wthin and

out si de the canpus.

Academi ¢ Comm ttee conducts review neetings for nonitoring the
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syl | abus coverage and other practical problens in the departnents.
Regul ar neetings between class teachers and course coordi nators
are conduct ed.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. apgcr. ac. i n/ academ cs-progrant
out cones. ht ni

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

317

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No Fil e Upl oaded
information

Paste link for the annual report
htt ps://apgcr. ac.in/pdf/naac/2022-23/2.6.3
. 2- Annual - Report - of - Resul t . pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://wwv. apgcr. ac. i n/ pdf/naac/ AURR- St udent - Sati sf acti on-
Sur vey-2021. pdf

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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0

File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award
letters for sponsored research
projects /endowments

No File Upl oaded

List of endowments/ projects
with details of grants(Data
Template)

View File

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

0

File Description

Documents

Any additional information

No Fil e Upl oaded

Institutional datain prescribed
format

View File

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description

Documents

List of research projects and
funding details (Data Template)

View File

Any additional information

No File Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and

transfer of knowledge
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The institution is having an Entrepreneurship Devel opnent Cel
which is established in the Year 2015 with an objective of
pronoting Entrepreneurship anong the young graduating students.
The cell has nobilised industry expertise to guide the students
towards establishing their owm enterprises. The cell regularly
organi zes wor kshops, training prograns and orientation prograns to
provi de necessary gui dance and suport to the students aspiring to
establish their own enterprises. The cell also has organi zed a
training programin association with | CT Acadeny of Tam | nadu for
pronoti ng Entrepreneurship.

Towar ds achieving this objective, the institution has entered into
Menor andum of Understanding with National Small |ndustries

Cor porati on(NSI C), Confederation of Whnen Entrepreneurs (CONE) and
a nunber of other Governnent and Non Governnent Organi zations
which train the aspiring students towards establishing their start
ups. The institution also has Menbership wth Confederation of

I ndian Industries (Cll) and has a student chapter of Young I ndians
(Yl) an associate of ClI.

The Governnent of India is also pronoting the concept of start
ups. The institution is planning to apply for setting up Atal
| ncubation center (AIC).

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

3.2.2 - Number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

6
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File Description Documents

Report of the event View File
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.3 - Resear ch Publications and Awar ds
3.3.1- Number of Ph.Dsregistered per eligible teacher during the year
3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

0
File Description Documents
URL to the research page on
HEI website Ni |
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website
during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

8

File Description Documents

Any additional information No File Upl oaded

List of research papers by title, View File
author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings year wise during year
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1

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The col |l ege naintains a cordial synbiosis relationship with the
nei ghbor hood comunities and the | ocal adm nistration, by which

t he student and | ocal conmmunity are nutually benefited. The
institution plans and organizes its extension and outreach
prograns through the National Service Schene (NSS) Cell and Unnat
Bharat Abhiyan Cell. Extension activities are planned by NSS Unit
and Unnat Bharat Abhiyan Cell.

Nati onal Service Schenme (NSS) Cell:

To create social awareness anong the students, the NSS cel

organi zes the progranms such as Awareness on Cl eanli ness,

Envi ronnment, Bio Fuel, Personal Health (sensitization canps on
perenni al and seasonal viral diseases — gynic, cancer, sw ne-flue,
dengue etc.,), Plantation on Saplings, Blood donation canps, Socio
Denogr aphi ¢ survey for slunms by GAMC, Rally on Anti Corruption,
Sensitization of street children, Rally on Anti Terrorism

The National Service schene (NSS) of the institution organizes
extension activities by organizing special canps. Many of the
activities which are organi zed under this programe receive
sustained interest and activity on the part of faculty and
students which ensures student participation in conmunity
activities. The institution pronotes the participation of student
and faculty in extension activities through organi zing soci al
awar eness canpai gns in association with N S. S
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

6

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No File Upl oaded

3.4.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy
YRC etc., during the year

24

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
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collaboration with industry, community and Non- Gover nment Organizations such as

Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

8098

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO etc
(Data Template)

3.5 - Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/

internship during the year

3.5.1.1 - Number of Collabor ative activitiesfor research, Faculty exchange, Student

exchange/ internship year wise during the year

30

File Description Documents

e-copies of related Document View File
Any additional information View File
Details of Collaborative View File

activities with
institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUs with institutions, other universities, industries, cor por ate

houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,

other universities, industries, cor porate houses etc. year wise during the year

29
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File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Institution has al ways worked for the m ssion of providing the
best possible infrastructure to create an effective teaching-

| ear ni ng environnent through extensive use of ICT. Over the years
the infrastructure of the institution has been upgraded keeping in
m nd the devel opnments and rising demands in the education sector.
State-of-the-art technology is nade available in the classroons.
Teaching Learning activities — classroons, semnar halls, tutorial
cl assroons, conputer |abs, specialized facilities and equi pnents
for teaching, |learning and research etc.

Cl assroons-All the classroons with ICT facilities have been
renovated on nodern lines with confortable and space saving
furniture, W-Fi connectivity, Lecture Capture facility, vitrified
tiled floors, power back up etc. Al classroons are fitted with
interactive projectors and white boards.

Sem nar halls - Dedicated sem nar halls w th audi o-vi sual
facilities are in place for regular use. Along wwth it, many of
the big classroons with projectors and ot her audi o-vi sual
facilities are al so being used for Departnent Meetings.

Tutorial spaces-Separate C assroons are used for tutorials and
remedi al coaching after regular classes for weaker students.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. apgcr.ac.in/facilities-
| abs. ht m

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

Student activities - Cultural, sports, indoor and outdoor ganes,
gymasium auditorium NSS, cultural activities, public speaking,
communi cation skills devel opnment, yoga, health and hygi ene etc.

Cultural - The auditoriumis available for extracurricular
activities of the institution like cultural functions, orientation
progranmmes, nedical canps, college fest and awareness sem nars. A
stage in the common ground is also used for cultural activities
and functions |ike celebration of |Independence day, Republic day
et c.

Ganes( 1 ndoor)- Conmmon Room cum Gymnmasi um i s equi pped with Carrom
board, Table Tennis board and Chess board.

Ganmes(Qutdoor) -The ground of the Institution is used for sporting
activities like volley-ball, badm nton, throw ball.

Gymmasi um Common Room cum Gymasi um i s equi pped wi th nodern gym
equi pnments (Exercise Cycle, Exercise Ball, Treadm ||, Fitness
Bench, Twi ster machine etc.) for exercising. It is open from
Monday to Saturday and the Instructor is available from6.00 to
8.30 in the norning and 5.00 to 7.30 in the evening.

Yoga- Yoga cum activity roomis available with the whole room
covered by yoga mats and it is also used for practicing dance and
other co-curricular activities. Yoga Day is celebrated regularly,
with online celebration for the past two years, with Yoga
denonstrated by experts.

Page 43/148 21-07-2023 01:28:57


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYvdUxSNCtEMUYzTTIvWXZNa0pzVlE9PSIsInZhbHVlIjoiVXVSMG9lMEdBbDJCajlkanAwbHZTeUhWMEQ4NmdGYWE1eTBYV2pIZFg2bm56WWpaZi9KMDg4cHpGbFp0MG5DWiIsIm1hYyI6IjMwMzEwNGZiNjA1OGEyOTUwYzJmNDdhMjZiMGMxMTRmNTIwYjc3ZTcwZWE3MWVlZjkwZThhMDBlN2UxNzU2ZDAiLCJ0YWciOiIifQ==
https://www.apgcr.ac.in/facilities-labs.html
https://www.apgcr.ac.in/facilities-labs.html

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. apgcr.ac.in/facilities-sports-
ganes. ht m

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

20

File Description Documents

Upload any additional View File
information

Paste link for additional
information htt ps: //ww. apgcr. ac. i n/ pdf / naac/ 2020- 21/ 4
. 1. 3- ADD- UPLQAD. pdf

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

182

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)
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The library of the institution is fully automated using integrated
Li brary Managenent System
Nanme of the |ILMS Software: NewGenLib
Nat ure of Automation: Fully Autonated
Version: 3.1.2.
The Process of Library automation is perfornmed by using NewGenLib
Sof twar e Package which is an Integrated Library Managenent System
(ILMS) with Barcode Scanner that supports all in- house operations
of the library. NewGenLib has all functional nodules of Library
managenent conpletely inplenented. It has the foll ow ng nodul es.

Techni cal Processing (or catal oging)

Circul ation

Acqui sitions

Serial s Managenent

M S Reports

Web Online Public Access Catal og( OPAC)

Adm ni stration
The Digital Library is equipped with eight Desktop systens to
access E-journals & E-books avail able for the conveni ence of the
users. E-resources such as E-Shodh Sindhu, NDL(National digital
Li brary)for huge collection of e-Learning resources with a single

wi ndow search facility. NPTEL Facility (National Program on
Technol ogy Enhanced Learning) to access video |ectures.

Li brary has subscribed to EBSCO for online Journals and data base
whi ch is accessible through internet on the canpus.
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The DSpace - Institutional
can serve as an engi ne of

repository is a very powerful
i nformati on transfer.

t ool that

File Description Documents

Upload any additional
information

View File

Paste link for Additional
Information

htt ps: //ww. apgcr. ac. i n/ pdf / naac/ 2020- 21/ 4

.2.1-Jgat e- Browsi ng. pdf

4.2.2 - Theingtitution has subscription for the A. Any 4 or nore of the above

following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals

duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-

journalsduring theyear (INR in Lakhs)
6. 54

File Description Documents

Any additional information

No File Upl oaded

Audited statements of accounts

No File Upl oaded

Details of annual expenditure
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

View File

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year
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81
File Description Documents
Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure
4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

The institution is having an IT policy that outlines the

mai nt enance, up gradation and responsi ble usage of IT
infrastructure at various departnents. The information technol ogy
managenent is taken care by the system and network adm ni strators.
The team of these adm nistrators regularly maintains the

conpl eting network sources and al so nai ntains the hardware and
software of the institution. The conputer termnals in the
computer center are connected to LAN with high speed internet
service to neet the requirenents of faculty, students and

adm ni strative staff. Hardware and software are provided to the
departnents as per the requirenents of statutory bodies. The
college is having Mcrosoft Canpus Agreenent which is renewed
every year for using all Mcrosoft products. W-Fi connectivity is
provided to the entire canpus with the speed of 50Mops and LAN
connectivity with 50Mops. The networking of all departnents is
made t hrough Optical Fiber cables and networking of all conputer
systens within the departnments are provided through CAT 5/6

cabl es.

The college is having four air conditioned semnar halls with LCD
proj ectors, connected through internet for organi zing guest
| ectures, workshops and sem nars.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. apgcr. ac. i n/ pdf/ naac/ 2020-21/4
.3.1-Det ai | s- of - Conput er s- and- | nt er net . pdf

4.3.2 - Number of Computers

210
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File Description Documents

Upload any additional No File Upl oaded
information

List of Computers View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

18. 6

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The physical, academ c and support facilities of the Institution
is taken care of by the Managenent. HODs and ot her i n-charges
request for required mai ntenance work to be done to the principal.
Principal then presents the proposal before the coll ege
managenent, who takes the final decision on priority basis.

Princi pal assigns the work to the concerned personnel. Regul ar

mai nt enance work in the college takes place imedi ately, while
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| onger projects are executed during vacation or holidays. Physical
Educati on departnment maintains the sports facilities and equi pnent
in the college. Stock checking is carried out annually, and stock
books are maintained by the different departnents.

Li brary provides reprography facility. Weding of old books,

bi ndi ng, pest control and ot her nmaintenance neasures are
undertaken periodically. Rules for Use of Library Al students are
expected to keep their bags and other belongings at the library
entrance check point. Only notebooks, books, and val uables Iike
wal l ets, laptops will be allowed into the library. Students shoul d
note that the library is not responsible for | oss of any personal
bel ongings. Al files/folders, books and notebooks nust be
presented to the Security/Staff at the check point for inspection
before leaving the library prem ses.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. apgcr.ac.in/facilities-sports-
ganes. ht m

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

433
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File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

16

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skillsLife

skills (Y oga, physical fitness, health and

hygiene) | CT/computing skills

File Description

Documents

Link to Institutional website

https://ww. apgcr. ac. i n/ pdf/naac/2020-21/5
.1.3-Soft-Skills-Yoga-Language- Lab. pdf

Any additional information

View File

Details of capability building
and skills enhancement
initiatives (Data Template)

View File
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

285

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counsdling offered by theinstitution during the year

285

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student

grievancesincluding sexual harassment and

ragging cases I mplementation of guidelines of

statutory/regulatory bodies Organization

wide awar eness and undertakings on policies

with zer o tolerance M echanisms for

submission of online/offline students

grievances Timely redressal of the grievances

through appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No Fil e Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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229

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

2

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression to
higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Servicesd/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State

gover nment examinations) during the year

0

File Description

Documents

Upload supporting data for the
same

No Fil e Upl oaded

Any additional information

No File Upl oaded

Number of students qualifying
in state/ national/ international
level examinations during the
year (Data Template)

No File Upl oaded

5.3 - Student Participation and Activities
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5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
univer sity/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during the year.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

The institution has well organized student council .The Students
Council (SC) involves actively in organizing progranms, activities
and services which serve the co-curricular, cultural, social,
recreational and educational interest of students at the

| nstitution.

It is formed by a well -established process consisting of inviting
applications fromthe students for the various posts of students’
council. A formal voting procedure is used to select the student

representatives after the nom nations are received by the
students. The selected set of students by voting are instructed by
a panel conprising of the Principal, Vice Principals and Head of

t he Departnents.

The col | ege student council conprises of follow ng nenbers Chair
per son

Vi ce Chair person
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General Secretary

Magazi ne Editors

Nom nat ed Menbers

Cl ass representatives fromeach C ass (Acaden c Topper)

NSS Coor di nat or

Two Lady representatives
The council is responsible for |ooking into nost of the student
activities on canpus, including clubs and festivals. It |ooks

after the various student initiatives, technical /academc
prograns as well as student grievances that may cone up.

File Description Documents

Paste link for additional
information https://ww. apgcr. ac. i n/ enabli ng-syst ens-
col | ege- academ c-commi ttee. ht m

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
I nstitution participated during the year

8

File Description Documents

Report of the event View File
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)
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5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

Qur institution has a rich network of alumi who will be happy to
share their resources with citizens under the unbrella of their
alma -mater. This is a win-wn situation for the alumi and the
institution. The institution has registered the Alumi Associ ation
on 16th May, 2008 with Registration No. 425 in the Ofice of

Regi strar of Societies. At present the institution is having siXx
al umi Chapters | ocated at Bengal uru, London. Texas, Hyderabad,
Pune and Chennai. The objective of Alumi association is to
pronote the discipline of lifelong learning and to pronbte a sense
of bel ongi ng together as |earners and seekers towards becom ng
responsi ble citizens. They are our know edge anbassadors in the
corporate world, benefiting both fell ow alumi nenbers and current
students. So far many of the alumi students of the institution
were placed in various Miultinational conpanies |ike |Infosys,

Cogni zant, Val ue | abs, Genpact, Accenture, Dupont, |1C Cl,

HDFC, BRMB etc. The al ummi associ ati on conprises of fornmer students
and faculty of the institution.

The al ummi associ ati on conducts alumi neet every year where all
the alumi students are invited to share their experiences. The
nmenbers of association wll neet twice in a year i.e. on | ast
Sat urday of Decenber/July.

File Description Documents

Paste link for additional
information https://ww. apgcr. ac. i n/ pdf/naac/2020-21/5
.4.1- ALUWNI - 2020- 21. pdf

Upload any additional View File
information

5.4.2 - Alumni contribution duringtheyear ~ D. 1 Lakhs - 3Lakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information
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6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The Institution is places highest enphasis on Achi eving academ c
excel l ence through its well-articulated vision and m ssion and
clearly defined objectives.

VI SI ON The Vision of Aurora is "Achieving high standards of
excel l ence i n nmanagenent/ conputer education and research by
synergi zi ng professional inputs, cutting-edge technol ogi es,
| ear ni ng anbi ence and soci al rel evance."

M SSI ON The m ssion is “To produce high caliber managenent

prof essional s capable of excelling in the fiercely conpetitive

gl obal market and endowed with the ability to shatter all barriers
to weal th maxi m zation consistent wth human wel fare”.

OBJECTI VES 1. Provi di ng val ue-based holistic | earning by
integrating traditional and innovative teaching-Ilearning practices
to make the students excel in academ cs 2. Equi pping the students
wWith better interaction with industry and to nmake them nore

enpl oyabl e 3. Provide inclusive education to all sections of the
society 4. Mdtivate the students towards conmunity engagenent and
service

5.1nculcate a strong culture of values and ethics anong the
students to nake themresponsible citizens of the country 6. Equip
the students with all necessary inputs to nmake them gl obally
conpetitive 7.Achieving institutional excellence through the
establ i shnent of high standards and achi eving accreditation and
ranki ngs from National and International Bodies of repute.

File Description Documents

Paste link for additional
information https://ww. apgcr. ac. i n/ about us-vi si on- and-
m ssion. ht m

Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

Page 56/148 21-07-2023 01:28:57


https://www.apgcr.ac.in/aboutus-vision-and-mission.html
https://www.apgcr.ac.in/aboutus-vision-and-mission.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdVdHZ2OVdWSE1TdURwZmZ3MGMxMmc9PSIsInZhbHVlIjoiU2dWYmVmbEdkY25CbU9ZYlZUc3BsU0Qxczg2OWhzcmgraS9PS0k2RTUraU1IVCtNOTNuMDdHSjlBWmpmeVJOcCIsIm1hYyI6ImM4ZGU5NDQyNGZmZDA5NGZhOWVjZjNlMWVkYjE3NTNhNzQ2NjQ4OTlhZGFjMjdkYjA0NzNiNzFlNWFkNmUxNzMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

The Top Managenent gives anple academ ¢ and adm ni strative freedom
to the principal and faculty. The adm nistrative and academ c
functions are carried by the Principal independently wth regul ar
reporting to the Managenent Council. The faculty are al so given
freedomto participate in the decision-nmaking process through
departnent -l evel committees, college-level commrttees and

partici pate in Governing Council also as faculty nom nees.

There are 16 conmttees, 4 Cells at the Departnent Level both for
managenent and conputer application departnents. The comm ttees
are headed by a faculty nmenber nom nated as coordi nat or and
assisted by three to four faculty nom nees. Students are al so
encouraged to participate in the departnment |evel conmttees and
Cells such as Anti Ragging Commttee and Pl acenent and Trai ni ng
Cel | .

The cells and commttees prepare activity schedul es, plans for
organi zi ng events and cel ebrations as per the prescribed norns of
functioni ng.

File Description Documents

Paste link for additional
information htt ps://www apgcr. ac.in/admnistration-
managenent - counci | . ht m

Upload any additional View File
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Strategic Pl an

AURORA has a unique culture of aimng high and acconplishing the
sane through its continuous pursuit for excellence.

AUROCRA signifies
A - Achievability

U- Uni queness
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R- Reasonability
O njectivism
R- Rationality

A - Amicability inits strategic plans, objectives and perspective
pl ans.

The Strategic plans and perspective plans are devel oped in
consultation with various stakehol ders of the institution, experts
fromindustry and academ cs, Principal, Heads of the departnents
keeping in view the perspectives of the institution. These pl ans
are reviewed fromtine to tine to check the practicality and

achi evenent s.

1. To be recognized as an institution of excellence in
academ cs

2. To undertake neani ngful research

3. To contribute significantly towards students progression

4. To collaborate and partner with industry

5. To create unique outreach in the national and internationa
pl at f or s

6. To serve the society through extension and conmunity service

7. To nurture global citizens with el evated human val ues

Per spective Pl an

Based on the strategic plans, the institution has a perspective
pl an of devel opnent which was devel oped in 2014. This plan is nade
as per the requirenents of the |learners and with a view to cater
to the needs of the institution and the society at |arge.

Academ cs

St udent s progressi on
Adm ni stration
Resear ch

Pwn e
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File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

The college is a constituent of Aurora Educational Society. The
Managenent interacts with the Principal and the Governing Council
regularly and ensures that there is a free flow of conmuni cation
to enabl e snmooth functioning of the organization.

The Principal of the college heads both academ c and

adm ni strative functions and is the overall head of the
institution. The Managenent provi des necessary adninistrative and
academ c freedomto the Principal to encourage independent thought
and | eadership at the institution |evel.

The institution is having a well designed Principal’s Hand Book
for MBA Col | eges, that describes the activities and functions of
the Principal’s of Managenent Col |l eges.

The Heads of the Departnents are appointed to | ook after the
functioning of the departnments and are encouraged to take
decisions related to academ c session planning, curriculum

i npl enmentation and ot her relevant adm nistrative activities.

Faculty nenbers undertake academ c responsibilities and al so carry
out adm nistrative responsibilities as in-charges for cl asses,
coordinators for departnent |evel and college | evel conmttees.
The phil osophy of the Managenent in decentralization and
participative managenent is evident fromthese practices.

The col |l ege office | ooks after the matters of adm ssions,
exanm nations, maintains records and ensures conmmunication with the
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Governnent, Affiliating University and the AlICTE.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the
institution webpage https://ww. apgcr.ac.in/admnistration-
or ganogr am ht i

Upload any additional View File
information
6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user inter faces View File
Any additional information No File Upl oaded
Details of implementation of e- No File Upl oaded

governance in areas of
operation, Administration
etc(Data Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

The Institution has al ways been keen on the overall devel opnent of
t he teaching and non-teaching staff and abides by their welfare.

Wel fare neasures for faculty
The following are the welfare neasures for the faculty inclusive

of statutory and non-statutory

e The college provides a facility of Provident Fund (P.F.) to
t he enpl oyees whose earning is |ess than Rs. 21, 000/- P.M
e The coll ege provides salary advance to the needed faculty
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during nedical energencies, marriage and ot her necessities.

e The institution offers a special retention allowance rangi ng
from Rs. 1000-Rs. 3000 in addition to the regular salary to
the faculty nenbers who have conpleted 5 and nore years of
service wth the organization

e The institution offers special care for the newy recruited
people fromother states in the formof relocation
al | owance.

e The college provides free boarding facilities to the newWy
recruited faculty.

e College is providing group nedical insurance to all the
staff nenbers.

e The college has provided a free CUGSIMto all enployees at
free of cost wwth the 4G facility. This facility is also
extended to the famly of the faculty.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

14

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

5
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

12

File Description Documents

IQAC report summary View File

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

This institute is an amal gamati on of enpl oyees classified into
t eachi ng and non-teaching fromone side and the students on the
ot her who are heterogeneous in character. The performance of the
teaching faculty and non-teaching staff is neasured separately
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using different techni ques. The net hodol ogy of perfornance
apprai sal of teaching and non-teaching staff is;

1. Self — Appraisal

Sel f-appraisal is one of the critical conmponents of the appraisal
mechani sni system This is ainmed at giving an opportunity to the
faculty for getting into a reflective nood and this process is

ai med at self- devel opnent of the individual faculty nenber.

1. Review & Feedback fromthe Peers

This part of performance appraisal essentially focuses on

di mensi ons such as interpersonal relations; teamwrk;
collegiality. The colleagues will rate each other on a 10 poi nt
scal e on these di nensions.

1. Review & Feedback fromthe I mredi ate Superior (HOD)

This ainmed at getting an understanding of the faculty’'s attitude
towards task acconplishnment, responsiveness, interpersonal
relations, speed/ agility. The immedi ate superior will rate the
faculty on these di nensions on a 10 point scal e.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The col |l ege has a finance commttee for internal audit. The incone
and expenditure of different sources are audited nonthly. The
mechani smfor the audit is as per the directions and gui delines
are given by the standard accounting nornms, UGC, and hi gher
educati on departnent of state governnent. The team nonitors the
purchase and expenses incurred from funds generated through fees
and other grants. The coll ege prepares budget every year taking
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I nto account the various conponents such as,

1. Maintenance and Construction of buil dings.
2. The salary for teaching & non-teaching staff.
3. Research and Devel opnent activities.

4. Sponsoring faculty nenbers for sem nars, workshops, and
conf erences.

5. Purchase of books and subscribing to journals in the library.

6. Paynment of internet bill, electricity bills, and tel ephone
bills.

7. Cash/ Awards given to the students for their best achievenents.
8. Conducting various college functions such as Col | ege Day
(Anubhuti), Cultural Day (Aroma), Induction Day (Al aap), Pl acenent
Day (Abhi dheya), Sports Day etc,.

9. Graduation Day (Samaroh) expenses.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

0.4
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File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The college is a self-financing institution, affiliated to OGsmani a
Uni versity, Hyderabad.

Sources of i ncone

The tuition fees collected fromthe students is the major source
of incone for the institution. The student expenses fee as
stipulated by the state governnment is another source of incone.
The managenent al so provi des need-based institutional |oans from
tinme to tine to support the financial needs of the coll ege.

The institution also applies for funding from various governnment
and nongover nnment agencies for sponsoring of the events |ike
sem nars, workshops etc. Philanthropists are al so pursued for
donations and contributions. Alumi nenbers are al so pursued for
fund raising for the institution.

In addition to the above, sponsorships fromindividuals and
corporate are seeked for the organi zation of cultural events and
fests.

Preparati on of budget
Bef ore the commencenent of the financial year, every departnent
submts a proposal for probable expenditure to be net fromthe

purchase of equi pnent, conputers, furniture, stationery and other
consunmabl es required for the forthcom ng session.

Based on the departnental subm ssions, an institutional budget is
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prepared every year. The expenditure mainly consists of

e Salary paynents for teaching faculty and non-teaching staff
e Procuring equi pnent

e Purchase of books and journals

e Updation of classroomfacilities

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for ingtitutionalizing
the quality assurance strategies and processes

The Col |l ege has formally established an Internal Quality Assurance
Cell on 9th June 2017 chaired by Principal. The | QAC acts as a
catal yst for the devel opnment of the Institution. It also helps the
Institution to maintain a favorable |learning environnment. It has
been instrunental in introducing quality paraneters in different
academ c and adm nistrative policies of the Institution.

Quality Assurance Strategies

Devel opnment and adoption of innovative teaching-I|earning nmethods
Motivating the faculty to pursue qualitative research
| mpl enentation of I CT tools and resources in teaching-| earning

I ntroduction and i npl enentati on of e-learning through various
online platfornms Infrastructure devel opnent to neet the present
day requirenents

Pronoting creative thinking anong students through internships
and short-term assi gnnments To nonitor progress of various

departnents and bodies periodically

To ensure quality in every conponent of work
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The | QAC has been instrunental in providing necessary guidance in
t eachi ng-1 earni ng processes, infrastructure devel opnent, updation
of technol ogi es and other paraneters of quality in the
institution.

The col |l ege | QAC updates itself regularly by going through the
circul ars, announcenents and gui delines given by various
accreditation bodies and regulatory authorities |ike UGC, AlCTE
NAAC and NBA fromtinme to tinme. The contents are carefully

anal yzed and incorporated into the teaching-I|earning processes,
and ot her nethodol ogi es of institutional functioning.

The | QAC has suggested Interactive Teachi ng Learni ng Met hodol ogy
for enriching the quality in the institution.

File Description Documents

Paste link for additional

information Ni |

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)
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INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Safety and Security

The Institution focuses on providing safety and security to the
femal e gender by addressing the classroomdynam cs in such a way
that the girl students feel confortable in noving around. The
| nportance of both genders is being considered and accordingly
rol es of each are made aware to the other by awareness prograns .

Safety of the girl students is given top priority , hence the
i nstitute conducts several security awareness sessions in the
canpus and has engaged with the SHE teans with the help of the
State Police Departnent.

Counsel i ng

The Institute has a Wnen’s Enpower ment cell which provides
counseling assistance to students to resolve any difficult issues
by keeping a close watch and giving parental guidance to the girl
student s.

Heal t h awar eness prograns on the issues specifically related to
wonen are organized for the staff and students. Further, for any

assi stance required, qualified femal e psychol ogi cal counselor is
avai | abl e.

Common Room Facilities
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To facilitate femal e students, the institution provides a
spaci ous and confortable common roomfor girl students in the
canpus with facilities for sitting, reading and first aid.

Vendi ng machine is installed to provide basic sanitation
facilities.

File Description Documents
Annual gender sensitization
action plan https://apgcr.ac.in/pdf/naac/2022-23/7.1.1
- 1- Annual - Gender - Sensi ti zati on- Acti on-
Pl an. pdf

Specific facilities provided for
women interms of:a. Safety and | Measures initiated by the Institution for

security b. Counseling c. the pronotion of gender equity during the
Common Rooms d. Day care year The institution inparts quality
center for young children e. Any education to devel op wonen | eaders and
other relevant information prof essi onal s academically and technically

conpetent with strong professional ethics.
It organi zes special prograns for gender
sensitization. Due to the gender
sensitivity the college attracts high
nunber of girl students. The coll ege
student gender ratio stands at 3:2 (195 M
to 130 F). The college also has high
female ratio in teaching faculty including
the principal. The Governing Council also
i ncludes three wonen nenbers. The
institute strictly follows the state
governnent directive in inplenenting 33
percent reservation for the wonen. The
girl students notched top university ranks
displaying their strength in academ cs.
The Institution shows gender sensitivity
in providing facilities such as: 1. Safety
and Security 2. Counseling 3. Comobn Room
Safety and Security ¢ The Institution
focuses on providing safety and security
to the femal e gender by addressing the
classroomdynamics in such a way that the
girl students feel confortable in noving
around. The inportance of both genders is
bei ng considered and accordingly roles of
each are nade aware to the other by
awar eness prograns . ¢ The Institution
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Measures initiated by the Institution for the promotion of gender equity during the year The institution imparts quality education to develop women leaders and professionals academically and technically competent with strong professional ethics. It organizes special programs for gender sensitization. Due to the gender sensitivity the college attracts high number of girl students. The college student gender ratio stands at 3:2 (195 M to 130 F). The college also has high female ratio in teaching faculty including the principal. The Governing Council also includes three women members. The institute strictly follows the state government directive in implementing 33 percent reservation for the women. The girl students notched top university ranks displaying their strength in academics. The Institution shows gender sensitivity in providing facilities such as: 1. Safety and Security 2. Counseling 3.Common Room Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • The Institution provides equal opportunity for female students along with male students thereby focusing on equal participation and encouragement in academics, co-curricular and extra-curricular activities. • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. • Internal Complaint Cell is functional in the institute to look after the prevention of sexual harassment against girls and women employees. Since the inception of the Institution there has been no such incident recorded, which itself is an indication of the safe environment for both the genders. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • The Cell has been active since its inception in holding talks, competitions and organizing awareness drives on women issues. The key functional areas of the cell include individual counseling, group counseling, motivation, educational guidance and resolving depression, etc. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • It also serves as an open space for relaxation and socializing. Healthy reading material and books are available for the students to relax. • Besides books, daily newspapers and monthly magazine are also provided to the students. Facilities for relaxation of students with minor ailments is also provided in the common room. • A dedicated female attendant is provided to assist the students. • Vending machine is installed to provide basic sanitation facilities. Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • Vending machine is installed to provide basic sanitation facilities.
Measures initiated by the Institution for the promotion of gender equity during the year The institution imparts quality education to develop women leaders and professionals academically and technically competent with strong professional ethics. It organizes special programs for gender sensitization. Due to the gender sensitivity the college attracts high number of girl students. The college student gender ratio stands at 3:2 (195 M to 130 F). The college also has high female ratio in teaching faculty including the principal. The Governing Council also includes three women members. The institute strictly follows the state government directive in implementing 33 percent reservation for the women. The girl students notched top university ranks displaying their strength in academics. The Institution shows gender sensitivity in providing facilities such as: 1. Safety and Security 2. Counseling 3.Common Room Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • The Institution provides equal opportunity for female students along with male students thereby focusing on equal participation and encouragement in academics, co-curricular and extra-curricular activities. • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. • Internal Complaint Cell is functional in the institute to look after the prevention of sexual harassment against girls and women employees. Since the inception of the Institution there has been no such incident recorded, which itself is an indication of the safe environment for both the genders. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • The Cell has been active since its inception in holding talks, competitions and organizing awareness drives on women issues. The key functional areas of the cell include individual counseling, group counseling, motivation, educational guidance and resolving depression, etc. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • It also serves as an open space for relaxation and socializing. Healthy reading material and books are available for the students to relax. • Besides books, daily newspapers and monthly magazine are also provided to the students. Facilities for relaxation of students with minor ailments is also provided in the common room. • A dedicated female attendant is provided to assist the students. • Vending machine is installed to provide basic sanitation facilities. Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • Vending machine is installed to provide basic sanitation facilities.
Measures initiated by the Institution for the promotion of gender equity during the year The institution imparts quality education to develop women leaders and professionals academically and technically competent with strong professional ethics. It organizes special programs for gender sensitization. Due to the gender sensitivity the college attracts high number of girl students. The college student gender ratio stands at 3:2 (195 M to 130 F). The college also has high female ratio in teaching faculty including the principal. The Governing Council also includes three women members. The institute strictly follows the state government directive in implementing 33 percent reservation for the women. The girl students notched top university ranks displaying their strength in academics. The Institution shows gender sensitivity in providing facilities such as: 1. Safety and Security 2. Counseling 3.Common Room Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • The Institution provides equal opportunity for female students along with male students thereby focusing on equal participation and encouragement in academics, co-curricular and extra-curricular activities. • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. • Internal Complaint Cell is functional in the institute to look after the prevention of sexual harassment against girls and women employees. Since the inception of the Institution there has been no such incident recorded, which itself is an indication of the safe environment for both the genders. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • The Cell has been active since its inception in holding talks, competitions and organizing awareness drives on women issues. The key functional areas of the cell include individual counseling, group counseling, motivation, educational guidance and resolving depression, etc. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • It also serves as an open space for relaxation and socializing. Healthy reading material and books are available for the students to relax. • Besides books, daily newspapers and monthly magazine are also provided to the students. Facilities for relaxation of students with minor ailments is also provided in the common room. • A dedicated female attendant is provided to assist the students. • Vending machine is installed to provide basic sanitation facilities. Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • Vending machine is installed to provide basic sanitation facilities.
Measures initiated by the Institution for the promotion of gender equity during the year The institution imparts quality education to develop women leaders and professionals academically and technically competent with strong professional ethics. It organizes special programs for gender sensitization. Due to the gender sensitivity the college attracts high number of girl students. The college student gender ratio stands at 3:2 (195 M to 130 F). The college also has high female ratio in teaching faculty including the principal. The Governing Council also includes three women members. The institute strictly follows the state government directive in implementing 33 percent reservation for the women. The girl students notched top university ranks displaying their strength in academics. The Institution shows gender sensitivity in providing facilities such as: 1. Safety and Security 2. Counseling 3.Common Room Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • The Institution provides equal opportunity for female students along with male students thereby focusing on equal participation and encouragement in academics, co-curricular and extra-curricular activities. • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. • Internal Complaint Cell is functional in the institute to look after the prevention of sexual harassment against girls and women employees. Since the inception of the Institution there has been no such incident recorded, which itself is an indication of the safe environment for both the genders. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • The Cell has been active since its inception in holding talks, competitions and organizing awareness drives on women issues. The key functional areas of the cell include individual counseling, group counseling, motivation, educational guidance and resolving depression, etc. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • It also serves as an open space for relaxation and socializing. Healthy reading material and books are available for the students to relax. • Besides books, daily newspapers and monthly magazine are also provided to the students. Facilities for relaxation of students with minor ailments is also provided in the common room. • A dedicated female attendant is provided to assist the students. • Vending machine is installed to provide basic sanitation facilities. Safety and Security • The Institution focuses on providing safety and security to the female gender by addressing the classroom dynamics in such a way that the girl students feel comfortable in moving around. The importance of both genders is being considered and accordingly roles of each are made aware to the other by awareness programs . • Safety of the girl students is given top priority , hence the institute conducts several security awareness sessions in the campus and has engaged with the SHE teams with the help of the State Police Department. Counseling • The Institute has a Women’s Empowerment cell which provides counseling assistance to students to resolve any difficult issues by keeping a close watch and giving parental guidance to the girl students. • Health awareness programs on the issues specifically related to women are organized for the staff and students. Further, for any assistance required, qualified female psychological counselor is available. Common Room Facilities • To facilitate female students, the institution provides a spacious and comfortable common room for girl students in the campus with facilities for sitting, reading and first aid. • Vending machine is installed to provide basic sanitation facilities.
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Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Wast e Managenent

Wast e managenent is to manage waste fromits origin to its final
di sposal . This includes collection, transport, treatnent and

di sposal of waste.

The Institution works to

a. Reduce the waste

b. Reuse or recycle when possible, and

c. Manage solid, liquid and e-waste effectively

Solid Wast e managenent

Separate bins are set up for different kinds of waste by clearly
| abel ing bins for glass, paper, plastic, cans and for organic
wast e.

G ass, paper and card board, cans and plastic are sent to
recycling.

Staff and Students are educated about recycling, reusing and
conposti ng.

Organic waste, |ike food scraps, plants, paper and | awn
clippings, fromother rubbish is separated and used i n gardens.

The college utilizes the services of Toter (https://toter.in -
Onli ne Kabadiwalla) to collect the solid waste.
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Li qui d WAste Managenent: In our institution, the liquid waste is
nostly the sewage water. The outlets are connected to public
sewer age system

E- WAst e Managenent

The Institution disposes electronic wastes with utnost care.

El ectronic wastes like printer cartridges, obsol ete conputer
systens, UPS batteries, peripherals and others are returned to the

manuf act ur er .

The institution is tied up wth escrapzone
(http://ww. escrapzone. con) which collects and recycl es e-waste.

File Description Documents

Relevant documents like No File Upl oaded
agreements/ MoUs with
Government and other approved
agencies

Geo tagged photographs of the View File
facilities

7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting

Borewell /Open well recharge Construction

of tanksand bunds Waste water recycling

Maintenance of water bodiesand distribution

system in the campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles/ Battery-powered
vehicles

3.Pedestrian-friendly pathways
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4.Ban on use of plastic

5.Landscaping
File Description Documents
Geo tagged photos/ videos of View File
the facilities
Various policy documents/ No Fil e Upl oaded

decisions circulated for
implementation

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and A. Any 4 or all of the above
energy initiatives are confirmed through the

following 1.Green audit 2. Energy audit

3.Environment audit 4.Clean and green

campus recognitions/awar ds 5. Beyond the

campus environmental promotional activities

File Description Documents

Reports on environment and View File
energy audits submitted by the
auditing agency

Certification by the auditing View File
agency

Certificates of the awards View File
received

Any other relevant information No File Upl oaded

7.1.7 - ThelIngtitution hasdisabled-friendly, ~A. Any 4 or all of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading
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Geo tagged photographs / View File
videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured View File
for providing the assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The national festivals in our country are cherished as auspi ci ous
days and are cel ebrated with great enthusiasm Republic Day,

| ndependence Day and Gandhi Jayanti are cel ebrated as Nati onal
festivals and our Institute observes these events with flag-

hoi sti ng cerenoni es, parades and cultural events. Thoughts of
great Indian personalities are sowed into the young m nds through
t he exhi bitions and prograns conducted on these days. Every year
institution observes the birth / death anniversaries of the great
I ndi an personalities. Such progranms will raise awareness anong the
new generation and inspire themto contribute to the nation and
society. Gandhi Jayanti is marked by prayer services and tributes
hi ghlighting Gandhi's effort in thelndian i ndependence novenent
and encouragi ng the student community to I ead a non-violent way of
life.

As an endeavor to solidify the bond of oneness and unification,
the Birth Anniversary of Sardar Vall abhai Patel on 31st Cctober as
Rashtriya Ekta Diwas (National Unity Day) is celebrated. Rallies
and Runs are organized to denonstrate the need for Unity in the
country.

National Integration Day is observed on Novnber 19th of every year
as a tribute to the first Wonen Prime Mnister of India, Ms
I ndi ra Gandhi .
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reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Uni versal values are the virtues that guide us to take into
account human el enent when one interacts wth another human bei ng.
They are our feelings for the human essence of others. It is both
what we expect others to do to us and what we aimto give to other
human bei ngs. These human val ues give the effect of bonding,
conforting and reassuring. Aurora conducts various activities to
pronote these human val ues - Truth, Ri ghteous conduct, Love, Non-
vi ol ence & peace. The activities included Non-viol ence day,

I nternati onal Peace Day and Anti-corruption

Auroras PG college is also conmtted to National values - beliefs
about what is good, desirable and useful, or what is undesirable
and unacceptable in a particular state and society. It has
conduct ed several activities to instill sense of national val ues
| i ke freedom and peace, justice, security and denocracy. The
activities included Human rights day,

National Integration canpaigns attenpts to establish the ideal of
“unity in diversity” across the categories of ethnicity, |anguage
and religion, as well as through national synbols, historical
nonunent s, and geographi cal |ocations. The prograns included
Rashtriya Ekta D was, Sadbhavana diwas and Martyrs day etc.

File Description Documents

Details of activities that
incul cate values; necessary to Ni |
render studentsin to responsible
citizens

Any other relevant information
Uni versal values are the virtues that

quide us to take into account hunman
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el enent when one interacts with another
human being. They are our feelings for the
human essence of others. It is both what
we expect others to do to us and what we
aimto give to other human beings. These
human val ues give the effect of bonding,
conforting and reassuring. Aurora conducts
various activities to pronote these human
values - Truth, Ri ghteous conduct, Love,
Non-vi ol ence & peace. The activities
i ncl uded Non-violence day, International
Peace Day and Anti-corruption. Auroras PG
college is also conmitted to Nationa
values - beliefs about what is good,
desirable and useful, or what is
undesirabl e and unacceptable in a
particular state and society. It has
conduct ed several activities to instill
sense of national values like freedom and
peace, justice, security and denocracy.
The activities included Hunman rights day,
National Integration canpaigns attenpts to
establish the ideal of “unity in
diversity” across the categories of
ethnicity, language and religion, as well
as through national synbols, historical
monunent s, and geographi cal |ocations. The
prograns included Rashtriya Ekta D was,
Sadbhavana diwas and Martyrs day etc.
Communal Harnony and Soci al Cohesion is
required to naintain peace and harnony in
the country as people fromdifferent
religions and castes |live together. The
country is known for its secular ways and
has no official religion. The coll ege has
organi zed various activities to pronote
communal harnony incl udi ng Sadbhavana
Divas to recognize the contributions of
late Prime Mnister Rajiv Gandhi towards
the propagation of Communal harnony and

peace.

7.1.10 - TheIngtitution hasa prescribed code A. All of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The
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Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
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Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

Republ i ¢ Day, |ndependence Day and Gandhi Jayanti are cel ebrated
as National festivals and our Institute observes these events with
fl ag- hoi sting cerenoni es, parades and cultural events. Thoughts of
great Indian personalities are sowed into the young m nds through
exhi bitions and prograns conducted on these days.

Every year institution observes the birth / death anniversaries of
the great Indian personalities. Such prograns will raise awareness
anong the new generation and inspire themto contribute to the
nati on and society.

Gandhi Jayanti is marked by prayer services and tri butes

hi ghlighting Gandhi's effort in the |Indian i ndependence novenent
and encouragi ng the student community to I ead a non-violent way of
life.

As an endeavor to solidify the bond of oneness and unification,
the Birth Anniversary of Sardar Vallabhai Patel on 31st Cctober as
Rashtriya Ekta Diwas (National Unity Day) is celebrated. Rallies
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and Runs are organi zed to denonstrate the need for Unity in the
country.

National Integration Day is observed on Novnber 19th of every year
as a tribute to the first Wonen Prinme Mnister of India, Ms
I ndi ra Gandhi .

Babu Jagjivan Ranmis birthday is observed on 5th April, in
comenoration of his conm tnent towards devel opnent of downward
cl asses.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Title:lnculcating Universal Human Val ues

The Context:Aurora’s PG Col | ege places a strong enphasis on
character-building and val ues education, recognizing the crucial
role that Universal Human Val ues play in shaping the lives of its
student s.

(bj ectives: To instill a sense of ethical and noral responsibility
in students. To develop a culture of respect and enpathy anong
students, faculty, and staff. To create a harnoni ous and incl usive
canmpus conmunity

Practice: Incorporating values education into the curriculum
Encour agi ng community service. Organizing cultural events. Training

and devel opnent

Evi dence of Success: Positive feedback from students, faculty in
various surveys and feedback forns.
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Title:"Fostering Innovation and Entrepreneurship in Higher
Education: An Institution's Innovation Council (I1C)

The Context: Aurora PG Col |l ege has established an Institution's
| nnovati on Council (I1C), in line with the guidelines issued by
the Mnistry of Education, Governnent of |ndia.

(bj ectives: To create a culture of innovation and entrepreneurship
anong students, faculty, and staff. To provide a platformfor
nurturing innovative ideas and translating theminto viable
products and services

Practice: Conducting innovation and entrepreneurshi p workshops.
Organi zi ng hackat hons and idea conpetitions. Providing incubation
support. Building industry-academ a partnerships

Evi dence of Success: The creation of several successful start-ups
by students and faculty nenbers
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File Description Documents

Best practicesin the
Institutional website https://apgcr.ac.in/pdf/naac/2022-23/7.2.1
- BEST- PRACTI CES. pdf

Any other relevant information
Title: Inculcating Universal Hunan Val ues
The Context: Aurora’s PG College is a
| eading institution of higher education
| ocated in the heart of Hyderabad city. It
has been providing quality education to
students from di verse backgrounds for over
a decade. The college places a strong
enphasis on character-building and val ues
education, recognizing the crucial role
that Universal Human Values play in
shaping the lives of its students.

Uni versal Hunman Val ues are essential for
creating a harnonious society and for
bui l ding character in students. The
integration of these values into the
curriculum teaching nethodol ogy and
overall culture of an educationa
institution is crucial to prepare students
for the challenges of the real world.
bjectives: « To instill a sense of
ethical and noral responsibility in
students ¢ To develop a culture of respect
and enpat hy anong students, faculty, and
staff ¢« To create a harnoni ous and
inclusive canpus comunity ¢ To prepare
students for the chall enges of the real
world by equipping themw th the necessary
life skills The Practice: Aurora’s PG
Col | ege has inpl enented several best
practices to pronote Universal Hunman
Val ues anong its stakehol ders, including:
| ncorporating values education into the
curriculum The Coll ege has introduced
courses on ethics, human rights, and
social responsibility to help students
devel op a strong noral foundation.
Encour agi ng community service: The
institution has established partnerships
with NGO and other social organizations
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Title: Inculcating Universal Human Values The Context: Aurora’s PG College is a leading institution of higher education located in the heart of Hyderabad city. It has been providing quality education to students from diverse backgrounds for over a decade. The college places a strong emphasis on character-building and values education, recognizing the crucial role that Universal Human Values play in shaping the lives of its students. Universal Human Values are essential for creating a harmonious society and for building character in students. The integration of these values into the curriculum, teaching methodology and overall culture of an educational institution is crucial to prepare students for the challenges of the real world. Objectives: • To instill a sense of ethical and moral responsibility in students • To develop a culture of respect and empathy among students, faculty, and staff • To create a harmonious and inclusive campus community • To prepare students for the challenges of the real world by equipping them with the necessary life skills The Practice: Aurora’s PG College has implemented several best practices to promote Universal Human Values among its stakeholders, including: Incorporating values education into the curriculum: The College has introduced courses on ethics, human rights, and social responsibility to help students develop a strong moral foundation. Encouraging community service: The institution has established partnerships with NGOs and other social organizations to provide students with opportunities to serve the community and learn the value of compassion and empathy. Organizing cultural events: The College regularly hosts cultural events to celebrate diversity and promote intercultural understanding among students, faculty, and staff. Training and development: The institution provides regular training and development programs for faculty and staff to enhance their knowledge and skills in promoting Universal Human Values. Student support services: The College offers a range of support services to help students cope with personal and academic challenges, including counseling, mentoring, and peer support groups. Evidence of Success: The impact of these best practices on students, faculty, and staff has been significant, as evidenced by: • Positive feedback from students, faculty, and staff in various surveys and feedback forms • Increased participation in community service and cultural events • Improved academic performance and overall well-being of students • Recognition from external agencies and organizations for the college's contribution to promoting Universal Human Values Problems Encountered: The college faced challenges in promoting Universal Human Values, such as: • Resistance to change among some faculty and staff • Limited resources for implementing the best practices • Lack of awareness among students about the importance of Universal Human Values Title:
Title: Inculcating Universal Human Values The Context: Aurora’s PG College is a leading institution of higher education located in the heart of Hyderabad city. It has been providing quality education to students from diverse backgrounds for over a decade. The college places a strong emphasis on character-building and values education, recognizing the crucial role that Universal Human Values play in shaping the lives of its students. Universal Human Values are essential for creating a harmonious society and for building character in students. The integration of these values into the curriculum, teaching methodology and overall culture of an educational institution is crucial to prepare students for the challenges of the real world. Objectives: • To instill a sense of ethical and moral responsibility in students • To develop a culture of respect and empathy among students, faculty, and staff • To create a harmonious and inclusive campus community • To prepare students for the challenges of the real world by equipping them with the necessary life skills The Practice: Aurora’s PG College has implemented several best practices to promote Universal Human Values among its stakeholders, including: Incorporating values education into the curriculum: The College has introduced courses on ethics, human rights, and social responsibility to help students develop a strong moral foundation. Encouraging community service: The institution has established partnerships with NGOs and other social organizations to provide students with opportunities to serve the community and learn the value of compassion and empathy. Organizing cultural events: The College regularly hosts cultural events to celebrate diversity and promote intercultural understanding among students, faculty, and staff. Training and development: The institution provides regular training and development programs for faculty and staff to enhance their knowledge and skills in promoting Universal Human Values. Student support services: The College offers a range of support services to help students cope with personal and academic challenges, including counseling, mentoring, and peer support groups. Evidence of Success: The impact of these best practices on students, faculty, and staff has been significant, as evidenced by: • Positive feedback from students, faculty, and staff in various surveys and feedback forms • Increased participation in community service and cultural events • Improved academic performance and overall well-being of students • Recognition from external agencies and organizations for the college's contribution to promoting Universal Human Values Problems Encountered: The college faced challenges in promoting Universal Human Values, such as: • Resistance to change among some faculty and staff • Limited resources for implementing the best practices • Lack of awareness among students about the importance of Universal Human Values Title:
Title: Inculcating Universal Human Values The Context: Aurora’s PG College is a leading institution of higher education located in the heart of Hyderabad city. It has been providing quality education to students from diverse backgrounds for over a decade. The college places a strong emphasis on character-building and values education, recognizing the crucial role that Universal Human Values play in shaping the lives of its students. Universal Human Values are essential for creating a harmonious society and for building character in students. The integration of these values into the curriculum, teaching methodology and overall culture of an educational institution is crucial to prepare students for the challenges of the real world. Objectives: • To instill a sense of ethical and moral responsibility in students • To develop a culture of respect and empathy among students, faculty, and staff • To create a harmonious and inclusive campus community • To prepare students for the challenges of the real world by equipping them with the necessary life skills The Practice: Aurora’s PG College has implemented several best practices to promote Universal Human Values among its stakeholders, including: Incorporating values education into the curriculum: The College has introduced courses on ethics, human rights, and social responsibility to help students develop a strong moral foundation. Encouraging community service: The institution has established partnerships with NGOs and other social organizations to provide students with opportunities to serve the community and learn the value of compassion and empathy. Organizing cultural events: The College regularly hosts cultural events to celebrate diversity and promote intercultural understanding among students, faculty, and staff. Training and development: The institution provides regular training and development programs for faculty and staff to enhance their knowledge and skills in promoting Universal Human Values. Student support services: The College offers a range of support services to help students cope with personal and academic challenges, including counseling, mentoring, and peer support groups. Evidence of Success: The impact of these best practices on students, faculty, and staff has been significant, as evidenced by: • Positive feedback from students, faculty, and staff in various surveys and feedback forms • Increased participation in community service and cultural events • Improved academic performance and overall well-being of students • Recognition from external agencies and organizations for the college's contribution to promoting Universal Human Values Problems Encountered: The college faced challenges in promoting Universal Human Values, such as: • Resistance to change among some faculty and staff • Limited resources for implementing the best practices • Lack of awareness among students about the importance of Universal Human Values Title:
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bet ween the curriculumand the industry needs for enploying
gr aduat es.

To achieve its vision the institution has gradually shifted from
traditional nmethod of teaching to student centric nethod. There
are well| defined guidelines for every activity organized in the
canpus. In addition to the regular class teaching, the coll ege has
i ntroduced Interactive Teachi ng Learni ng Met hodol ogy through Case
studi es, G oup discussions, Debates, Student Sem nars, Rol e-plays
and Quizzes. Students are provided with a conprehensive Academ c
Manual in the formof Student Hand Book for every senester of
instruction that contains Academ c cal endar, detail ed session
plans for all the courses along wth student activity schedul es
for ITL. The Coll ege al so | ays adequate enphasis on academ cs with
a strong foothold in extra-curricular and co-curricular activities
such as Extension Lectures, Managenent Meets, | T Meets, Industry
Anal ysi s, Case Discussions, Personality Devel opnent Sessions, CRT
Prograns, Celebration of Festivals, Annual Days, etc., for the all-
round groom ng of the students.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

Curricul um Pl anni ng

Planning is done well in advance of the commencenent of the
senmester through

e Preparation of Academ c calendar in tune with University
Al manac.

e Wrk |oad allocation is done by considering faculty
subj ect preferences.

e Appropriate Teaching Learning Process (TLP) is designed
by integrating various nethods |ike conventi onal
teaching, Interactive Teaching Learning (ITL),
Experiential Learning and Suppl enmentary Teachi ng Learni ng
Met hods.

e Subject wise Course files, Session Plans including
Modul es, sub nodul es and | TL activity schedul es are
devi sed, consisting of sessions for all methods of TLP.

Curriculum I npl ement ati on

Head of the Departnents conduct neetings about Academ c

cal endar, Tinme table, confirmation of Academ c Manual s and

i npl enmentation of curriculumthrough pre designed TLP which is
i npl enmented in the foll owi ng way:

e Mnitoring deviations if any in curriculum plan
i npl ementation by collecting weekly status reports for
each course and program

e For inplenentation of |ITL Activities, each class of 60
students is divided into 20 | earning groups consisting 3
menbers in each group.

e Tutorials are arranged to weak students in certain
specific subjects to i nprove them

e Mnitoring the inpact of renedial classes through regular
review and practice exercises to identify the new
know edge gai ned by the weak students.
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File Description Documents

Upload relevant supporting View File
document

Link for Additional
information https://ww. apgcr. ac. i n/ academ cs-
conventi onal -t eachi ng- net hodol ogy. ht m

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation (CIE)

The institution is having a well constituted Exam nation cell

wi th nenbers from Managenent Departnent and senior faculty to

| ook after various functions of the cell and also to ensure
conduct of exami nations fromtine to tine w thout deviation
fromthe schedul e of academ c cal endar. Further, the eval uation
system of the institution ains to capture the attainnment of
program out cones and program specific outconmes. The students’
performance for each of the ITL activity wll be appraised
usi ng bl oom s taxonony. The nmarks are registered in the

eval uati on sheet which contains points for paraneters |ike

subj ect know edge, cognitive skills, attitude, creativity,
presentation skills, comrunication skills, tinme managenent, and
body | anguage. These scores wl|l be added to the assignnments
score and an average of these two will be considered for fina
award of 5 marks in each course. These will|l be added to the
internal average of 15 marks and final sunmation of 20 marks
will be forwarded to the university. Project work, mni-

proj ects, surveys, paper presentations, publication of articles
is made a part of continuous eval uation of students. Result

anal ysis of external exam nations is prepared and foll ow up
actions are taken to inprove the performance of students in
future.

File Description Documents

Upload relevant supporting View File
document

Link for Additional
information htt ps://ww. apgcr. ac.in/academ cs-
acadeni c- cal ender. ht ni

1.1.3 - Teachersof the Institution A. Al of the above
participatein following activitiesrelated to
curriculum development and assessment of
the affiliating University and/are
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represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description

Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

2

File Description

Documents

Any additional information

View File

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

19
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File Description Documents
Any additional information No File Upl oaded
Brochure or any other View File

document relating to Add on
/Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

1429

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

VBA

1. Corporate Governance - This course covers the application of
best managenent practices, creating transparent working system
under st ands managenent accountability and devel ops an efficient
organi zation culture which helps for the achievenent of

econom ¢ goals of the Institution.

2. Corporate Social Responsibility - It is a conprehensive set
of policies, practices and prograns that are integrated for
decision nmaking in the institutions for the societal well
being. Wth the increase in the progress of education CSR is
playing an inmportant role in achieving self-sustainability and
equal devel opnent.

3. Gender and Soci al Devel opnent - This course hel ps the
students to exam ne different aspects of gender and soci al

devel opnment from both anal ytical and practical perspective.

MCA
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1. Professional Ethics - This course hel ps the students in
under st andi ng t he need, basic guidelines, content and process
for Val ue Education, Understanding Harnony in the Human Bei ng,
Under st andi ng Harnmony in the Fam |y and Society- Harnony in
Human Rel ati onshi p.

2. Environmental Science - Environnmental Sciences is a course
W th an enphasis on energing areas of environnent such as
water, air, soil pollution and control, clinmate change,
resource conservation, waste managenent, rainwater harvesting
and environnental inpact assessnent.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

18

File Description Documents

Any additional information No File Upl oaded

Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of No File Upl oaded
Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant View File
organizations for these
courses, if any

Institutional Data in Prescribed View File
Format

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

310
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File Description Documents
Any additional information No File Upl oaded
List of programmes and View File

number of students
undertaking project work/field
work/ /internships (Data
Template)

1.4 - Feedback System

1.4.1 - Ingtitution obtainsfeedback onthe | A. All of the above
syllabus and itstransaction at the
institution from the following stakeholders
Students Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback
report https://ww. apgcr. ac. i n/ pdf/ naac/ 2020-21/
1.4.1-Action-taken-Report-on-Stakehol ders-

Feedback. pdf

Action taken report of the View File
I nstitution on feedback report
as stated in the minutes of the
Governing Council, Syndicate,
Board of Management

Any additional information View File

1.4.2 - Feedback process of the Institution |A. Feedback col |l ected, analyzed
may be classified as follows and action taken and feedback
avai |l abl e on website

File Description Documents

Upload any additional View File
information

URL for feedback report

htt ps: //ww. apgcr. ac. i n/ pdf / naac/ 2020- 21/

1.4. 2- Acti on-taken- Report - on- St akehol der s-
Feedback. pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile
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2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of students admitted during the year

414

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from thereserved categories during the year

312

File Description Documents

Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Every academ c year Students with various fam |y backgrounds,
educati onal backgrounds and regi onal differences take

adm ssions into the institution. Their |evel of know edge and
understanding will not be the sanme. The institution nakes
efforts to identify and initiate prograns for students with
different |levels of |earning and exposures.

To identify the |learning capacity of students a diagnostic test
will be conducted within three weeks of conpletion of

adm ssions. This test consists of English Language test,
arithnmeti c and reasoni ng. Through the performance eval uation in
the test, students are identified as follow ng:

Students scoring greater than 70% are categorized as advanced
| earners and are provided with nore | earning opportunities |like
access to various institutional repositories, book banks, and
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registration to online courses etc. They will be encouraged to
take part in various student bodies |ike student conmttees,
clubs of the institution to harness their organi zing and
managerial abilities. They are encouraged to participate in
wor kshops, semi nars, conferences within and out of the
institution to showase their talents.

File Description Documents

Paste link for additional

information https://ww. apgcr. ac. i n/ naac-2020-21. ht m
Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Datafor thelatest completed academic year)

Number of Students Number of Teachers
812 57

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

At the beginning of every senester, a conprehensive
instructional design is prepared in the institution program
wi se. The instructional design is a conprehensive nodul e of
conventional teaching, Interactive Teaching Learning,
Experiential Learning and Suppl enentary | earni ng nodul es.

Experiential learning activities are designed to enhance the
learning abilities of the students with practical application
of the concepts. As a part of experiential |earning the
institution offers sumer internships, mni projects and ngj or
projects to the students.

The institution constitutes Project Review Conmttee (PRC) to
pl an, organi ze and nonitor the progress of students’

i nternships and projects. This conmttee guides the students on
summer internships and project work.
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St udents undergo sunmmer internship during their vacation
between the first year and second year for MBA. The institution
is having MoUs with various organizations |ike NSIC, Berkadia,
BirlaSunlife wherein the students can pursue their internships
based on their specialization. The students are encouraged to
participate in the internships with Governnent and Non
Governnment Organi zations |ike Survey of India, Indian Marketing
research Bureau, Indian Statistical Survey etc.

File Description Documents

Upload any additional View File
information

Link for additional information
htt ps://ww. apgcr. ac.in/academ cs-
convent i onal -t eachi ng- net hodol ogy. ht m

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write
description in maximum of 200 words

1. Before the commencenent of every academ c year, the
Col | ege Academ ¢ Committee anal yzes the significance of
maki ng students nore enpl oyabl e by studying the survey
reports on the enployability skills of managenent and
conput er applications graduates. The gaps identified in
the curriculumw || be bridged with the nodul es of
contents beyond syllabus with any of the Bridge Courses,
Adj unct work and Certification Courses |ike TALLY, SPSS,
and Short Term courses which includes ORACLE, EDP Courses
and Additional Mdules Iike UGC, NET, and GVAT. The
institution adopts bl ended bl oonmis taxonony towards this
end. The syl |l abus and node of offering these courses wl|
be desi gned at the beginning of the senester.

After identification of the courses, the conmttee designs a
conprehensi ve Instructional Design by integrating Conventi onal
Teaching Methods with Interactive Teaching Learning (ITL)

Met hods, Experiential Learning Methods, Problemsolving nethods
and Suppl enentary Teachi ng Learning Process to inpart holistic
educati on.

The I TL practices include Case Studies, G oup Discussions,
debate, quizzes and role plays. ITL activities are conducted by
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dividing the students into |earning groups with each group
consisting of three students.

I n experiential |earning, the student manages their own
| earning, rather than being told what to do and when to do it.

File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the
latest completed academic year )

2.3.3.1 - Number of mentors

57

File Description Documents

Upload, number of students View File
enrolled and full time teachers
on roll

Circulars pertaining to View File
assigning mentors to mentees

M entor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

57

File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members View File
authenticated by the Head of
HEI
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2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

9

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty
/ D.Sc. / D.Litt. and number of
full time teachersfor year
(Data Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

425

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding View File

their PAN, designation, dept.
and experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

The institution has internal assessnment as per the OGsnani a

Uni versity exam nation pattern for MBA and accordingly in every
senester, two internal exam nations wll be conducted and one
assignnent will be given for the students. The Col | ege Acadenic
Comm ttee designs and nonitors the internal assessnent system
There will be a total of twenty marks for the internal
assessnments which will be added to the final scores of the
programto conplete the award of marks.
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There is a separate exam nation cell to plan, organi ze and
nmonitor the activities related to the conduct of exam nations
in the institution. At the beginning of the senester,

Exam nation Commttee prepares exam nation schedul e and
students are given subject w se question bank and Acadeni c
Manual s contai ning university al manac, syllabus and session
pl ans and accordingly syllabus will be covered and question
papers will be set.

The question papers are prepared wth the approval of the HODs
and Academic Conmittee. The question papers are set in a way to
test the student’s subject know edge and application of
concepts, so that they becone a neans to test the achievenent
of course outcones. To ensure transparency the foll ow ng
practices are inplenented:

File Description Documents

Any additional information View File

Link for additional information
htt ps://ww. apgcr. ac.in/academ cs-
exam nation-cells. ht n

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

The institution is having a well-defined nmechanismto address
the grievances related to exam nations of the students either
internal or end senester. Al grievances regarding eval uation
and posting of marks including the internal assessnent marks
awarded for the students, external exans and Lab exans are
redressed by the Academ ¢ Comm ttees and Exam nation cell.

Institution has a well structured grievance redressal cell
chaired by Principal along with representatives fromthe
Acadenmic Commttees and Exam nation Cell Menbers, wherein all
i ssues related to eval uation can be di scussed.

The student, who is willing to |launch any conplaint, shall
send his/her representation in witing for redressal of
grievance to the Gievances Redressal Conmittee in a standard
format offered by the exam nation cell. The concerned authority
wi || acknow edge receipt of the conplaint and initiate the
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Redressal process within two working days.

A student has the right to appeal in case he/she is not
satisfied with the marks given in the internal assessnent test.

The student can seek clarification fromthe teacher
concerned. If not satisfied, the student nmay appeal through
proper channel.

File Description Documents

Any additional information View File

Link for additional information

https://ww. apgcr. ac. i n/ pdf/ naac/ 2020-21/
GRI EVANCE- MECHANI SM pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are
stated and displayed on website and communicated to teachers and students.

The institution’s mssion is based on three principal
institutional goals: Effective Teaching, Meani ngful Research,
and Service to society. These goals can be achieved through a
set of The Program Qutcones (PO, Program Specific Qutcones
(PSO and Course Qutcones (CO.

Every senester the Academ c Commttee reviews the status of
POs, PSO s, COs conpared to the teaching nethodol ogy. At the
begi nning of the course, in the orientation sessions the
students are infornmed about the POs and PSO s for the
prograns. They are provided wth insights into the course

out cones and the net hods neasurenent of the sane.

The institution seeks to achieve POs, PSO s by giving training
for the students in communication skills, soft skills, aptitude
skills, analytical skills, technical skills and personality
devel opnent prograns by using the in-house faculty and external
experts. Team based projects and practice of ethics during the
course of study devel ops a sense of social responsibility.

The PGCs of Post G aduate Courses are
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Devel opi ng Logi cal thinking and Critical thinking
Enhancing i nterpersonal skills,
Manageri al skills,
Speaki ng and witing skills,
| ncul cate tinme nanagenent
Learn project nmanagenent
Have ethics and social responsibility

Zeal for lifelong |earning

File Description Documents

Upload any additional View File
information

Paste link for Additional
information htt ps: //ww. apgcr. ac. i n/ academ cs- pr ogram
out cones. ht m

Upload COsfor all View File
Programmes (exemplars from
Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

The Program out cone- based education systemis one of the
energi ng trends of education which hel ps students to progress
in their professional career and nakes teachers nore creative
about their teaching nethodol ogi es and i nproves the quality of
t eachi ng by adopting suitable teaching tools. The academ c
comm ttee designs an appropriate Teachi ng Learning Process and
identified the need for enhancing the Comuni cation Skills,
Reasoning Skills, Behavioral patterns and Etiquette skills,
Organi zing and Managing abilities, Practical Exposure, Team
Bui l ding, and Holistic Personality Devel opnment to achi eve

pr ogr am out cones.

Program Specific Qutcones are framed by Academ c Conmmittee for
MBA and MCA prograns. The courses are taught to the students by
various teachi ng nethodol ogi es which includes class room

Page 97/148 21-07-2023 01:28:58


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlI3aDhmaWZnUTlTbDBObU90RFM5V1E9PSIsInZhbHVlIjoiWTVjTnJCTFNNdHA0WnV2U2xjbFBOVzUrUCt0SkNrSmwwemhGUDB2QStja2pia21iZ0IrTnNNaGwxWUZ3akVacSIsIm1hYyI6ImUyNmFkN2IxZDM4Y2ZlNGUwYWI1ZDdmYTc5M2Q5NDNkMmE3YmE5MzkwN2ExOWQxYTdlNmU0MWMwZDExNWFhOGEiLCJ0YWciOiIifQ==
https://www.apgcr.ac.in/academics-program-outcomes.html
https://www.apgcr.ac.in/academics-program-outcomes.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYrRDNWS0xhc09GYUY4WUJkaTZlUFE9PSIsInZhbHVlIjoickd2YWFDcUprYTdmUjFIV3ozZ3NTMDBGendHekZXcXp0dUFpRERvMXU0cUJvM3lVckNLY1Yyd2FxTFBPeFRRUiIsIm1hYyI6IjdhMDNiOTA3MjRhM2VmMWE3NTA2ZDQwY2UzOTAwZjhhYzQ2NjQ4ODlmN2Y2NjA2OTM1YmIzNDc0MTlkYmIwZGMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

teaching, Interactive Teachi ng Learni ng Met hodol ogy, Wrk
Shops, | aboratory experinents, Student Sem nars, G oup

Di scussi on, Case Studies, Role Play, Quiz, |Independent |earning
t hrough presentations, articles, book review business plan and
col l aborative | earning through assi gnnments/projects are given
to students. The college clubs train the students with
necessary managerial skills required to organi ze and
participate in various activities within and outside the
canpus.

Acadenmi ¢ Committee conducts review neetings for nonitoring the
syl | abus coverage and ot her practical problens in the
departnents. Regul ar neetings between class teachers and course
coordi nators are conduct ed.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information htt ps: //ww. apgcr. ac. i n/ academ cs- pr ogram
out cones. ht m

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination
during the year

317

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report

https://apgcr.ac.in/pdf/naac/2022-23/2. 6.
3. 2- Annual - Report - of - Resul t . pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)
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https://ww. apgcr. ac.in/ pdf/ naac/ AURR- St udent - Sati sf acti on-
Survey-2021. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresearch guides (latest completed academic
year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

0

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and
non-gover nment agencies during the year

0
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File Description Documents

List of research projects and View File
funding details (Data
Template)

Any additional information No File Upl oaded

Supporting document from No Fil e Upl oaded
Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

The institution is having an Entrepreneurshi p Devel opnent Cell
which is established in the Year 2015 with an objective of
pronoting Entrepreneurship anong the young graduating students.
The cell has nobilised industry expertise to guide the students
towards establishing their owm enterprises. The cell regularly
organi zes wor kshops, training prograns and orientation prograns
to provide necessary gui dance and suport to the students
aspiring to establish their own enterprises. The cell also has
organi zed a training programin association with |ICT Acadeny of
Tam | nadu for pronoting Entrepreneurship.

Towar ds achieving this objective, the institution has entered

i nto Menorandum of Understanding with National Small |ndustries
Cor porati on(NSI C), Confederation of Whnen Entrepreneurs (CO/E)
and a nunber of other Governnent and Non CGover nnment

Organi zations which train the aspiring students towards
establishing their start ups. The institution also has
Menbership with Confederation of Indian Industries (CI) and
has a student chapter of Young Indians (Yl) an associate of
al.

The Governnent of India is also pronoting the concept of start
ups. The institution is planning to apply for setting up Atal
| ncubation center (AIC).
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File Description Documents

Upload any additional View File
information

Paste link for additional

information Ni |

3.2.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR) and entrepreneur ship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

6

File Description

Documents

Report of the event

View File

Any additional information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

View File

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligibleteacher during the year

3.3.1.1- How many Ph.Dsregistered per eigible teacher within the year

0

File Description

Documents

URL to the research page on
HEI website

Ni |

List of PhD scholars and their
details like name of the guide,
title of thesis, year of award
etc (Data Template)

View File

Any additional information

No File Upl oaded

3.3.2- Number of research papers per teachersin the Journals notified on UGC website

during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the

year
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8

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.3.3.1 - Total number of books and chaptersin edited volumes/books published and
papersin national/ inter national confer ence proceedings year wise during year

1

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published
(Data Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students
to social issues, for their holistic development, and impact thereof during the year

The col |l ege nmaintains a cordial synbiosis relationship wth the
nei ghbor hood communities and the | ocal adm nistration, by which
t he student and |local community are nutually benefited. The
institution plans and organi zes its extension and outreach
prograns through the National Service Schenme (NSS) Cell and
Unnat Bharat Abhiyan Cell. Extension activities are planned by
NSS Unit and Unnat Bharat Abhiyan Cell.

Nati onal Service Schene (NSS) Cell:

To create social awareness anong the students, the NSS cel
organi zes the prograns such as Awareness on C eanli ness,

Envi ronnment, Bio Fuel, Personal Health (sensitization canps on
perenni al and seasonal viral diseases — gynic, cancer, SwW ne-
flue, dengue etc.,), Plantation on Saplings, Blood donation
canps, Soci o Denographic survey for sluns by GHMC, Rally on
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Anti Corruption, Sensitization of street children, Rally on
Anti Terrorism

The National Service schene (NSS) of the institution organizes
extension activities by organi zing special canps. Many of the
activities which are organi zed under this progranme receive
sustained interest and activity on the part of faculty and
students which ensures student participation in conmunity
activities. The institution pronotes the participation of
student and faculty in extension activities through organi zi ng
soci al awareness canpai gns in association with N. S. S,

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.4.2 - Number of awards and recognitionsreceived for extension activities from
government / gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

6

File Description Documents

Any additional information No Fil e Upl oaded

Number of awards for View File
extension activitiesin last 5
year (Data Template)

e-copy of the award letters No File Upl oaded

3.4.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizationsthrough NSS NCC/ Red
Crosy YRC etc., during the year

24
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File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the during
the year (Data Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Or ganizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

8098

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO
etc (Data Template)

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student
exchange/ internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year wise during the year

30

File Description Documents

e-copies of related Document View File
Any additional information View File
Details of Collaborative View File

activitieswith
i nstitutions/industries for
research, Faculty
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3.5.2 - Number of functional MoUswith institutions, other universities, industries,
cor porate houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national
importance, other universities, industries, cor porate houses etc. year wise during the year

29

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Institution has al ways worked for the m ssion of providing
t he best possible infrastructure to create an effective

t eachi ng-1 earni ng envi ronnment through extensive use of |CT.

Over the years the infrastructure of the institution has been
upgraded keeping in mnd the devel opnents and rising demands in
t he education sector. State-of-the-art technol ogy is nade
avai l able in the classroons. Teaching Learning activities —

cl assroons, seminar halls, tutorial classroons, conputer | abs,
specialized facilities and equi pnents for teaching, |earning
and research etc.

Cl assroons-All the classroons with ICT facilities have been
renovated on nodern lines wth confortable and space savi ng
furniture, W-Fi connectivity, Lecture Capture facility,
vitrified tiled floors, power back up etc. Al classroons are
fitted with interactive projectors and white boards.

Sem nar halls - Dedicated sem nar halls w th audi o-vi sual
facilities are in place for regular use. Along with it, many of
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the big classroons with projectors and ot her audi o-vi sual
facilities are al so being used for Departnment Meetings.

Tutorial spaces-Separate C assroons are used for tutorials and
remedi al coaching after reqgular classes for weaker students.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. apgcr.ac.in/facilities-
| abs. ht m

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

Student activities - Cultural, sports, indoor and outdoor
games, gymnasium auditorium NSS, cultural activities, public
speaki ng, conmuni cation skills devel opnent, yoga, health and
hygi ene etc.

Cultural - The auditoriumis available for extracurricular
activities of the institution |Iike cultural functions,
orientation programes, nedical canps, college fest and

awar eness senminars. A stage in the common ground is al so used
for cultural activities and functions |ike cel ebration of

| ndependence day, Republic day etc.

Ganmes( 1 ndoor)- Conmmon Room cum Gymmasi um i s equi pped with
Carrom board, Table Tennis board and Chess board.

Ganmes(Qutdoor) -The ground of the Institution is used for
sporting activities |like volley-ball, badm nton, throw ball.

Gymasi um Conmon Room cum Gymmasi um i s equi pped with nodern gym
equi pments (Exercise Cycle, Exercise Ball, Treadm ||, Fitness
Bench, Twi ster machine etc.) for exercising. It is open from
Monday to Saturday and the Instructor is available from6.00 to
8.30 in the norning and 5.00 to 7.30 in the evening.
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Yoga- Yoga cum activity roomis available with the whole room
covered by yoga mats and it is also used for practicing dance
and other co-curricular activities. Yoga Day is cel ebrated
regularly, with online celebration for the past two years, wth
Yoga denonstrated by experts.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. apgcr.ac.in/facilities-sports-
ganes. ht m

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart
class, LMS, etc.

20

File Description Documents

Upload any additional View File
information

Paste link for additional
information htt ps: //ww. apgcr. ac. i n/ pdf / naac/ 2020- 21/
4.1. 3- ADD- UPLQAD. pdf

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INR in lakhs)

182
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File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The library of the institution is fully automated using
integrated Library Managenent System
Name of the |ILMS Software: NewGenLib
Nat ure of Automation: Fully Autonated
Version: 3.1.2.
The Process of Library automation is perfornmed by using
NewGenLi b Soft ware Package which is an Integrated Library
Managenent System (I LMS) with Barcode Scanner that supports al
i n- house operations of the library. NewGenLib has al
functional nodul es of Library managenent conpletely
i npl emented. It has the follow ng nodul es.

Techni cal Processing (or catal oging)

G rcul ation

Acqui sitions

Seri al s Managenent

M S Reports

Web Online Public Access Catal og( OPAC)

Adm ni stration
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The Digital Library is equipped with eight Desktop systens to
access E-journals & E-books available for the conveni ence of
the users. E-resources such as E-Shodh Sindhu, NDL(Nati onal
digital Library)for huge collection of e-Learning resources
with a single wndow search facility. NPTEL Facility (National
Program on Technol ogy Enhanced Learning) to access video

| ectures.

Li brary has subscribed to EBSCO for online Journals and data
base which is accessible through internet on the canpus.

The DSpace - Institutional repository is a very powerful tool
that can serve as an engine of information transfer.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://ww. apgcr. ac. i n/ pdf / naac/ 2020-21/
4.2.1-Jgat e- Br owsi ng. pdf

4.2.2 - Theingtitution hassubscriptionfor |A. Any 4 or nore of the above
the following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

6. 54
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File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login
datafor online access) (Data for thelatest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

81

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

43 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilitiesincluding Wi-Fi

The institution is having an I T policy that outlines the

mai nt enance, up gradation and responsi bl e usage of IT
infrastructure at various departnments. The information

t echnol ogy managenent is taken care by the system and network
adm ni strators. The team of these adm nistrators regularly

mai ntai ns the conpl eti ng network sources and al so maintains the
hardware and software of the institution. The conputer
terminals in the conputer center are connected to LAN with high
speed internet service to neet the requirenents of faculty,
students and admi nistrative staff. Hardware and software are
provided to the departnents as per the requirenents of
statutory bodies. The college is having Mcrosoft Canpus
Agreenent which is renewed every year for using all M crosoft
products. W-Fi connectivity is provided to the entire canpus
with the speed of 50Mops and LAN connectivity wth 50Mops. The
networ king of all departnments is made through Optical Fiber

cabl es and networking of all conputer systens within the
departnents are provided through CAT 5/6 cabl es.
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The col |l ege i s having
LCD projectors,
| ectures,

four air

condi ti oned sem nar

connected through internet for organizing guest
wor kshops and sem nars.

halls with

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://ww. apgcr. ac. i n/ pdf / naac/ 2020- 21/

4.3.1-Det ai | s- of - Conput er s- and-

| nt er net . pdf

4.3.2 - Number of Computers

210

File Description

Documents

Upload any additional No File Upl oaded
information

List of Computers View File
4.3.3 - Bandwidth of internet connectionin | A, ? 50MBPS

the Institution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File

of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

18.6
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File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts No File Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms
etc.

The physical, academ c and support facilities of the
Institution is taken care of by the Managenent. HODs and ot her

i n-charges request for required mai ntenance work to be done to
the principal. Principal then presents the proposal before the
col | ege managenent, who takes the final decision on priority
basis. Principal assigns the work to the concerned personnel.
Regul ar mai ntenance work in the coll ege takes place

i mredi ately, while |onger projects are executed during vacation
or holidays. Physical Education departnent maintains the sports
facilities and equi pnment in the college. Stock checking is
carried out annually, and stock books are naintained by the

di fferent departnents.

Li brary provides reprography facility. Weding of old books,

bi ndi ng, pest control and other naintenance neasures are
undertaken periodically. Rules for Use of Library Al students
are expected to keep their bags and ot her bel ongings at the
library entrance check point. Only notebooks, books, and

val uables i ke wallets, |aptops will be allowed into the
[ibrary. Students should note that the |library is not
responsi ble for 1 oss of any personal bel ongi ngs. Al
files/folders, books and notebooks nust be presented to the
Security/ Staff at the check point for inspection before |eaving
the library prem ses.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://ww apgcr.ac.in/facilities-sports-

ganes. ht m

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

433

File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

No

File Upl oaded

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data
Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by
theinstitution / non- gover nment agencies during the year

16
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File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

File Description

Documents

Link to Institutional website

https://ww. apgcr. ac. i n/ pdf/ naac/ 2020-21/

5.1.3-Soft-Skills-Yoga-Language-Lab. pdf

Any additional information

View File

Details of capability building
and skills enhancement
initiatives (Data Templ ate)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and
career counseling offered by theinstitution during the year

285

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and
career counseling offered by the institution during the year

285

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

View File

5.1.5- Thelnstitution has a transpar ent A. Al of the above
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mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on
policieswith zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual
harassment committee and
Anti Ragging committee

View File

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

229

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

Details of student placement
during the year (Data
Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

2
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File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression View File

to higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State
gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

Number of students qualifying No File Upl oaded
in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/national / international level (award for a team event should
be counted as one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/ national / international level (award for a team event should
be counted as one) during the year.

0
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File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at uni
versity/state/national/internatio
nal level (During the year)
(Data Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative,
co-curricular and extracurricular activities (student council/ students representation on various
bodies as per established processes and norms)

The institution has well organized student council .The
Students Council (SC) involves actively in organizing prograns,
activities and services which serve the co-curricul ar,
cultural, social, recreational and educational interest of
students at the Institution.

It is formed by a well -established process consisting of
inviting applications fromthe students for the various posts
of students’ council. A formal voting procedure is used to

sel ect the student representatives after the nom nations are
received by the students. The sel ected set of students by
voting are instructed by a panel conprising of the Principal,
Vice Principals and Head of the Departnents.

The col | ege student council conprises of follow ng nenbers
Chai r person

Vi ce Chair person

General Secretary

Magazi ne Editors

Nom nat ed Menbers

Cl ass representatives fromeach C ass (Acadenm c Topper)

NSS Coor di nat or
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Two Lady representatives

The council is responsible for |Iooking into nost of the student
activities on canpus, including clubs and festivals. It |ooks
after the various student initiatives, technical /academc
prograns as well as student grievances that may conme up.

File Description Documents

Paste link for additional
information https://ww. apgcr. ac. i n/enabling-systens-
col | ege-academ c-comm ttee. ht mi

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

8

File Description Documents

Report of the event View File
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the
development of the institution through financial and/or other support services

Qur institution has a rich network of alumi who wll be happy
to share their resources with citizens under the unbrella of
their alma -mater. This is a win-wn situation for the al umi
and the institution. The institution has registered the A umi
Associ ation on 16th My, 2008 with Regi stration No. 425 in the
O fice of Registrar of Societies. At present the institution is
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havi ng six alumi Chapters | ocated at Bengal uru, London. Texas,
Hyder abad, Pune and Chennai. The objective of Al umi
association is to pronote the discipline of Iifelong |earning
and to pronote a sense of bel onging together as |earners and
seekers towards becom ng responsible citizens. They are our
know edge anbassadors in the corporate world, benefiting both
fellow alumi nenbers and current students. So far many of the
al umi students of the institution were placed in various

Mul ti nati onal conpanies |ike |Infosys, Cognizant, Value |abs,
CGenpact, Accenture, Dupont, 1CIC, HDFC BRVB etc. The al umi
associ ation conprises of fornmer students and faculty of the

i nstitution.

The al ummi associ ati on conducts alumi neet every year where
all the alumi students are invited to share their experiences.
The menbers of association will neet twice in a year i.e. on

| ast Saturday of Decenber/July.

File Description Documents

Paste link for additional
information htt ps://ww. apgcr. ac. i n/ pdf / naac/ 2020- 21/
5.4.1- ALUWNI - 2020- 21. pdf

Upload any additional View File
information

5.4.2 - Alumni contribution duringtheyear |D. 1 Lakhs - 3lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the ingtitution is reflective of and in tune with the vision and mission
of the institution

The Institution is places highest enphasis on Achieving
academ c excellence through its well-articulated vision and
m ssion and clearly defined objectives.

VI SION The Vision of Aurora is "Achieving high standards of
excel I ence i n managenent/conput er educati on and research by
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synergi zi ng professional inputs, cutting-edge technol ogies,
| ear ni ng anbi ence and soci al rel evance."

M SSI ON The mission is “To produce high caliber managenent

prof essi onal s capable of excelling in the fiercely conpetitive
gl obal market and endowed with the ability to shatter all
barriers to wealth maxi m zation consistent with human wel fare”.

OBJECTI VES 1. Provi di ng val ue-based holistic | earning by
integrating traditional and innovative teaching-I|earning
practices to nake the students excel in academ cs 2. Equi ppi ng
the students with better interaction with industry and to nmeke
t hem nore enpl oyabl e 3. Provi de inclusive education to all
sections of the society 4. Motivate the students towards
comruni ty engagenent and service

5.1nculcate a strong culture of values and ethics anong the
students to nmake themresponsible citizens of the country

6. EqQui p the students with all necessary inputs to nmake them
gl obal Iy conpetitive 7.Achieving institutional excellence

t hrough the establishnent of high standards and achi eving
accreditation and rankings from National and |nternational
Bodi es of repute.

File Description Documents

Paste link for additional
information https://ww. apgcr. ac. i n/ about us-vi si on-
and- m ssion. ht m

Upload any additional View File
information

6.1.2 - The effective leadership is visible in various institutional practices such as
decentralization and participative management.

The Top Managenent gives anple academ c and adm nistrative
freedomto the principal and faculty. The adm nistrative and
academ c functions are carried by the Principal independently
wWith regular reporting to the Managenent Council. The faculty
are also given freedomto participate in the decision-nmaking
process through departnent-level commttees, college-Ileve

comm ttees and participate in Governing Council also as faculty
nom nees.
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There are 16 commttees, 4 Cells at the Departnent Level both
for managenent and conputer application departnents. The
commttees are headed by a faculty nenber nom nated as

coordi nator and assisted by three to four faculty nom nees.
Students are al so encouraged to participate in the departnent
| evel commttees and Cells such as Anti Ragging Commttee and
Pl acement and Training Cell.

The cells and commttees prepare activity schedul es, plans for
organi zing events and cel ebrations as per the prescribed norns
of functi oning.

File Description Documents

Paste link for additional
information https://ww. apgcr.ac.in/adm nistration-
managenent - counci | . ht nd

Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Strategic Plan

AURORA has a unique culture of aimng high and acconpli shing
the sanme through its continuous pursuit for excellence.
AURORA signifies

A - Achievability

U- Uni queness

R- Reasonability

O njectivism

R- Rationality

A - Amicability inits strategic plans, objectives and
perspective pl ans.
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The Strategic plans and perspective plans are devel oped in
consultation with various stakehol ders of the institution,
experts fromindustry and academ cs, Principal, Heads of the
departnents keeping in view the perspectives of the
institution. These plans are reviewed fromtine to tine to
check the practicality and achi evenents.

1. To be recognized as an institution of excellence in
academ cs

2. To undertake neani ngful research

3. To contribute significantly towards students progression

4. To collaborate and partner with industry

5. To create unique outreach in the national and
international platforns

6. To serve the society through extension and conmunity

service
7. To nurture global citizens with el evated human val ues

Per spective Pl an

Based on the strategic plans, the institution has a perspective
pl an of devel opnent which was devel oped in 2014. This plan is

made as per the requirenents of the |earners and with a view to
cater to the needs of the institution and the society at |arge.

1. Academ cs

2. Students progression

3. Administration

4. Research
File Description Documents
Strategic Plan and deployment View File
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

The college is a constituent of Aurora Educational Society. The
Managenent interacts with the Principal and the Governing
Council regularly and ensures that there is a free flow of
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comruni cation to enable snooth functioning of the organization.

The Principal of the college heads both academ c and

adm ni strative functions and is the overall head of the
institution. The Managenent provides necessary adm nistrative
and academ c freedomto the Principal to encourage independent
t hought and | eadership at the institution |evel.

The institution is having a well designed Principal’ s Hand Book
for MBA Col | eges, that describes the activities and functions
of the Principal’s of Managenent Col | eges.

The Heads of the Departnents are appointed to | ook after the
functioning of the departnents and are encouraged to take
deci sions related to academ c session planning, curriculum

i npl enmentation and other relevant adm nistrative activities.

Facul ty nenbers undertake academ c responsibilities and al so
carry out administrative responsibilities as in-charges for

cl asses, coordinators for departnent |evel and coll ege |eve
commttees. The phil osophy of the Managenent in
decentralization and participative managenent is evident from
t hese practices.

The coll ege office | ooks after the matters of adm ssions,
exam nations, naintains records and ensures comuni cation with
the Governnent, Affiliating University and the Al CTE.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the
institution webpage https://ww. apgcr.ac.in/admnistration-
or ganogr am ht m

Upload any additional View File
information

6.2.3 - Implementation of e-governancein | A. Al of the above
areas of operation Administration Finance
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and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user inter faces View File
Any additional information No File Upl oaded
Details of implementation of e- No File Upl oaded

governance in areas of
operation, Administration
etc(Data Templ ate)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

The Institution has al ways been keen on the overall devel opnent
of the teaching and non-teaching staff and abi des by their
wel f are.

Wl fare neasures for faculty

The follow ng are the welfare neasures for the faculty
i nclusive of statutory and non-statutory

e The college provides a facility of Provident Fund (P.F.)
to the enpl oyees whose earning is |l ess than Rs. 21, 000/ -
P.M

e The college provides salary advance to the needed faculty
during nedical energencies, nmarriage and ot her
necessiti es.

e The institution offers a special retention all owance
ranging from Rs. 1000-Rs. 3000 in addition to the regqgul ar
salary to the faculty nenbers who have conpleted 5 and
nore years of service with the organi zati on.

e The institution offers special care for the newy
recruited people fromother states in the form of
rel ocati on all owance.

e The college provides free boarding facilities to the
newy recruited faculty.

e College is providing group nedical insurance to all the
staff nmenbers.
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e The college has provided a free CUGSIMto all enpl oyees
at free of cost wwth the 4G facility. This facility is
al so extended to the famly of the faculty.

File Description

Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodiesduring the

year

14

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data
Template)

View File

6.3.3 - Number of professional development /administrative training programs or ganized
by theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

5
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File Description Documents

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional View File
development / administrative
training Programmes
organized by the University for
teaching and non teaching staff
(Data Template)

6.3.4 - Number of teacher s under going online/face-to-face Faculty development
Programmes (FDP) during the year (Professional Development Programmes, Orientation
/ Induction Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the
year

12

File Description Documents

IQAC report summary View File

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

This institute is an anmal gamati on of enpl oyees classified into
t eachi ng and non-teaching fromone side and the students on the
ot her who are heterogeneous in character. The performance of
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the teaching faculty and non-teaching staff is neasured
separately using different techni ques. The net hodol ogy of
performance apprai sal of teaching and non-teaching staff is;

1. Self — Appraisal

Self-appraisal is one of the critical conponents of the
apprai sal nmechanisnmi system This is ainmed at giving an
opportunity to the faculty for getting into a reflective nood
and this process is ainmed at self- devel opnent of the

i ndi vi dual faculty nenber.

1. Review & Feedback fromthe Peers

This part of performance appraisal essentially focuses on

di mensi ons such as interpersonal relations; teamwrk;
collegiality. The colleagues will rate each other on a 10 point
scal e on these di nensions.

1. Review & Feedback fromthe I mredi ate Superior (HOD)

This ainmed at getting an understanding of the faculty's
attitude towards task acconplishnment, responsiveness,

i nterpersonal relations, speed/ agility. The i medi ate superi or
will rate the faculty on these dinensions on a 10 point scale.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the
various internal and external financial audits carried out during the year with the mechanism
for settling audit objections within a maximum of 200 words

The col |l ege has a finance commttee for internal audit. The

i ncone and expenditure of different sources are audited

mont hly. The mechanismfor the audit is as per the directions

and gui delines are given by the standard accounting norns, UGC,
and hi gher education departnent of state governnent. The team
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nmonitors the purchase and expenses incurred from funds
generated through fees and other grants. The col |l ege prepares

budget every year taking into account the various conponents
such as,

1. Maintenance and Construction of buil dings.

2. The salary for teaching & non-teaching staff.

3. Research and Devel opnent activities.

4. Sponsoring faculty nenbers for sem nars, workshops, and
conf erences.

5. Purchase of books and subscribing to journals in the
[ibrary.

6. Paynent of internet bill, electricity bills, and tel ephone
bills.

7. Cash/ Awards given to the students for their best
achi evenent s.

8. Conducting various college functions such as Col | ege Day
(Anubhuti), Cultural Day (Aroma), |nduction Day (Al aap),
Pl acenent Day (Abhi dheya), Sports Day etc,.

9. Graduation Day (Samaroh) expenses.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during the year (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

0.4
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File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No Fil e Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies,
individuals, Philanthropers
during the year (Data
Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The college is a self-financing institution, affiliated to
Gsmani a University, Hyderabad.

Sources of 1 ncone

The tuition fees collected fromthe students is the major
source of inconme for the institution. The student expenses fee
as stipulated by the state governnent is another source of

i nconme. The managenent al so provi des need-based institutional
loans fromtinme to tinme to support the financial needs of the
col | ege.

The institution also applies for funding from various

gover nnent and nongover nnment agencies for sponsoring of the
events |i ke sem nars, workshops etc. Philanthropists are al so
pursued for donations and contributions. Al umi nenbers are
al so pursued for fund raising for the institution.

In addition to the above, sponsorships fromindividuals and
corporate are seeked for the organi zation of cultural events
and fests.

Preparati on of budget

Bef ore the commencenent of the financial year, every departnent
subm ts a proposal for probable expenditure to be nmet fromthe
pur chase of equi pnent, conputers, furniture, stationery and

ot her consumabl es required for the forthcom ng sessi on.
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Based on the departnental subm ssions, an institutional budget
is prepared every year. The expenditure mainly consists of

e Salary paynents for teaching faculty and non-teachi ng
staff

e Procuring equi pnent

e Purchase of books and journals

e Updation of classroomfacilities

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
ingtitutionalizing the quality assurance strategies and processes

The Col |l ege has formally established an Internal Quality
Assurance Cell on 9th June 2017 chaired by Principal. The | QAC
acts as a catalyst for the devel opnent of the Institution. It
al so helps the Institution to maintain a favorable | earning
environnent. It has been instrunental in introducing quality
paraneters in different academ ¢ and admi ni strative policies of
the Institution.

Quality Assurance Strategies

Devel opnent and adoption of innovative teaching-Iearning
met hods Motivating the faculty to pursue qualitative research
| mpl ement ati on of ICT tools and resources in teaching-I|earning

| ntroduction and i npl enentation of e-learning through various
online platforns Infrastructure devel opnent to neet the present
day requirenents

Pronoting creative thinking anong students through
i nternships and short-term assignnents To nonitor progress of

vari ous departnents and bodies periodically

To ensure quality in every conponent of work
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The | QAC has been instrunental in providing necessary gui dance
i n teaching-|earning processes, infrastructure devel opnent,
updati on of technol ogies and other paraneters of quality in the
institution.

The col |l ege | QAC updates itself regularly by going through the
circul ars, announcenents and gui del i nes given by various
accreditation bodies and regulatory authorities |ike UGC,

Al CTE, NAAC and NBA fromtine to tine. The contents are
carefully anal yzed and incorporated into the teaching-Iearning
processes, and ot her nethodol ogies of institutional
functi oni ng.

The | QAC has suggested Interactive Teachi ng Learni ng
Met hodol ogy for enriching the quality in the institution.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above
institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)

Page 131/148 21-07-2023 01:28:59


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFHWlBWSVN4aTRBWEJVb1g3NEZ2RUE9PSIsInZhbHVlIjoidWIzZ21VaGNONlRid1BhWllCNHZJdzNvcHhrbGQxTXBHd2tBN0gzNG5XRWw0WEhQODlrd3BUTHhVc21tRU1laSIsIm1hYyI6IjRiYjdiYTQyOTA5YjE5OTEwZjhiMjFlYjM4ZWY0OGEyMzJkYTZkZDJhZDhkNWYzNzZlZWY2ZGQyOGY3ZDg1NWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ4aTE2dHkxWjlxaDUvY1FsV1RwVUE9PSIsInZhbHVlIjoiR2o0bTF0ZTQ4S0d2VHVjOGVlOGNYWVlSUGFuR01talBrNlFidEMxcDRNVTdVT0FISVBndGZmR3JkWFdnUXZRbyIsIm1hYyI6IjA5NWYxZGM5NzFiM2Y0MjliNDJkYTBjMmY4ZTEwY2MyZWZmZGM4ZjExYjRiY2Y3YTA3NWIwNzU0Y2U1YWY0ZGIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

File Description Documents

Paste web link of Annual
reports of Institution Ni |

Upload e-copies of the No Fil e Upl oaded
accreditations and
certifications

Upload any additional No File Upl oaded
information

Upload details of Quality View File
assurance initiatives of the
institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Safety and Security

The Institution focuses on providing safety and security to
the fenmal e gender by addressing the classroom dynanmics in such
a way that the girl students feel confortable in noving around.
The inportance of both genders is being considered and
accordingly roles of each are nade aware to the other by
awar eness prograns .

Safety of the girl students is given top priority , hence the
institute conducts several security awareness sessions in the
canpus and has engaged with the SHE teans with the help of the
State Police Departnent.

Counsel i ng

The Institute has a Wnen’ s Enpower nent cell which provides
counsel ing assistance to students to resolve any difficult
i ssues by keeping a close watch and gi ving parental guidance to
the girl students.

Heal t h awar eness progranms on the issues specifically related
to wonen are organi zed for the staff and students. Further, for
any assistance required, qualified femal e psychol ogi ca
counsel or is avail able.
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Common Room Facilities
To facilitate femal e students, the institution provides a
spaci ous and confortable common roomfor girl students in the

canpus with facilities for sitting, reading and first aid.

Vendi ng machine is installed to provide basic sanitation
facilities.

File Description Documents
Annual gender sensitization
action plan htt ps://apgcr. ac.in/pdf/naac/2022-23/7. 1.
1- 1- Annual - Gender - Sensi ti zati on- Acti on-
Pl an. pdf

Specific facilities provided for
women in terms of :a. Safety Measures initiated by the Institution for
and security b. Counselingc. |t he pronotion of gender equity during the

Common Rooms d. Day care year The institution inparts quality
center for young children e. education to devel op wonen | eaders and
Any other relevant information pr of essi onal s _acadeni cal |y and

technically conpetent with strong
prof essional ethics. It organi zes special
prograns for gender sensitization. Due to
the gender sensitivity the coll ege
attracts high nunber of girl students.
The coll ege student gender ratio stands
at 3:2 (195 Mto 130 F). The college al so
has high female ratio in teaching faculty
including the principal. The Governing
Council also includes three wonen
nenbers. The institute strictly foll ows
the state governnent directive in
i npl enenting 33 percent reservation for
the wonen. The girl students notched top
university ranks displaying their
strength in academ cs. The Institution
shows gender sensitivity in providing
facilities such as: 1. Safety and
Security 2. Counseling 3. Commbn Room
Safety and Security ¢ The Institution
focuses on providing safety and security
to the femal e gender by addressing the
classroomdynamics in such a way that the
girl students feel confortable in noving
around. The inportance of both genders is
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conservation measures Solar

energy Biogas plant Wheelingto the
Grid Sensor-based energy conservation
Use of LED bulbs/ power efficient

equipment

File Description Documents

Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid
waste management Biomedical waste management E-waste management Waste recycling
system Hazardous chemicals and radioactive waste management

Wast e Managenent

Wast e managenent is to nmanage waste fromits origin to its
final disposal. This includes collection, transport, treatnent
and di sposal of waste.

The Institution works to

a. Reduce the waste

b. Reuse or recycl e when possible, and

c. Manage solid, liquid and e-waste effectively

Sol i d Wast e managenent

Separate bins are set up for different kinds of waste by
clearly labeling bins for glass, paper, plastic, cans and for
or gani ¢ wast e.

G ass, paper and card board, cans and plastic are sent to
recycling.

Staff and Students are educated about recycling, reusing and
conposti ng.

Organic waste, |ike food scraps, plants, paper and | awn
clippings, fromother rubbish is separated and used i n gardens.
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The college utilizes the services of Toter

Onli ne Kabadiwalla) to collect the solid waste.

Li qui d WAst e Managenent:
is nostly the sewage water.
sewer age system

E- Wast e Managenent

The Institution disposes electronic wastes with utnost care.

El ectronic wastes |like printer cartridges,
peri pherals and others are returned to

systens, UPS batteries,
t he manuf acturer.

In our institution,

The institution is tied up with escrapzone

(http://ww. escrapzone. con) which collects and recycl es e-

wast e.

(https://toter.in -

the liquid waste
The outlets are connected to public

obsol et e conput er

File Description Documents

Relevant documents like
agreements/ MoUs with
Government and other
approved agencies

No File Upl oaded

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilities
availablein the Institution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

A. Any 4 or all

of the above

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude
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7.1.5.1 - Theinstitutional initiatives for
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or Al of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

No File Upl oaded

Any other relevant documents

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through
the following 1.Green audit 2. Energy
audit 3.Environment audit 4.Clean and
green campus recognitions/awar ds 5.
Beyond the campus environmental
promotional activities

A. Any 4 or all of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

View File

Any other relevant information

No File Upl oaded

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built
environment with rampg/liftsfor easy
accessto classrooms. Disabled-friendly

A. Any 4 or all of the above
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washrooms Signage including tactile path,
lights, display boards and signposts
Assistive technology and facilities for
persons with disabilities (Divyangjan)
accessible website, screen-reading software,
mechanized equipment 5. Provision for
enquiry and information : Human
assistance, reader, scribe, soft copies of

reading material, screen reading
File Description Documents
Geo tagged photographs / View File

videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software View File
procured for providing the

assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
other diversities (within 200 words).

The national festivals in our country are cherished as
auspi ci ous days and are cel ebrated wth great enthusiasm
Republ i c Day, |ndependence Day and Gandhi Jayanti are

cel ebrated as National festivals and our Institute observes

t hese events with flag-hoisting cerenonies, parades and
cultural events. Thoughts of great |Indian personalities are
sowed into the young m nds through the exhibitions and prograns
conducted on these days. Every year institution observes the
birth / death anniversaries of the great |ndian personalities.
Such prograns will raise awareness anong the new generation and
inspire themto contribute to the nation and society. Gandhi
Jayanti is marked by prayer services and tributes highlighting
Gandhi's effort in thelndian i ndependence novenent and
encouragi ng the student conmunity to | ead a non-viol ent way of
life.

As an endeavor to solidify the bond of oneness and unification,
the Birth Anniversary of Sardar Vallabhai Patel on 31st Cctober
as Rashtriya Ekta Diwas (National Unity Day) is cel ebrated.
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Ral i es and Runs are organi zed to denonstrate the need for
Unity in the country.

National Integration Day is observed on Novnber 19th of every
year as a tribute to the first Wonen Prine M nister of India,
Ms Indira Gandhi.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

Uni versal values are the virtues that guide us to take into
account human el enent when one interacts w th another human

bei ng. They are our feelings for the human essence of others.

It is both what we expect others to do to us and what we aimto
gi ve to other human beings. These human val ues give the effect
of bonding, conforting and reassuring. Aurora conducts various
activities to pronote these human values - Truth, Ri ghteous
conduct, Love, Non-violence & peace. The activities included
Non-vi ol ence day, International Peace Day and Anti-corruption.

Auroras PG college is also commtted to National val ues -
bel i efs about what is good, desirable and useful, or what is
undesi rabl e and unacceptable in a particular state and society.
It has conducted several activities to instill sense of
national values |ike freedom and peace, justice, security and
denocracy. The activities included Human rights day,

National Integration canpaigns attenpts to establish the ideal
of “unity in diversity” across the categories of ethnicity,

| anguage and religion, as well as through national synbols,

hi stori cal nonunents, and geographical |ocations. The prograns
i ncl uded Rashtriya Ekta D was, Sadbhavana diwas and Martyrs day
et c.
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File Description Documents

Details of activities that
incul cate values; necessary to Ni |
render studentsin to
responsible citizens

Any other relevant information
Uni versal values are the virtues that
guide us to take into account human
el enent when one interacts with another
human being. They are our feelings for
t he human essence of others. It is both
what we expect others to do to us and
what we aimto give to other hunan
bei ngs. These human val ues give the
ef fect of bonding, conforting and
reassuring. Aurora conducts various
activities to pronote these human val ues
- Truth, R ghteous conduct, Love, Non-
viol ence & peace. The activities included
Non-vi ol ence day, International Peace Day
and Anti-corruption. Auroras PG coll ege
is also committed to National values -
beli efs about what is good, desirable and
useful, or what is undesirable and
unacceptable in a particular state and
society. It has conducted several
activities to instill sense of nationa
values |like freedom and peace, justice,
security and denocracy. The activities
i ncl uded Hunman rights day, National
I ntegration canpaigns attenpts to
establish the ideal of “unity in
diversity” across the categories of
ethnicity, |anguage and religion, as well
as through national synbols, historica
nmonunent s, and geographi cal | ocations.
The prograns included Rashtriya Ekta
Di was, Sadbhavana diwas and Martyrs day
et c. Communal Harnony and Soci al Cohesi on
is required to maintain peace and har nony
in the country as people fromdifferent
religions and castes live together. The
country is known for its secular ways and
has no official religion. The coll ege has
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Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
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Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.

Annual Quality Assurance Report of AURORA'S POST GRADUATE COLLEGE(MBA)

organi zed various activities to pronote

conmmunal

har nony i ncl udi ng Sadbhavana

Divas to recognize the contributions of

late Prine M nister

Raj i v _Gandhi towards

t he propagation of Conmunal

har nony and

peace.

7.1.10 - Thelnstitution has a prescribed
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct is displayed
on thewebsite Thereisa committeeto
monitor adherenceto the Code of Conduct
I nstitution or ganizes professional ethics
programmesfor students,

teachers, administrators and other staff

4. Annual awar eness programmes on Code
of Conduct are organized

A Al

of the above

File Description Documents

Code of ethics policy
document

View File

Details of the monitoring
committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc.,

in support of the claims

No File Upl oaded

Any other relevant information

No Fil e Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days,

events and festivals

Republ i ¢ Day,
cel ebrated as Nati onal

cul tural events.
conduct ed on these days.

Every year
of the great

| ndependence Day and Gandhi
festivals and our
t hese events with flag-hoisting cerenonies,
Thoughts of great

institution observes the birth / death anniversaries
I ndi an personalities.
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Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
Universal values are the virtues that guide us to take into account human element when one interacts with another human being. They are our feelings for the human essence of others. It is both what we expect others to do to us and what we aim to give to other human beings. These human values give the effect of bonding, comforting and reassuring. Aurora conducts various activities to promote these human values - Truth, Righteous conduct, Love, Non-violence & peace. The activities included Non-violence day, International Peace Day and Anti-corruption. Auroras PG college is also committed to National values - beliefs about what is good, desirable and useful, or what is undesirable and unacceptable in a particular state and society. It has conducted several activities to instill sense of national values like freedom and peace, justice, security and democracy. The activities included Human rights day, National Integration campaigns attempts to establish the ideal of “unity in diversity” across the categories of ethnicity, language and religion, as well as through national symbols, historical monuments, and geographical locations. The programs included Rashtriya Ekta Diwas, Sadbhavana diwas and Martyrs day etc. Communal Harmony and Social Cohesion is required to maintain peace and harmony in the country as people from different religions and castes live together. The country is known for its secular ways and has no official religion. The college has organized various activities to promote communal harmony including Sadbhavana Divas to recognize the contributions of late Prime Minister Rajiv Gandhi towards the propagation of Communal harmony and peace.
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awar eness anong the new generation and inspire themto
contribute to the nation and society.

Gandhi Jayanti is marked by prayer services and tributes

hi ghlighting Gandhi's effort in the Indian i ndependence
novenment and encouragi ng the student comrunity to |l ead a non-
violent way of Ilife.

As an endeavor to solidify the bond of oneness and unification,
the Birth Anniversary of Sardar Vallabhai Patel on 31st Cctober
as Rashtriya Ekta Diwas (National Unity Day) is cel ebrated.

Ral i es and Runs are organi zed to denonstrate the need for
Unity in the country.

Nati onal Integration Day is observed on Novnber 19th of every
year as a tribute to the first Wnen Prinme Mnister of India,
Ms Indira Gandhi.

Babu Jagjivan Ranis birthday is observed on 5th April, in
comrenoration of his conmtnent towards devel opnent of downward
cl asses.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Title:lnculcating Universal Human Val ues

The Context:Aurora's PG Col | ege places a strong enphasis on
character-buil ding and val ues education, recognizing the
crucial role that Universal Human Val ues play in shaping the
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|ives of its students.

bj ectives: To instill a sense of ethical and nora
responsibility in students. To develop a culture of respect and
enpat hy anong students, faculty, and staff. To create a

har noni ous and i ncl usive canpus comunity

Practice: Incorporating values education into the curricul um
Encour agi ng community service. Organizing cultura
events. Trai ni ng and devel opnent

Evi dence of Success: Positive feedback from students, faculty in
various surveys and feedback forns.

Title:"Fostering Innovation and Entrepreneurship in H gher
Education: An Institution's Innovation Council (11C)

The Context: Aurora PG Coll ege has established an Institution's
| nnovation Council (11C, inline with the guidelines issued by
the Mnistry of Education, Governnment of |ndia.

(bj ectives: To create a culture of innovation and
entrepreneurship anong students, faculty, and staff. To provide
a platformfor nurturing innovative ideas and translating them
into viable products and services

Practice: Conducting innovation and entrepreneurshi p workshops.
Organi zi ng hackat hons and i dea conpetitions. Providing
i ncubation support. Building industry-academ a partnerships

Evi dence of Success: The creation of several successful start-
ups by students and faculty nenbers
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File Description Documents

Best practicesin the
Institutional website https://apgcr.ac.in/pdf/naac/2022-23/7. 2.
1- BEST- PRACTI CES. pdf

Any other relevant information
Title: Inculcating Universal Hunman Val ues
The Context: Aurora’s PG College is a
|l eading institution of higher education
| ocated in the heart of Hyderabad city.
It has been providing quality education
to students from di verse backgrounds for
over a decade. The coll ege places a
strong enphasis on character-building and
val ues education, recogni zing the crucial
role that Universal Hunman Values play in
shaping the lives of its students.

Uni versal Hunman Val ues are essential for
creating a harnoni ous society and for
bui l ding character in students. The
integration of these values into the
curriculum teaching nethodol ogy and
overall culture of an educati onal
institution is crucial to prepare
students for the challenges of the rea
world. Qbjectives: ¢ To instill a sense
of ethical and noral responsibility in
students ¢ To develop a culture of
respect and enpathy anbng students,
faculty, and staff ¢ To create a
har noni ous and i nclusive canpus community
* To prepare students for the chall enges
of the real world by equipping themwth
the necessary life skills The Practice:
Aurora’s PG Col |l ege has inpl enent ed
several best practices to pronote
Uni versal Hunan Val ues anobng its
stakehol ders, including: |ncorporating
val ues education into the curriculum The
Col I ege has introduced courses on ethics,
human rights, and social responsibility
to help students develop a strong noral
foundati on. Encouraging comunity
service: The institution has established
partnerships with NGO and ot her soci al
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https://apgcr.ac.in/pdf/naac/2022-23/7.2.1-BEST-PRACTICES.pdf
https://apgcr.ac.in/pdf/naac/2022-23/7.2.1-BEST-PRACTICES.pdf
Title: Inculcating Universal Human Values The Context: Aurora’s PG College is a leading institution of higher education located in the heart of Hyderabad city. It has been providing quality education to students from diverse backgrounds for over a decade. The college places a strong emphasis on character-building and values education, recognizing the crucial role that Universal Human Values play in shaping the lives of its students. Universal Human Values are essential for creating a harmonious society and for building character in students. The integration of these values into the curriculum, teaching methodology and overall culture of an educational institution is crucial to prepare students for the challenges of the real world. Objectives: • To instill a sense of ethical and moral responsibility in students • To develop a culture of respect and empathy among students, faculty, and staff • To create a harmonious and inclusive campus community • To prepare students for the challenges of the real world by equipping them with the necessary life skills The Practice: Aurora’s PG College has implemented several best practices to promote Universal Human Values among its stakeholders, including: Incorporating values education into the curriculum: The College has introduced courses on ethics, human rights, and social responsibility to help students develop a strong moral foundation. Encouraging community service: The institution has established partnerships with NGOs and other social organizations to provide students with opportunities to serve the community and learn the value of compassion and empathy. Organizing cultural events: The College regularly hosts cultural events to celebrate diversity and promote intercultural understanding among students, faculty, and staff. Training and development: The institution provides regular training and development programs for faculty and staff to enhance their knowledge and skills in promoting Universal Human Values. Student support services: The College offers a range of support services to help students cope with personal and academic challenges, including counseling, mentoring, and peer support groups. Evidence of Success: The impact of these best practices on students, faculty, and staff has been significant, as evidenced by: • Positive feedback from students, faculty, and staff in various surveys and feedback forms • Increased participation in community service and cultural events • Improved academic performance and overall well-being of students • Recognition from external agencies and organizations for the college's contribution to promoting Universal Human Values Problems Encountered: The college faced challenges in promoting Universal Human Values, such as: • Resistance to change among some faculty and staff • Limited resources for implementing the best practices • Lack of awareness among students about the importance of Universal Human Values Title:
Title: Inculcating Universal Human Values The Context: Aurora’s PG College is a leading institution of higher education located in the heart of Hyderabad city. It has been providing quality education to students from diverse backgrounds for over a decade. The college places a strong emphasis on character-building and values education, recognizing the crucial role that Universal Human Values play in shaping the lives of its students. Universal Human Values are essential for creating a harmonious society and for building character in students. The integration of these values into the curriculum, teaching methodology and overall culture of an educational institution is crucial to prepare students for the challenges of the real world. Objectives: • To instill a sense of ethical and moral responsibility in students • To develop a culture of respect and empathy among students, faculty, and staff • To create a harmonious and inclusive campus community • To prepare students for the challenges of the real world by equipping them with the necessary life skills The Practice: Aurora’s PG College has implemented several best practices to promote Universal Human Values among its stakeholders, including: Incorporating values education into the curriculum: The College has introduced courses on ethics, human rights, and social responsibility to help students develop a strong moral foundation. Encouraging community service: The institution has established partnerships with NGOs and other social organizations to provide students with opportunities to serve the community and learn the value of compassion and empathy. Organizing cultural events: The College regularly hosts cultural events to celebrate diversity and promote intercultural understanding among students, faculty, and staff. Training and development: The institution provides regular training and development programs for faculty and staff to enhance their knowledge and skills in promoting Universal Human Values. Student support services: The College offers a range of support services to help students cope with personal and academic challenges, including counseling, mentoring, and peer support groups. Evidence of Success: The impact of these best practices on students, faculty, and staff has been significant, as evidenced by: • Positive feedback from students, faculty, and staff in various surveys and feedback forms • Increased participation in community service and cultural events • Improved academic performance and overall well-being of students • Recognition from external agencies and organizations for the college's contribution to promoting Universal Human Values Problems Encountered: The college faced challenges in promoting Universal Human Values, such as: • Resistance to change among some faculty and staff • Limited resources for implementing the best practices • Lack of awareness among students about the importance of Universal Human Values Title:
Title: Inculcating Universal Human Values The Context: Aurora’s PG College is a leading institution of higher education located in the heart of Hyderabad city. It has been providing quality education to students from diverse backgrounds for over a decade. The college places a strong emphasis on character-building and values education, recognizing the crucial role that Universal Human Values play in shaping the lives of its students. Universal Human Values are essential for creating a harmonious society and for building character in students. The integration of these values into the curriculum, teaching methodology and overall culture of an educational institution is crucial to prepare students for the challenges of the real world. Objectives: • To instill a sense of ethical and moral responsibility in students • To develop a culture of respect and empathy among students, faculty, and staff • To create a harmonious and inclusive campus community • To prepare students for the challenges of the real world by equipping them with the necessary life skills The Practice: Aurora’s PG College has implemented several best practices to promote Universal Human Values among its stakeholders, including: Incorporating values education into the curriculum: The College has introduced courses on ethics, human rights, and social responsibility to help students develop a strong moral foundation. Encouraging community service: The institution has established partnerships with NGOs and other social organizations to provide students with opportunities to serve the community and learn the value of compassion and empathy. Organizing cultural events: The College regularly hosts cultural events to celebrate diversity and promote intercultural understanding among students, faculty, and staff. Training and development: The institution provides regular training and development programs for faculty and staff to enhance their knowledge and skills in promoting Universal Human Values. Student support services: The College offers a range of support services to help students cope with personal and academic challenges, including counseling, mentoring, and peer support groups. Evidence of Success: The impact of these best practices on students, faculty, and staff has been significant, as evidenced by: • Positive feedback from students, faculty, and staff in various surveys and feedback forms • Increased participation in community service and cultural events • Improved academic performance and overall well-being of students • Recognition from external agencies and organizations for the college's contribution to promoting Universal Human Values Problems Encountered: The college faced challenges in promoting Universal Human Values, such as: • Resistance to change among some faculty and staff • Limited resources for implementing the best practices • Lack of awareness among students about the importance of Universal Human Values Title:
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7.3 - Institutional Distinctiveness
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within 200 words
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Curriculum Anal ysis is done before the begi nning of each
senmester to identify the gap between the curriculum and the
i ndustry needs for enploying graduates.

To achieve its vision the institution has gradually shifted
fromtraditional method of teaching to student centric nethod.
There are well defined guidelines for every activity organized
in the canpus. In addition to the regular class teaching, the
col | ege has introduced Interactive Teaching Learning

Met hodol ogy t hrough Case studies, G oup discussions, Debates,
Student Sem nars, Rol e-plays and Qui zzes. Students are provided
wi th a conprehensive Academ ¢ Manual in the form of Student
Hand Book for every senester of instruction that contains
Acadenmi c cal endar, detail ed session plans for all the courses
along with student activity schedules for ITL. The Col |l ege al so
| ays adequat e enphasis on academics with a strong foothold in
extra-curricular and co-curricular activities such as Extension
Lectures, Managenent Meets, |IT Meets, Industry Analysis, Case
Di scussi ons, Personality Devel opnent Sessions, CRT Prograns,

Cel ebration of Festivals, Annual Days, etc., for the all-round
groom ng of the students.

File Description Documents

Appropriate web in the No Fil e Upl oaded
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

1. To process the application for grant of Autononpbus Status
so that the institution can devel op i nnovative curricul a
for the students, to nake themindustry ready as well as
enterprise ready. This enables the students to have nore
enpl oynent opportunities as well as encourage themto
devel op their own business ideas.

2. To progress towards |1SO Certification in the forthcom ng
years.

3. To encourage faculty towards nore quality research
publications in reputed national and internationa
journal s and extend support to undertake quality research
and consul tancy on contenporary social issue

4. To organize International conferences, faculty
devel opnent prograns, and sem nars in Managenent and
Technol ogy ar eas.
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To devel op and sustain state of the art infrastructural
facilities essential for the academ c, adm nistrative and
auxiliary functions of the institution with good
anenities, sports and ganes facilities to the students
To i npl enent innovative eval uation practices and adopt

t he eval uation reforns based on the suggestions of the
Apex bodies |ike USC and Al CTE that enphasise on the

| earni ng out cones of the students w th utnost

t ransparency.

To equip and train the students with necessary know edge
and skills by providing training for placenents,
orientation and incubation support for entrepreneurship
and gui dance for higher education

To undertake nore nunber of activities in the adopted
vill ages under “Unnat h Bharath Abhiyan” that contribute
to the devel opnent of the vill ages.

To inprove and sustain quality in the functioning of the
institution in all the areas.
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